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MAYOR'S FOREWORD 

We have compiled this Annual Report In order to fulfill our legislative obligation as enshrined In Section 46 of 
the Local Government; Municipal Systems Act (No: 32 of 2000) and Sections 121 and 127 J2) of the Local 
Government: Municipal Finance Management Act (No: 56 of 2003|< 

As our vision provides, the municipality continues to endeavor to develop Ntabankulu by "creating an enabling 
environment which empowers and develops the community economically and socially to ensure sustainable 
and affordable senrfces". Great strides have been made on the improvement of service Mfvery, education and 
youth unemployment, financial management, //ist/turibnof pei/bnnonce and stakeholder engagement It Is an 
honour and privilege to share key achievements made by the municipality over the past 25 years of my tenure 
as the mayor. 

Service delivery 

Within the past 25 years the municipality had significantly reduced electrification backlog from 79.SH ta S4*5H 
by electrifying addHIonal 6083 households. In 2014/15 alone 3503 households were electrified. This 
overachievement had been made possible through the Interventions persued with the Department of Energy, 
the Office of the Premier and DBSA front loading loan, who provided addidonal budget of RlSSmllllon, 
R233miltlon and R40.Xmiltlon respective/y. 

Over and above household electrification, the Office of the Premier had committed RIBS million for the 
construction ofAmacwera substation, which wilt Increase our potential to electrify more households and 
allowing for the realization of unhfersai access two years eor/lier thon projected^ he. by 2018. 

We have also solklted an additional funding of R40.1mmonfTom Provlnclaf Treasury for the surfacing of 
urban area Internal streets,. We believe that this will enhance the economic activity In the urban area and 
contribute towards revitalization of Ntabankulu. In an endeavor to reduce high infrastructure backlog, the 
council had over the past 2 years committed an amount of R16.3million of the Equitable Share towards capital 
expenditure. 

Education and youth unemployment 

In response to high Illiteracy and unemployment, especially amongst youth who contribute S4% of the 
population, the municipality had planned and achieved the following; 

• Establishment afthe National Youth Development Agency(NYDA) office within the municipality with an 
objective to empower youth on skills development, career orientation and all youth related social, 
economic and politicat issues. 

• Conclusion of partnership with Walter SIsutu UnlversHyfWSU) with committed support on registration 
and access of NESFAS by students referred by the municipality, act/edlted capacity building at 
discounted costs, pro-bono legal support to communities and research on any area of interest by the 
municipality. 

• Back^tO'School fundraising which contributed in excess of R600 000, thus ensured registration of 21 
students at WSU, enrolment of 20 students with Mahlkeng School of Hospitality management in the 
North West Province. 

• Conclusion ofMOU with the University of Fort Hare Eastern Cape Audlovisuat centre with commitment 




HospHalHy management Fn the North West FYovInce. 

• Conelusfon of MOU wffh the Unfversfly of Fori Hare Edsfem Cape AucObvtsoaJ centre with 
commitment on enhancing youth talent, audiovisua! pertormance. occess to recording 
stucSo. marketing within the music and film industry and business manogement training 
and support. The munidpaSty had in 2015/J6 awarded fOIS 000 to talent show winners, 
who are cunently being supported by the centre. 

• As an intervention to high matric failure rate, the munidpotlty had fociBtated an 
agreement between Attired Nxo communAy rodfo and Mindset In Johannesburg on the 
creation of a platform for the live broadcasting of revision programs to support 
matriculants. 

• 9 EPWP projects have been established fn 2015/2016, creating a total number of 1 98 Jobs. 
Financial viabiilty 

In 20 1 5/ 1 6 the municipafity had, for the first time developed and adopted the Revenue 
Enhancement strategy, which is currenlly being implemented. We had since realized a rapid 
increase in revenue collection. 

Through sound financial management and commitment by poltfical leadership In soliciting 
addifional funding, the mutficipallty had secured an extra R94 mIBfon, idc 
R40.1 million from DBS A: R40 million from Provincial Treasury and R30.9 m81ion from INEP 
regozetted fund. 

The munidpalily had moved from a disclaimer of Audit opiruon In 2013/14 to QuaWed opfnton 
In 2014/tS. wilh an anticipated improvement for the 2015/16 financial year. 

Insfitullonal Performance 

There has been a steady Improvement In the overall institutional performance since 2013/14. 
reflected as follows: 

• 49% in 2013/14 

• 70%in 2014/15 and 

• 7S% as per Ihe current 2015/16 draft annuol report. This achievement is attributed to the 
dedicated focus and commitment in the implemenlalion of the Performonce 
Management System. 

Stakeholder engagement 

In the year passing we have deepened our focus on improving stakeholder participation and 
communication. We have embarked on a number of initiatives to provide platforms for 
dialogue with various stakeholders including Traditional Leaders. Business Leaders. Religious 
Leaders. Hawkers, Professionals. Ratepayers, opinion makers and the general public. These 
have proven more effective as we are receiving positive feedback from our people. 

In condusion, dlow me to extend a word of oppredation to all our external stakeholders, 
political leadership of the institution, management as led by the municipal manager ond all the 
staff. V^thoutjheir support all of the above achievements and could not have been realized. 

I thi miJevpr^ne for their continued support. , 

ClirV.Mgoduka 

Mayor 
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MUNICIPAL MANAGER'S OVERVIEW 


MUNICIPAL MANAGER'S OVERVIEW 

The legislative mandate calls for a responsive, accountable, effective and efficient Local Government Systems. 
In pursuing the mandate, the Ntabankulu Local Municipality hereby presents 2015/2016 Annual Report which 
(s a culmination of the work performed from July 2015 to June 2016, This report reflects the progress towards 
the attainment of the objectives as set out In the Integrated Development Plan (IDP) and the Service Delivery 
and Budget Implementation Plan (SDBIP). The 2015/2016 financial statements have been prepared In 
accordance with the requirements of Section 155, Municipal Systems Act, 32 of 2000, Municlpat Financial 
Management Act, 56 Of 2003 as well as Treasury Circular No. 63. 

The municipality Is determined to take performance of the Institution towards excellence. The desire to obtain 
unqualified audit Is a constant challenge and motivation to the management. The ability to have achieved the 
milestones below Is motivation that resonates the message that unqualified audit can be achievable. 

• IDP which Is highly credible as all its KPAs have been rated at high by MEC Cdgta and Its alignment 
with SDBIP 

■ valuation of assets and Inventory towards the correction of the asset register and 

• preparation of quarterly Annual Financial Statements for the first time in the history of the 
municipality 

Despite these, the CAPEX of 48,49^ Is painfully reminding us that the Implementation of the projects or 
forward planning still needs to be perfected. The revenue collection of the municipality has shown an increase, 
with rK 9 table contribution from traffic unit, rates payment by government departments as well as debt 
recovery through the implementation of the new debt recovery strategy 

The cascading of the PMS and recorded performance improvement will better the Image of the municipality 
In the eyes of different stakeholders. On evaluating the performance of Senior managers for 2014/15 financial 
year all 6 quallRed for performance bonuses. This can be attributed to the dedicated implementation of the 
Performance Management System which provides for recognition and reward of good performance. 

Even though the Budget and Treasury Office Is operating without Chief Financial Officer, the personnel had 
taken its performance seriously whilst the Office of the Mayor was outstanding In implementing Its 
stakeholder engagements and fundraising In the year under review. Having regard to the Importance of 
community Involvement In the Implementation of the PMS, the community will be even more resolute in 
demanding good performance from us. Most importantly, the municipality will continue to put premium value 
on public participation. 

The functioning of the Municipal Public Accounts Committee (MPAC) and the Audit committee had assisted 
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an public participation. 


The functtentng of the Municipal Public Accounts Committee (MPAC) and the Audit Committee had assisted 
the municipality to strengthen its ouetsJght rote- which role is able to steer the municipality towlds much 

unit with an appointment of an internal Audit Manager. This is a gradual process towards the achievement nf 

an objective to phase out outsourced internal audit services. towards the achievement of 

»i>ila«iul(alio«erslbrll»vniH,«r« 
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Ms 5, Mankahia 
Municipal Manager 
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2. MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 


INTRODUCTION TO BACKGROUND 

A Municipality fs assigned powers and functions which it must perform in order to realise the objects of Local 
Government. Among these functions are Municipal Roads and storm water. Street lighting, land use 
management, building regulations Trading regulations, electricity. Municipal Planning, cleansing. Parks & 
Pound, Cemeteries, Sports facilities. Social Infrastructure. The municipality Is not a water services authority; 
Alfred Nzo District Municipality performs this function. 

Population Size 

According to the Community Survey of 2011 conducted by Statistics South Africa, the total population of 
Ntabankulu Local Municipality was estimated at 123 976 and some 24 397 households. 


POPULATION vs HOUSEHOLDS 


150000 

100000 K 

50000 



u 

Numbcrof 
population as at 
201151315 

Numbcrof 
Households as at 
2011 stats 

B ScriGsl 

123976 

24397 


Gender and Age distribution 


The population Is dominated by females of approximately 5X96 and males comprise only about 49 % of the 
population. A large percentage of the population is dominated by children and elderly people, approximately 
5796, is children aged between 0 and 19 years. About 696 falls within the pensioned group (overSGyears), whilst 
3496 are in the working age group (20-64 years). 


The municipality b regarded as the poorest In the province with high levels of ilUteracy and unemployment as 
the majority of the population does not actively contribute towards the local economy, with only about 1196 of 
households that are In formal employment. 

Infrastructure Is no exception, with about 8696 backlog on water backlog estimated at 7096, Roads Infrastructure 
Is In a worse state, with only about 30km of surfaced roads in the municipal space. The major district roads that 
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have a potential for economic spinoff that link Ntabankulu with the nearest towns L& Flagstaff through 
DR08019 and Mount Frere through DR0BO125 are in a bad state. Community facilities and social amenities such 
as halls, sports fields, parks, cemeteries, and preschools are Inadequate and completely lacking. This requires 
the municipal planning to dynamically focus on infrastructure development Plan. 


Population Details 


Population *000 


Age 

Year -2 

Ysar-l 

YearO 

Male 

i Female 

; Total 

Male 

Female 

Total 

Male 

Female 

Total 

Age: 0-4 

1721 

1721 

3443 

1721 

1721 

3443 

1721 

1721 

3443 

Age: 5 -9 ^ 

1823 

1796 

3619 

1823 ' 

1796 ' 

3619 

1823 

1796 

3619 

Age: 10-19 

918 

932 

! 1850 

918 

932 ! 

1850 

918 

932 

1B50 ' 

; Age: 20 -29 

1998 

1549 

3247 

1698 

1549 ! 

3247 

1698 

1549 

3247 

Age: 30 -39 

3542 

2530 

6072 

3542 

2530 

6072 

3542 1 

2530 

6072 

Age: 40-49 

5635 

3756 

9391 

5635 

3756 

9391 

5635 1 

3756 

9391 

Age: 50 -59 

5903 

3262 

9165 

5903 

3262 

9165 

5903 

3262 

9165 

Age: 60 -69 

8265 

4591 

12SS0 

8265 

4591 1 

12856 

8265 ! 

4591 

12856 

Age: 704- 

9536 

3874 

13410 

9536 

3874 , 

13410 

9536 

1 3874 

13410 

Sbuive: 5tof/sctes SA 








T 1.2.2 


14000 

12000 

10000 

8000 

6000 

4000 

2000 

0 



\ 


Municipality 1 CHAPTER 1 - MAYOR*S FOREWORD AND EXECUTIVE SUMMARY 12 
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99570 


84839 


informal settlements 



1 

570 

500 




SuthTotal 

570 

500 

Total 

102424 

123976 
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NATURAL RESOURCES 


RESOURCES 

RELEVANCY TO THE COMMUNITY 

Land 

Agriculture, grazing human settlements and forestry ventures 

Water 

Ntabankulu dam, 2 major rivers (Mzlmvubu and Mzinttanva Rivers) 

Flora and fauna 

Medicinal and game 

Mining 

Sand and quarry (from Mzimvubu and Mzintlanva Rivers) and quarry. Nickel and Titanium 

Forestry and 

Agriculture 

Wards 16, 17 and 18 (both Indigenous and plantations). Total forests coverage Is 
estimated at about 29.41 km2 of which plantations account for 11.5 km2. 

Beautiful 

Scenery 

Lalashe - horse shoe development, Cultural historical resources. Local Heritage sites. 
MfundiswenI Mission (Wardl6, Mnceba Mission (Ward 12), Lwandlolubomvu Great 

Palace at Matshona (Ward 6), Mowa heritage site (Ward 15), Oiko Monument at Ludeke 
(Ward 8), Xhukuta Caves and Kot-san grave sites (Ward 6) 


COMMENT ON BACKGROUND DATA: 

Agriculture^ Forestry and Mining: 

The area is well endowed in natural resourtes which are not yet utilized to the maximum especially in 
agriculture and mining. Its economy is highly concentrated - dominated by the community services sector and 
not very much resource based despite Its natural resource endowment. 

land 

Land is making it possible for grazing animal stock, plantation of indigenous forests and medicinal plants and 
provision of human settlements. 

Water 

Adequate rainfall and fertile sod make the Ntabanlulu municipal economy well-endowed for agricultural (crop) 
production; rainfall which is over BOOmm annually. Ntabankulu economy is endowed with natural resources 
which are an advantage to the munidpalrty in terms of land accessibility and permit for various land uses. 

Beautiful Scenery and Flora and Fauna 
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Cbnstructions of the fotlowfns projects have overlapped to the 2016/2017 financial year as they were not 
completed In the financial year under review, 2015/2016. 

-Ntabankulu Multi-Purpose Community Centre, 

-Xhopho pre-school, 

-Mpoza pre-school, 

-Ntabankulu sport field, 

-Ntabankulu Internal Street, 

-Renovation of Zola community hall, SidakenI community hall and, 

•Ablution facilities. 

Alfred Nzo District Municipality Is a water services Authority as per the Water Services Act. The estimated 
backlog For water Is +/-50%. A water service in the municipality is largely bad with most of water schemes not 
functional, with faults ranging from malfunctioning boreholes to water purification. The municipality is largely 
not having access to water that fall within RDP Standards. The status of sanitation is no exception, with about 
709^ backlog. Only about 8,000 households have access to sanitation facltities In the area. 

The municipality has 27 481 households with only about 12430 households benefiting from grid electricity and 
15 051 living without electricity. Allocation for 2015/2016 financIaTyear Is equivalent to R30m as per DORA bM 
off which R19m went towards servicing the DBSA loan. 

The municipality has progress well in terms of grid electricity as a result the municipality has also received an 
amount of R9,4 million from the re-gazetted fund. The municipality has also made strides to provide the non- 
grid electricity in the form of solar system to 100 households. 

The Office of the Premier funded the municipality with R23, 5 million to be utilised for roil out of electricity In 
the 2015/2016 and 2016/2017 financial years. There were 580 households from ward 3 and 12 (Tsita and 
Mthukukaxi) which have been electrified. 


The Municipality had 365 beneficiaries which were receiving free basic energy In the form of conventional 
electrification, 5580 beneficiaries for paraffin and 100 beneficiaries for solar. 

For the Rnandal year 2015/2016 there Is additional services which are rales & refuse for the urban area 
beneficiaries. The list of free basic services for the financial year 2015/2016 shall be as follows: 

Rates 

Refuse 

Electricity 

Solar 
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Service Type 


Base Line 


Backlog 


% baddog 


The municipality embarked on review of registration for the benefrt of free basic services before the start of 
every financial year. The municipality then consolidates the indigent register for the qualifying applicants. The 
indigent register gets approved by the Council before the beginning of each financial year. The Municipafity has 
employed two employees to execute indigent services which are. Indigent Coordinator and Indigent 
Administrator under the Budget & Treasury Office, Revenue Division. 

The Indigent Steering Committee has been established and is functional. The committee was constituted of the 
Ward Councilors, Ward Committees, Community Development Workers, Traditional Leaders and Religious 
leaders. The committee is chaired by budget & treasury Portfolio Head. 

The District Municipality supports the Ntabankulu Local Municipality through provision of Indigent verification 
system called RtiMAS. 


T13.1 


Municipality | CHAPTER 1 - MAYOR^S FOREWORD AND EXECUTIVE SUMMARY 17 










J 


Electricity (h/h) 

24397 

11091 

13306 

543396 

Roads (km) 

783 

182.2 

600.8 

76.7096 

Sports Field 

18 

2 

16 

8996 

Dmimunlty Halls 

31 

21 

10 

32% 

Pre-Schools 

53 

5 

48 

90.6096 

UD 

2 

1 

1 

50% 


COMMENT ON ACCESS TO BASIC SERVICES 

The Municipality has managed to reduce community protests, community members demanding electricity 
through the engagement of different stake holders like Eskom and the office of the premier where in 
commitments were made to electrify 4119 households from different wards In Ntabankulu (11, 16, 17, IS, 5&4) 
for alt the projects contractors had been appointed and site handover to the contractor has been done. 

Electricity challenges within Ntabankulu Jurisdiction were aggravated by the fact that there was no sub-station 
to provide energy capacity of which that has been sorted through the engagements, construction of the sub- 
station is underway. 

The Municipality Is still challenged by shortage of funding to provide other types of Infrastructure tike roads, 
community facilities (pre-schools, sporting facilities, community halls) and the LED infrastructure even though 
strides has been made to use the equitable share for the provision of the Infrastructure. Huge backlogs are 
noticeable with pre-schools, roads. 

Sports fields. The community halls are In existence In many areas even though they require to be upgraded. 

T133 


1 1.4 FINANCIAL HEALTH OVERVIEW 
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FINANCIAL OVERVIEW 


Budget Plannings Formulation and Monitoring 

Integrated Development Plan was prepared and aligned with Budget. lOP^ MTREF Budget and Budget Policies 
for financial year 2015 - 2016, as required by the Act and these policies were adopted by council on the 27*^ of 
May 2015. In compliance with section 21(1) (a) of the MFMA the IDP was reviewed together with the budget 
related policies to ensure that the tabled budget and any revisions of the IDP are mutual consistent and 
credible. During the year the Municipality has developed the revenue enhancement strategy, and 3 % of the 
amount collected was from the airear debts. The Municipality has put controls In place to ensure that all the 
expenditure Incurred is budgeted for Furthermore the monthly cash flows are prepared timeously to ensure 
financial viability of the Municipality. 

Asset and Liability Management 

Asset management policy was reviewed and adopted by Council on 27 May 2015. The municipality is 
maintaining a GRAP compliant asset register which is updated on a monthly basis with all the assets 
movements for that partfcutar month. Asset verlftcatlon Is performed quarterly. Assets are bar-coded upon 
receipt and are therefore added on the asset register. The Municipal assets are Insured with tndwe Risk 
Services. 

The Municipality Is paying Its creditors within thirty days of the receipt of invoice. A loan at an amount of R40m 
was granted by DBS A (Development Bank of South Africa) for the electrificatlan programme. The Municipality 
is paying the loan as per the requirements stated on the Service level agreement. 

Supply Chain Management 

Supply Chain Management unit Is operational, and the Supply Chain Policy has been reviewed and adopted by 
the Council on 27^ of May 2015. The Supply chain unit is established and fully functional with all the Bid 
Committees functional. The Municipality complies with the 5CM policy and with the legislations, circulars and 
gazette. The procurement plan has been developed for 2015/2016 and all bid documents exist. The document 
management Is being improved. Awards above R30 000 were reported to Council and National Treasury on 
quarterly basis. The data base Is updated timeously on an electronic supply data base system. The Municipality 
does not have any long term contraa awarded during the current financial year. The procedure manual has 
been reviewed and will be tabled to the Management for comments. The training for the Supply Chain 
practitioners is budgeted for and will be carrying out during the 2016/2017 financial year. 

Expenditure Management 

The Municipality has been financial viable for the period under consideration as a result we have paid most of 
our creditors within thirty (30) working days. The age analysis at year end stands at thirty days (30) of aging. 

The budgets controls are in place to avoid the unauthorized expenditure, which Is the expenditure incurred 
were within the approved budget. At year end the budget vs actual was submitted to the approved by the 
Council at a total deficit of R2 551 650 which Is relating to the non*CBsh items 
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Tl.4^ 


Ffgure In Rand 

Approved 

budget 

Adjustments 

Final Budget 

Actual 

amounts 

comparable 

basis 

Difference 
between 
final 
budget 
and actual 

Statement of Ftnandal 
Performance 












Revenue 






Revenue from 
exchange transactions 






Service charges 

279947 

- 

279947 

70799 

209 148.00 

Rental of facilities and 
equipment 

1 099 409 

4130 

1 103 539 

721 199 

382 340.00 

Fees earned 

160 B16 

199 246 

360 062 

351899 

-I- 

8 163.00 

Sundry Income 

5934 088 

2 038 816 

7 972 904 

7 968722 

4 182.00 

Interest received 

2 293B57 

-268 657 

2 025 000 

1585 583 

439417.00 

Total revenue from 
exchange transactions 

9768117 

1973 335 

11741 452*00 

10 698 202 

-1043 

250 

Revenue from non- 
exchange transactions 












Taxation revenue 





-I- 

Property rates 

2B44 360 

382196 

3 226 556.00 

3 226556 


Transfer revenue 






Government grants & 
suhstdtes 

103 352 000 

910571 

104 262571 

104 133 670 

-I- 

128901 

Fines 

1700 746 

- 

1700746 

1382 776 

317 970 

Total revenue from 

non-exchange 

transactions 

107697106 

1 292 767 

109 189 873 

10B743 002 

446 871 
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fees 

281.00 

000.00 


1 470.00 1 

687811 

General Expenses 

-41414 

046.00 

-9 616 
448.00 

-51030 

494.00 

■H 

•1 

393 936 

Total expenditure 

-109374 

072.00 


-111640 

1BS.D0 

-132 157 
896.00 

20 517 
711 

Surplus before 
taxatfon 

6 291 151 

999989 

9291 140 

-12 716 692 

-22 

007832 

Actual Amount on 
Comparable basis as 
Presented In the 

Budget and Actual 
Comparative 

Statement 

113 619 087 

1 724 570 

115 343 657 

82 096775 
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COMMENT ON OPERATING RATIOS: 

On Employee costs employee costs ore at 49% compared to the total operoting budget, that 
means 9% exceeded the norms determined by treasury. The Municipaiity took the decision to 
withhold the recruitment and to consider placement of staff who are aiready in the 
Municipality staff estabiished, except for the critical position which has been prioritized. 

Repairs and Maintenance: Due to budgetary consiraihts the Municipality prioritized the 
capital projects hence there was only 3% budgeted for repairs and maintenance. 

Finance Charges and Impoirment: The finance charges ha a ration 1 .5% of the total operating 
expenditure; the percentage covers the charges to be paid on DBSA loon, and also this is an 
indication that the musicality is paying its aeditors within a month. 

T1.43 


Detail 

Year -2113/14) 

Year-l(14/15) 

Year 0(15/16) 

Original Budget 

58807 450 

61498 150 

111536 150 

Adjustment Budget 

47957450 

109642 603 

105 270529 

Actual 

44 271000 

92327783 

105 270529 
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COMMENT ON CAPITAL EXPENDITURE: 

Year 0(2015/2016), the budget if funded by grants by gazetted grants from treasury(les) and the equitable 
share. The capital grants spending (MIG and INEP] were at lOOK at yearend The provdndal treasury grant for 
the construction of main streets was at 66X spending at year end and the balance will be rolled over to the 
next financial year. 

Tl.4.5.1 


1.5. ORGANISATIONAL DEVELOPMENT OVERVIEW 


ORGANISATIONAL DEVELOPMENT PERFORMANCE 

On Institutional Development and Organizational Transformation, the municipality has reviewed and adopted 
its 2015/2016 Organizational Structure that Is commensurate to Its resources to implement service deUvery 
targets as outlined In the Integrated Development Plan. 
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Hie Organizational Structure Is reviewed simultaneously with IDP to ensure that Human Resources capacity 
responds to the need for work. The organisational structure has been reviewed for financial year 2015/2016 
and the draft organisational structure has been submitted to council for approval on the 27*** May 2015, 


Employment Equity Plan 

The Municipality has developed an employment equity plan for a period of 3 years, namely 2015-2018. The 
municipality has set three year objectives that are congruent with the duration of the plan. Specific objectives 
have been formulated based on the results gathered through employment equity survey results. 

The municipality submits annual reports based on the numerical goals set and achieved in the plan, 2015 
reports have been submitted to Department of Labour. The Employment Equity Manager has been appointed. 
Employment Equity Committee has been established but not yet trained. 

The EE Plan aimed at achieving 50% positions filled by males and the same distribution to position filled by 
females In Senior Management level, In 2015/2016 financial year, 66.66% of positions in this level were filled 
by females whereas 33,33% by males. Secondly, the municipality aimed at employing 5% of disabled 
employees In the semiskilled level. When advertising positions; the NLM encourages people with disabilities to 
apply for positions even though there is poor to 'no' response to this call. 

Workplace Skills Plan 2015/2016 

Workplace Skills Plan for the financial year 2015/2016 has been developed to contribute to the achievement of 
organizational goals contained In the IDP which refers to the interventions needed to ensure the sustainable 
service delivery^ The annual training Implementation plan has been developed which outlines the institutional. 
Departmental and individual prioritized training interventions for the financial year 2015/2016. 

Workplace Skills Plan was submitted to and endorsed by the training committee and later submitted to LGSETA 
for approval and was approved. Training Committee has been established. 

Oitical and Scarce Skills 

Ntabankulu Local Municipality is rural in nature and unable to attract ciitlcat and scarce skills. The Municipality 
has developed retention strategy which is not practically implemented due to insufficient funds. 

Performance Management System 

Performance Management System Framework was developed; it was Implemented to Directors, The 
Municipality embarked on cascading the framework to the lower levels since the financial year 2014/2015 it 
was implemented to Directors and Managers and was further cascaded to Officers in the financial year 
2015/2016. 

Ntabankulu local Municipality has reviewed its Performance Management System Framework in 2015/2016 
financial year and Institutional Score card adopted by Council in May 2015, to integrate municipality's strategic 
objectives into the performance management process. 
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The Institutional score card has been adopted by council in May 2015 which Includes Integrated Development 
Plan priorities, service delivery and budget implementation plan (SDBIP) and Individual performance contracts 
and plans. 

Directorates develop their monthly plans and report monthly through management meetings. Quarterly 
performance reports and reviews have been done through Council Standing Committees. Mid- year 
performance reporting and reviews have been done through Council Standing Committees and annual 
reporting and review have been done through the MPAC and adopted by the Council. 

Performance agreements 2015/2016 have been signed by alt Directors and submitted to Department of Local 
Government & Traditional Affairs. Performance agreements for Managers reporting to Directors and Officers 
reporting to Managers have been signed. 

1** Quarter performance evaluations 2015/2016 and 2'^ quarter evaluations 2015/2016 & 3 "^ quarter 
performance evaluations have been conducted. Performance Management System policy has been reviewed 
and adopted by Council In May 2016 for Implementation in the next financial year. The Municipality has 
conducted annual performance reviews to all Section 56/57 managers and Managers reporting to Senior 
Managers for the financial year 2014/2015 after the annual reports was adopted by Council with oversight. 

local Labour Forum 

The Local Labour Forum is functioning composed of the 5 employer representatives and 5 employee 
representatives. The Local Labour Forum is guided by the Organizational Rights Agreement. The local Labour 
forum developed the annual schedule of sittings which Is also Inclusive in the Institutional Calendar of the 
Municipality. The Local Labour Forum is scheduled to sit monthly. 


T1.5*l 


[lisl AUDITOR GENERAL REPORT 

AUDITOR GENERAL REPORT YEAR 1 

Auditor General expressed a Qualified audit opinion for the 2014/15 financial year with the following 
qualification:- 


1. Property Plant and Equipment:- Incomplete asset register as some of the infrastructure assets could 
not be traced to FAR. WIP disclosed last year Is incorrect, and the prior year misstatement adjustment 
was incorrectly adjusted. Prior year WIP could not be substantiated. 

2. Irregular expenditure:- Irregular expenditure could not be verified as documentation for a material 
portion of the procurement sample was not available for testing. This matter affects the 
completeness, valuation, occurrence and presentation & disclosure assertions. 

3. Prior years APS submitted did not cater for the prior year adjustments 
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4. Commitment:* An amount of R3.S was not disclosed 

5. Budget vs actual: The amount disclosed in the approved and adjustment budget did not reconcile to 
the budget and the adjustment budget that was approved by the Council 

6. Unauthorised expenditure: Due to misstatement in the statement of comparison of budget and the 
actual amounts it was Impractical to confirm the unauthorised expenditure amount 

7. Trade receivables from exchange and non*exchange transactions:- 

8. Inventory: The inventory figures were overstated 
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STATUTORY ANNUAL REPORT PROCESS 


L 


No. 

Activity 

Timeframe 

1 

Consideration of next financial year's Budget and IDP process plan. Except for the 
legislative content the process plan should confirm in -year reporting formats to ensure 
that reporting and monitoring feeds seamlessly into the Annual Report process at the end 
of the Budget/ID P implementation period 

July 

2 

Implementation and monitoring of approved Budget and IDP commences (In-year financial 
reporting). 

3 

Finalise the 4th quarter Report for previous financial year 

A 

Submit draft year 1 Annual Report to Internal Audit and Auditor-General 

5 

Municipal entities submit draft annual reports to MM 

6 

Audit/Performance committee considers draft Annual Report of municipality and entitles 
(where relevant) 

August 

a 

Mayor tables the unaudited Annual Report 

9 

Municipality submits draft Annual Report including consolidated annual financial 
statements and performance report to Auditor General 

10 

Annual Performance Report as submitted to Auditor General to be provided as input to 
the lOP Analysis Phase 

11 

Auditor General audits Annual Report including consolidated Annual Financial Statements 
and Performance data 

September - 
October 

12 

Municipalities receive and start to address the Auditor Generars comments 

November 

13 

Mayor tables Annual Report and audited Rnancial Statements to Council complete with 
the Auditor- General's Report 

14 

Audited Annual Report is made public and representation is Invited 

15 

Oversight Committee assesses Annual Report 

16 

Cduncil adopts Oversight report 

December 

17 

Oversight report is made public 

IB 

Oversight report Is submitted to relevant provincial councils 


Commencement of draft Budget/ IDP finalisation for next financial year Annual Report 
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coMMErrroN the annual report process: 

In terms of the MPMA 56 of 2003, Chapter 12 Section 121 *'Every munldpality must for each financial year 
prepare an annual report in accordance with this Chapter The Council of a municipality must within nine 
months after the end of the financial year deal with the annual report of the municipality* 

In terms of MFMA Circular 63 of the draft annual report must be submitted to internal audit, audit committee 
and council before submission to Auditor General on the 31** August 

One of the advantages of compiling an unaudited Annual Report in August is that it can be used to influence the 
strategic objectives Indicated In the IDP for the next financial year as well as the budgetary requirements 
related to each Vote. It further provides an opportunity to review the functional areas that received attention 
during the current financial year and take the necessary corrective actions to align the IDP and budget to other 
priority areas needing attention. 

■n.7.1.1 
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INTRODUCTION TO GOVERNANCE 
Governance wlthfn the Municipality has the following components; 

Legislative and compliance matters 
Performance Management 
Risk Analysis & mitigation 
Audit Legal and Public Participation 

The Municipality has an Executive Committee which is composed of 7 members oF council inclusive of Mayor 
and has legislative authority with Speaker who chairs the Council meetings. 

The Executive Committee which is constituted of seven members. Rve members of the Executive committee 
are Portfolio heads who chair the standing committees. 

The Municipality sits executive management meetings chaired by the Municipal Manager monthly, quarterly, 
half year and annually to evaluate performance of the Municipality in line with the approved Service Delivery 
and Budget Implementation Plan. 

Alt performance reports are tabled to the governance structures quarterly for performance monitoring and 
oversight. All quarterly reports are tabled to the executive management, Internal audit, Standing Committees, 
Executive Committee, Audit Committee, Council and MPAC 

In terms of compliance the Municipaiity has adopted the following documents in the beginning of the 
2015/2016 financial year; 

- 2015/2016 top Process Plan 
-2015/2017 Integrated Development Plan 
-2015/201S MTREF Budget 

-2015/2016 Service Delivery and Budget Implementation Plan 
-Sector Plans 

-Audit Committee and Internal Audit Charter 

-2015/2016 Strategic & Opera tkinal Risk Register 

-2015/2016 Institutional Calendar 

-2014/2015 Audit Action Plan to address AGSA findings 

-Budget Policies 

•PMS Policy Framework 


T2.0.1 








COMPONENT A; POLITICAL AND ADMINISTRATIVE GOVERNANCE 

INTRODUCTION TO POLfTtCAL AND ADMINISTRATIVE GOVERNANCE 

The key element of governance Is leadership which culminates Into responsibility and accountability. 
Ntabankulu Local Munlctpality upholds this element by ensuring that there Is a strong leadership both potidcatly 
and administratively to ensure CouncQ Is guided towards realisation of its vision, mission and overall strategic 
objectives. 

The IDP identifies 5 values of accountability and thus political and administrative governance functions In line 
with 5 values such as: 

Accountability 

Transparency 

Participatory Governance 

Governance Education and 

Social Responsibility 

T2.1*0 


fn POLITICAL GOVERNANCE 

INTRODUCnON TO POUTICAL GOVERNANCE 

Note: MPMA S52 (a): The Mayor must provide general political guidance over the fiscal and financial affairs of 
the municipality 

SECnON 79 & SEOION 80 COMMITTEES 

The Municipality has an Executive Committee which Is composed of 7 members of council inclusive of Mayor. 
Five Standing Committees have been established as follows: 

Corporate Services 

Infrastructure Planning and Development 
Strategic and Development Planning 
Budget and Treasury 
Community Service 
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Committees (other than Mayoral / Executive Committee) and Purposes of Committees 

Municipal Committees 

Purpose of Committee 

Section 79 Committees 


1. Ethics, Rules and Members Interests 

To undertake review of the Rules of Order, procedures and 
regulations of the council committees and recommend changes to 
that effect to Council 

To undertake a review and/or develop policies on councilor's 
welfare and recommend changes to the Council, by way of 
reporting to the Speaker of Council. 

To develop programmes and activities to promote ethical practice 
and to combat corruption 

2. Public Participation and Petitions 

To monitor the process of receiving, addressing and responding to 
complaints from the community. 

To consider issues that may pose political risk pertaining to public 
participation. 

To monitor the update of the petitions register 

3. Municipal Public Accounts Committee 

The objective of the committee Is to serve as an oversight 
committee to exercise oversight over the executive obligations of 
council. 

To assist council to hold executive and municipal entitles to account 
and to ensure the efficient and effective use of municipal resources. 

To Increase council and public awareness of the financial and 
performance Issues of the municipality and its entities Including 
policy operation and implementation of focal government. 

Section SO Committees 
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1. Cdmmunitv Services Qimmittee 

The committee has the responsibility to; 

Support the provision of Library Services 

Consider Solid Waste collection and disposal 

Regulate Landmi site and Environmental Management programmes 
Assist in the maintenance and management of Public Amenities e*g. 
Community Halls, Cemeteries, Pound, Parks & Sport fields 

Assist in the enforcement of Roads Traffic-laws and Municipal 

Traffic by-laws 

Promote safeguarding of Municipal Assets and Properties 

Assist In the coordination of Public Participation programs and 

Council Support 

Assist In coordination and development of Community Sport, Arts 
and Culture 

2. Infrastructure Planning and 
Development Committee 

The committee assists the Council to promote service delivery 
within the municipality. 

Monitor Implementation of Human Settlement projects 

The Committee recommends the provision or approvai of funds for 
unforeseen infrastructural development services. 

To report to the Council about the Infrastructural projects that are 
planned for the development of the district munidpatity, 

To ensure that the municipality delivers the quality service delivery 
to the communities. 

3. Strategic Development and Planning 
Committee 

To discuss and report about the programs of the local economic 
development. 

The committee works towards broadening advancement of Black 
Economic Empowerment, 

The committee develops strategies to promote tourism within the 
local municipality. 

Establishment of poverty alleviation Initiatives, 

Monitor progress on planning and the use of land after transfer. 
Revitalisation of town. 

4. Budget and Treasury Office 

CPmmittee 

To participate on the drafting of budget and adjusted budget. 

To participate on the formulation of the IDP and Budget, 

Assist the Coundl in the allocation if applicable, the distribution of 
grants made to the municipality. 

Assist the Council in the refuse remova I, rental, trading tariffs and 
pound fees or related matters Including the collection of revenue 
thereof 

Corporate Services Committee 

Receive reports and evaluate progress on Human Resources issues, 
Consider matters related to job evaluation and grading of staff. 
Consider performance management of the institutions. 

Make recommendations on Development of Human Resource Policy 
Manual and on continuous review of Human Resources policies. 

Deal with the Implementation of new organisational structures and 
strategies. 

Consider labour relations matters and Human Resource and 
development. 
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AUDIT COMMITTEE, INTERNAL AUDIT 

The Munidpality has a functioning Audit Committee as appointed by Council and it is composed of three 
members. The Audit Committee has met the legislated requirements in terms of the number of sittings which 
was eight audit committee sittings for the 2015/2016 financial year. Furthermore, the audit committee has 
reported twice for the 2015/2016 financial year to the Cauncll;- 

- 25 January 2016 and, 

-30 March 2016. 

The reports tabled to Council were the 2014/2015 annual report, I*' quarter and midterm performance report. 

The municipality has appointed the in house Internal Auditor with effect from l" December 2015 and also 
appointed Nyatambisa Financial Services to enhance the capacity of the unit since 30 April 2015 to 30**' October 
2016. 


POLITICAL STRUCTURE 2014/2015 
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MAYOR: Cllr. V, Mgoduka 


SPiMiR:CnrN.Ndabenl 

CHIEF WHIP: ClIrS. Sophaqa 
EXECUHVi COMMITTEE MEMBERS 

Cllr N. Mpampoza: Portfolio head Strategic & 
Development Planning 

Cllr N.L Ndamase: Portfolio head Community Services 
Qlr. K Nonkondio/ Portfolio head Budget & Treasury 
OIr L Ntantinf: Portfolio head Infrastructure Planning & 
Development 

• air. M JyNalibhongo; Portfolio head Corporate Services 

Qlr, M.G^Magatyana 


T2.1J 


COUNCIllORS 

The Municipality is composed of 18 wards. The Municipal Council is composed of 43 members, 36 Councilors 
and 7 traditional leaders. 16 of which are ward councilors and 18 are deployed as Party Representative 
Councilors inclusive of the Mayor and the Speaker. 
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Refer to Appendix A where a full list of Councilors can be found (Including committee allocations and 
attendance at council meetings). 

Refer to Appendix B which sets out committees and committee purposes. 
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POUTICAt DECIS10N*TAKING 

The Municipalitv has a TROIKA, which consists of the Mayor, Speaker and the Chief Whip which sits on a weekly 
basis and before the Council meetings to discuss agenda items to be tabled to Councit and pertinent 
institutional matters. The Municipal Managers attends the TROIKA meetings to provide guidance and advice. 

Council takes resolutions on all service delivery and community development matters. The Management has 
developed a Council resolution register which is circulated monthly to all directorates, to provide progress on 
implementation of council resolutions. The Office of the Municipal Manager monitors the Implementation of 
Council resolutions. For the financial year 2014/2015 we had 72 resolutions and managed to implement 59 
council resolutions which means we are at 82%. T2.13 


2.2 ADMINISTRATIVE GOVERNANCE 


INTROOUaiON TO ADMINISTRATIVE GOVERNANCE 

Note: MFMA s60 (b): The Munidpat Manager of a munidpatity is the accounting officer of the munldpatity for 
the purposes of this Act and must provide guidance on compilance with this Act to potiticai structures; po//r/coi 
office bearers, and offtdats of the munidpaiity and any entity under the sole or shared control of the 
munidpatity. 

Ntabankulu local Municipality has 6 Senior Managers which includes the Municipal Manager. AH Senior 
Managers positions are filled. The Executive Management sits every month for presentation of monthly plans 
and monthly reports In preparation of quarterly reports. The Executive management meetings are composed of 
Senior Management (Managers reporting direct to Municipal Manager) and middle Management (Managers 
reporting to Senior Managers) 

T2.23 
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MUNIQPAL IVtANAGER: MS. SINDtSWA MANKAHLA 

To oversee the administration of and serve as Chief Executive and Accounting Officer of the Munlci|»tlty 
functions 

• Develop and lead an economical, effective, efficient and accountable municipal administration; 

• Coordinate processes towards development of M unlclpal IDP 

• Ovenee the implementation of the municipality's IDP and Institutional PMS; 

• Oversee the appointment of staff other than Section 57 appointees, subject to the Employment 
Equity Act (55) of 1998; 

• Oversee the maintenance of discipline of municipal staff; 

• Advise political structures and political office bearers of the municipality; 

• Manage communications between the municipality's administration and its political structures 
and political office bearers; 

• Account for the implementation of Council Resolutions; 

• Oversee the administration and implementation of municipal by-laws, policies and other 
legislation; 

• Account for municipal income, expenditure and assets; and 

• facilitate participation by the community In the affairs of the municipality 

CORPORATE SERVICES DIREaOR: MR. S.M. NODO 

To render Human Resources, Administrative and tCT Support Services. 

Functions 

• Manage and lead the Human Resources function 

• Render information and Communication Technology (ICT) service and support 

• Coordinate Municipal Employee Wellness 

« Coordinate records management and access to Information in terms of the Promotion of Access to 
Information Act 

AOING CHIEF FINANCIAL OFFICER: MS. N. 6IXANE & MS. N. MDUTVANA 

To Manage Municipal Finances, Procurement and Assets 

Functions 

• Render Budget planning. Monitoring, Financial Statements and Reporting; 

• Render Accounting functions relating to Expenditure 
« Collect and manage Income and revenue; 

• Render provisioning, assets and fleet management services; 



Render and manage FInancfaJ Risk Management Services 


STRATEGIC & DEVELOPMENT PUNNING DIRECTOR; MRS. N. NDUKU 

To coordinate and manage land use, integrated sustainable economic development and planning, 
communications. 

Functions 

• Coordinate Formulation and Implementation of Spatial Development Framework (SOF). 

• To Stimulate local Economic Development 

• To Include PDI's Into socfo economy 

■ To profile, market and brand the Institution 

COMMUNITY SERVICES OIREaOR: MR. 5. MATtWANE 

To develop and provide sustainable, accessible and affordable services that meet the needs of the Community 
of Ntabankulu within the legal framework, standards and regulations 

Functions 

• Support the provision of Library Services 

• Solid Waste collection and disposal 

• Landfill site Management 

• Environmental Management programmes 

• Maintenance and Management of Public Amenities e.g. Community Halls, Cemeteries, Pound, Parks & 
Sport fields 

• Trafflc^law enforcement and bylaws 

• Public Safety Education 

• Safeguarding of Municipal Assets a nd Properties 

• Provision of DLTC, MVL and eNatis Services 

« Municipal Public Works programs e.g. EPWP/CWP 

■ Coordination of Public Participation programs and Council Support 

> Coordination and Development of Community Sport, Arts and Culture 

INFRASTRUCTURE PLANNING & DEVELOPMENT DIREaOR; MS. CH. QOTOYI 
To plan, develop, operate and maintain infrastructure 
Functions 

« Provide, facilitate and maintain the following infrastructural services: 

• Building and Civil Works Services 
« Roads and Storm water Services 

• Electricity 

T2.2.1 
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 


INTRODUCTION TO CO<OPERATtVE GOVERNANCE AND INTERGOVERNMENTAL RELATIONS 

Ntabankulu Local Municipality has established Intergovernmental Relations Forum In line with 
intergovernmental relations framework Act No 13 of 2005 and Regulations. Members of the IGR are members 
of the National, Provincial departments, Parastatals, District Municipality. 

The Municipality has developed terms of reference for the intergovernmental relations forum. These 
procedures shall serve as Internal Procedures and processes of the Ntabankulu Local Municipality 
Intergovernmental Relations (IGR) Forum to ensure compliance with Section 33 of the Intergovernmental 
Relations Framework Act no 13 of 2005. 

The objectives of the Intergovernmental Relations Forum are clearly outlined in the terms of reference adopted 
In 2015/2016 by Ntabankulu Local Municipality as foRows: 

* Coherent Planning and development 

- Coordination and alignment of the strategic and performance plans & priorities; objectives and strategies of 
the municipality 

- Coordinating any matter of strategic importance which affects the interests of munidpaitty's stakeholders 

The Municipality sat three IGR meetings in the financial year 2015/2016 but challenges were experienced in 
terms of representation of Sector Departments. This has resulted on lack of Information circulating between 
the Municipality and Sector Departments and between the government institutions and community. 

Items included In the Agenda for the IGR Sessions: 

* Matters submitted by members of Ntabankulu Local MunicipaMty IGR Forum 
-Reports by Ntabankulu Local Municipality on implementaUon of projects as per the lOP 
-Reports by provincial, district sector departments on implementation of projects 
-information sharing 

-Matters raised on community outreach 

-Local Economic Development FORUM has three times during the year 2015/16 and the purpose of this forum 
been the development of the LED Strategy which was done In-house. Number of consultation had to be rrtade. 
Subsequently The LED strategy had been developed In collaboration with all Identified stakeholders and 
adopted by the council 

TZ3,0 
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2.3 INTERGOVERNMENTAL RELATIONS 


NATIONAL INTERGOVERNMENTAL STRUaURES 

During the year under review the municipality has received funding of R1 031ni through Expanded Public Works 
Program which has created 198 jobs. The Municipality has received an amount of R30m for electrification of 
580 households. 

Through engagements with the Department of Environmental Affairs, the municipality had been funded with 
three projects. The projects are as outlined below: 

Street cleaning and beautificatian project funded with R5M by Department of Environmental Affairs 
Implemented the following projects: 

-Beautification of one entrance 

-Cleaning of public walkways, litter picking and collection and transportation for the duration of lOmonths 
-Oeaning of illegal dumps and turning them into green open spaces 

-Youth jobs In waste project with 09 project benefidarles, 01 Supervisor, 02 Waste administrators, 02 Landfill 
administrators, 0^ Awareness campaigners 

-Youth environmental services project with 22 project beneficiaries trained on Nature conservation. 

-The municipality had EPWP labour intensive project with 66 beneficiaries, 59 were at Environment and Culture 
Sector, 10 under Infrastructure sector and 04 under Social sector. 

- EPWP standards applied to all the 66 project beneficiaries. The projects had been registered on the EPWP 
Integrated Reporting System to ensure that all reported work opportunities reflect at national level and are 
consequently fed into the National Strategic Goal of unemployment reduction. 

-These had been done in line with EPWP Ministerial Determination that regulates the implementation of EPWP. 

T2.3.1 

PROVINOAL INTERGOVERNMENTAL STRUCTURE 

MUNIMEC Meetings: 

The Municipality has participated in these meetings quarterly. In these meetings Municipalities are urged to 
improve expenditure on Capital budget and infrastructure grants, 
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Otstrfct Mayors Forums: 

The Municipality has participated in these meetings quarterly, where the Mayors of Alfred Nzo Dlstiia 
Munkipality share information on service delivery progress and chailenges tn impiementing projects. 

District Appraisal Committee: 

The meetings are sitting monthly for approval of MIG projects plan to be implemented over the MTREF period 
in preparation for the Appraisal Committee. 

DlSTftia INTERGOVERNMENTAL RELATIONS FORUM 

The Municipality has participated to the above structures for integration of programs and inclusion in the 
Integrated Development Plan. The Municipality has participated in these forums for reporting and information 
sharing within government and between government and communities. 

SPATIAL PLANNING 

The introduction of Spatial Planning and Land Use Management Act (SPLUMA) in the Eastern Cape Province has 
been proposed as possible tool to effect spatial transformation. Ntabankulu Local Municipality has participated 
in the provincial workshops that were coordinated by the Province. An attendance of the municipality has 
afforded it to develop SPLUMA bylaw and to establish a partnership with Alfred Nzo Municipality towards 
effective implementation of the Act. 

LOCAL ECONOMIC DEVELOPMENT 

The Municipality has participated on the District Support Team (DST) which ensures the integrated approach on 
planning. Implementation and monitoring of Local Economic Programs. 

This structure has assisted the muntclpahty In successful stimulation and strengthening of the local economic 
programs of the area. The Municipality has benefited on programs that promote 5ME start-up and expansion, 
to build sustainable and competitive tourism, Agro-processing and manufacturing Including training of 
cooperatives which are drivers for economic activity In the areas. The municipality has also explored the 
utilization of the Local Economic Development Forum which has contributed positively in the development of 
LED strategy which is on its final adoption. 

MUNiaPAL COMMUNICATION 

The municipality has participated in the Local government communicator's forum and IGCF which Is 
coordinated by the Eastern Cape Province. The program has assisted the municipality to effectively Implement 
the Communication Strategy and to use uniform approach in terms of marketing, branding and media relations. 
The Communications units update the Information In the website quarterly and submit the information to the 
Information Technology unit for publishing in the Municipal website. 
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DISTRICT IMTERGOVERNMENTAL STRUCTURES 


Alfred Nzo District Munfapality has formalized Intergovernmental structures such as but not limited: 

-District Mayor's Forum 
-Speaker's Forum 

-IDP/Budget and PMS Representative Forum 
-District Communicators Forum 

The municipality has participated In District communicators forum to coordinate planning of local events, local 
media platforms. Local Government Communicators forum: a platform that coordinates all communicators in 
the Eastern cape In order to report on the implementatiort of the Communication strategy and new innovations 
to be Implemented In the entire province and Integrated Communicators Forum is called by Office of the 
Premier to plan the MEC Imbizo's and visits to local Municipalities In order to have a uniform approach In terms 
of Branding, Marketing, Media Relations and Protocol The Speaker, Councilor N. Ndabeni participates in the 
district's Speakers Forum to represent Ntabankulu Local Municipality* These structures assisted the 
Municipality In ensuring that there Is integrated planning at national provincial, district and local level 


723,4 


ryiunfcipaiitvl chapter 2 - governance 4i 




I 



COMPONENT C: PUBLIC ACCOUNTAB I UTY AND PARTICIPATION 


OVERVIEW OP PUBLIC ACCOUNTABILITY AND PARTICIPATION 

Ntabankulu Local Munidiiallty inculcated culture for accountability among Its staff, Councilors, Traditional 
Leaders for public accountabtHty. In the staff establishment of the Municipality there is Public Partldpatfon and 
Council Support Division which is attached under the Office of the Speaker and administratfvely reports to the 
Community Services Director. 

Also the Municipality has established Committees such as Section 79, Municipal Public Accounts Committee 
chaired by Councilor Ndamase, Public Partidpation and Partitions Committee chaired by councilor S. 
Sophaqa. b Rules, Ethics and Members Interest Committee chaired by Councilor V. Matwasa. 

Section 80 Executive Committee chaired by the Mayor Councilor V, Mgoduka. These committees sit quarterly 
for Institutional compliance and reporting. These Council Committees are composed of Coundlors, Senior 
Managers, and Traditional Leaders. 

The Municipality has IDP, IGR & PMS unit under the Office of the Municipal Manager. There is an IDP & Budget 
technical Committee which Is chaired by the Municipal Managers and JDP/IGR & Budget representative forum 
which is chaired by the Mayor. 

These committees sit quarterly for municipal planning & reporting. The IDP/IGR & Budget representative 
forum is composed of Councilors, Senior Management, Ward committees. Sector Departments, NGO's, 
Paraslatals, Religious leaders. Traditional Leaders, Alfred Nzo District Municipality. These forums share 
information within government and between government and community at large within the Municipality. 

T2A0 




PUBLIC MEETINGS 


COMMUNICATION, PARTICIPATION AND FORUMS 

Marketing and Communicatfons Division within the Strategic & Development Planning Directorate is 
responsible to communicate to the public all matters the municipality wishes and is compelled to communicate. 

Four Bulettins have been printed Including articles that were sent to local newspaper. This is done through 
Local Newspapers, Formal Notices on Municipal buildings, Flyers, brochures, Municipal Website local 
community radios and through our Local Newsletter **Kwakhanya Ntabankufu'*. 

In August 2015 A Gap analysis form was compiled and presented to the LCF with identified gaps marked In the 
previous document The Communication Strategy Review Workshop was coordinated and it was well attended 
by all stakeholders from the Sector Departments to the media houses. 

The consolidated Marketing Strategy was done which incorporated the information from Sector Department 
and it was presented to the Executive management and later forwarded to the Standing Committee. 

* The LCF meetings were held quarterly to communicate the implementation of the strategy. 

The round table was hosted on thlst of December 2015 and It was well attended by different people 
representing various structures. 

Services on wheels were held on the 04/11/2015 In Mnceba village in partnership with DRDAR, DOH, 
50C DEV,5AS5A. 

Another Round table was held on the 24th April 2016. 

During the month of October the coordination was on media tours where all there was a radio slot on 
the Talk to your councillor show. 

* Facilitation In Preparations of SOMA and youth event has been done and submitted to IDP. 

* Meeting was facilitated with EOOS to discuss the matric results; Learners were invited to the 
municipality to verify the information about educational needs. 

Career Exhibition was hosted on the 10 and 11 of March and it was well attended and extremely 
supported by all stakeholders. 

Attendance was over 2000 only being tea mers exclud Ing exhibitors , . 

The Municipality has also prepared a Job preparedness on the 24th of February 2016, the office 
facilitated applying time campaign on the 17th May 2016, a youth submit hosted by DROAAR was 
attended by NYDA officials. 

Two high schools were visited for a follow up on career guidance to Grade 12 leaners and facilitate | 
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application to tearners. 

Hosting of the 16 days of activism was hosted at ward 09 on the 25th of November and the last one 
was done on the 2nd of December 2015 that Zola Community Hall in ward 18* 

Workshop on sign language was conducted on the 31 August 2015 and was attended by targeted 
stakeholders. A stakeholder meeting was facilitated on the 13th April 2016 with the purpose of getting 
ideas on other areas of support. 

LAC meeting was successfully held on the 19th of August 2015 at Municipal Boardroom and the second 
quarter was held in October in preparation for the Aids awareness day. 

Workshop on support group was done on the 29th of September 2015 at the craft centre, this target 
was over achieved as the first event was done in collaboration with ward 12 program and the second 
aids awareness day has been hosted at ward 3 at JJ Ntlabathf hall on 07 December 2015. 

Municipality in collaboration with Department of Social Development and Methodist Church hosted a 
Health Day In ward 12. 

• The task team was formed collaboratively with members of Iwandlolubomvu Traditional Council 
members and the Municipal employees. 

This task team was formed on the IBth of August at Matshona Village. 

Over and above the Pondo festival the build up event that involved local crafters and artists with the 
purpose to eliminate the number participants that will attend the event 

The Cultural Festival was held at Ulwandloiubomvu Traditional Council of Matshona Village. The 
Traditional Chief who Is a custodian of the program was engaged to present the Municipality's Interest 
to partner with the program. 

* The consultation meetings for community land resolutions were scheduled for 16 and 17 of March but 
they could not sit and that delayed the process. 

Three business entities were registered; one of them is Gxwaleni quarry mining. 

The department for Human Settlement had been engaged to pursue thefr service providers 
responsible for rural development to utilise local resources such as sand and quarry. 

The Mayor as the person responsible for Identification of the needs of the community also embarks on 
Mayoral outreach programs which are intended to reach out to communities to address their concerns 
on service delivery. 

For the financial year 2015/2016 The mayor had two mayoral outreach programs for all IB wards from 
the 06-12 October 2015 for review of community based plans and 19-22 April 2016 for 
communication of draft lOP projects of the next financial year 2016/2017 with turnout of +/• 3000 
community members. 

The Mayor was providing progress on implementation of projects to the public, challenges and 
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corrective measures to be put In place to complete those projects. The Municipality was also verifying 
ward based plans/priortties for inclusion In the Integrated Development Plan. 


The Mayor Champions the development of the Integrated Development Plan which requires 
involvement of communities. 

The lOP, Budget & PMS Representative forum chaired by the Mayor was convened 3 times for the 
financial year 2015/2016 as scheduled In the adopted lOP, Budget & PMS Process Plan. 


T2,4.1 
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WARD COMMITTEES 

The Municipality has a total of 180 ward committees. A policy on functioning of ward committees has been 
reviewed and approved by the Council. The rote of ward committees is to link the municipal planning process 
to their constituencies and / or wards. 

The aim Is to ensure that communities understand the purpose and key mechanisms of the IDP, Budget and 
Performance Management. Ward committees serve as structures that help to facilitate public consultation and 
participation for communities to be actively Involved to government programs In their wards and they provide 
feedback to their communities on the IDP & Budget/Service Oeltvery programs. 

J2A,2 


Public Meetings 

Nature and 
purpose of 
meeting 

Date of 
events 

Number of 
Participating 
Municipal 
Cbunctidrs 

Number of 
Participating 
Municipal 
Administrators 

Number of 
Community 
members 
attending 

Issue 

addressed 

(Yes/No) 

Dates and 
manner of 
feedback 
given to 
community 

Conducted Ward 
conferences to 
promote ward 
committee 
accountability to 
communities 

November 

2015 

34 

06 

2 307 

Yes 

2015/09/01 
Presentation 
of a report to 
the 

community by 
the ward 
committee 

lOP outreach for 
ai wards in 
October 2014 to 
present progress 
to date on 
Implementation 
of projects and 
confirmation of 
community ward 
priorities 

06 12 

October 2015 

47 

20 

1500 

Yes 

06-12 

October 20X5 

Intergovemment 
al Relation Forum 
to prepare for 
JDP/Budget 
outreach 
program and 

establishment of 

29-Sep-15 

44 

15 

75 

Yes 

29 September 
2015 during 
discussions 
session 
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the IGR Forum 


19-NOV-15 


Intergovernment 
al Relation Forum 


17 February 
2015 durfng 
discussions 
session 


Intergovernment 
al Relation Forum 


Know your rights 
programme 
conducted to 
educate the 
communities 
about their 
constitutional 
rights and 
responsibilities 


Maintenance of 
Ntabankulu 
municipal access 
roads 


IDP & Budget 
Outreach for all 
wards for 
presentation 
progress on 
projects 

implemented for 
the financial year 
2014/2015 and 
planned projects 
for 2015/2016 


State of the 

Municipal 

Address 


22*Feb-16 


March 2016 


January 2016 


19 *22 April 
2016 


31-May-16 


50 

Yes 

17 February 
2015 during 
discussions 
session 

1188 

Yes 

2015/03/01 

Awareness 

campaign 

30 

Yes 

14 January 

2016 



Introducing of 
service 

provider i 

3207 

Yes 

19-22 April 

2016 during 
discussions 

1500 

Yes 

31 May 2016 
during 
discussion 
session 
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Moral 

Regeneration 

Movement 

Match 2016 



ITS? 


2015/05/01 ' 

Presentation 
ofa report to 
the 

community by 
the ward ! 

committee i 
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COMMENT ON THE EFFECTIVENESS OF THE PUBLIC MEETINGS HELD: 

For ward conferenceSi the program was effective as a result ward plans were reviewed with the Involvement of 
communities. The reviewed ward plans informed the approved IDP of the municipality. 

For Know your rights program, communities were taught about their constitutional rights and their 
responsibilities particularly when they are complaining /protesting for government services. The purpose of 
these programs encompassed the issues stipulated below: 

-Information sharing within government and the public 

- Municipality had a platform to analyse and comment public views 

- Interaction of government officials and community 

* Received real challenges affecting community on implementation of government programs 

T2.43*l 


2.5 IDP PARTICIPATION AND ALIGNMENT 

IDP.Partldpatlon and Alignment Criteria* 


Does the municipality have impact, outcome, input, output Indlcatars? 

Yes 

Does the IDP have priorities, objectives, KPIs, development strategies? 

Yes 

Does the lOF have multi-year targets? 

Yes 

Are the above aligned and can they calculate Into a score? 

Yes 

Does the budget align directly to the KPIs In the strategic plan? 

Yes 

Do the IDP KPIs align to the section 57 Managers 

Yes 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

Yes 

Were the indicators communicated to the public? 

Yes 

Were the four quarter atigned reports submitted within stipulated time frames? 

Yes 
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COMPONENT D: CORPORATE GOVERNANCE 

OVERVIEW OF CORPORATE GOVERNANCE 

Corporate Governance within the Municipality resides in the Office of the Municipal Manager who has the 
responsibility to ensure adherence to municipal policies and by-laws. This function has been delegated to ail 
directorates. 

Municipal by laws were last regazzetted in 2010 and Municipal Policies were reviewed in 2015/2016 and 
approved by Council on the 27 May 2016. Municipal By-laws were reviewed, community consultations were 
conducted in the financial year 2015/2016, waiting approval by Council 

Oetere Directive note once comment ts complete - Piease explain in brief the scope of corporate governance. 

T2.6.0 

RISK MANAGEMENT 

RISK MANAGEMENT 

The Municipality enhanced its risk management efforts in order to identify, respond and mitigate the risks that 
may impede its ability to achieve Its objective. The municipality has performs its risk assessment on the 30*^ 
June 2015 for the 2015/2016 financial year and constantly monitors them throughout the financial year. 

In doing this, the municipality must actively monitor Its efforts and actions through risk management. In year 
monitoring includes periodic monitoring of its actions that are designed to mitigate the impact of the risks that 
are in the risk register developed at the beginning of the financial year. The Municipality has established risk 
management commluee which is constituted of risks champions from each directorate. 

Service Department Role: 

-To identify threats that may prevent the department to achieve its objectives 

-To ensure the safe guarding of municipal assets and proper management of municipal funds. 

Top live risks of the Municipality 
-Non compliance with legislative prescripts 
-Exposure to fraud 
-Inadequate government structures 
-toss of institutional Memory 
-Ineffective customer care processes 

T2.6.1 
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2.7 ANTI-CORRUPTION AND FRAUD 


FRAUD AND ANTI-CORRUFTION STRATEGY 

There were no cases of financial miscondua in the Municipality. The Municipality has developed and adopted 
its Fraud and corruption prevention policy. The policy is established to facilitate the develdpinent of controls 
that will aid In the prevention and detection of fraud against the Municipality. It is the intent of NLM to 
promote consistent organisational behavior by providing guidelines and assigning responsibility for the 
development of controls and conduct of investigation. 

The policy also entails processes to be followed in terms of reporting fraud and also incorporates the whistle 
blowing. 


2.B SUPPLY CHAIN MANAGEMENT 


OVERVIEW SUPPLY CHAIN MANAGEMENT 

The Supply Chain Policy has been reviewed and adopted by the Council on 27*'* of May 2016. The Supply chain 
unit b established and fully functional with all the Bid Committees functional. The Municipality complies with 
the SCM policy and with the legislations, circulars and gazette. The procurement plan has been developed for 
2015/2016 and all bid documents exist. 


The irregular expenditure report for the year was audited by the internal audit and the findings were 
responded to. The document management Is being improved. Awards above H30 000 were reported to Council 
and National Treasury on quarterly basis. The data base is updated timeously on an electronic supply data base 
system. The Municipality does not have any long term contract awarded during the current financial year. The 
supply chain officials together with the bid committee members were trained for the period under the review. 


2.9 BY-LAWS 
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No 

List of By Laws; Gazetted In 2010 

1. 

Unsightly and Neglected Buildings and Premises By Law 

2, 

Found Bylaw 

3. 

Fencing By Law 

4. 

Cemeteries, Funeral Undertakers and Crematoria By Law 

5. 

National Buildings Regulations and Building Standards By Law 

6. 

Control of temporary advertisement By Law 

7. 

Storm water Management By Law 

a. 

Policy and Street Naming and Awarding of CSouncil Orders By Law 

9. 

Dumping, littering and Waste Collection By Law 

10. 

Disposal of Contaminated and/or Health Care Risk Waste By Law 

11. 

Control of Refuse Disposal Sites By Law 

12. 

Uquor Trading Hours By Law 

13. 

Tariffs By Law 

14. 

Advertising By Law 

15. 

Sale of food By Law 

16. 

Street Trading By Law 

17. 

Credit Control and Debt Collection By Law 

18. 

Roads and Traffic By Law 


COMMENT ON BY-LAWS: 

The munidpality has By-laws that are in tine with National and provincial legal frameworlL Bylaws were 
gazetted on the 15'*' January 2010. The munidpality is currently enforcing some by-taws and Is also engaging 
with stakeholders in the process of enforcement 

The Munidpality had reviewed the Municipal By-laws in the finandal year 2015/2016 and they were adopted 
by the Council. 


T2.9.1.1 




2.10 WEBSITES 
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Municipal Website; Cbfitent and Currency of Material 


Documents published on the Municipality's / Ent1ty*5 WebsHe 

Yes/No 

Publishing Date 

Current annual and adjustments budgets and all budget-related 
documents 

Yes 

Annual budget : 1** of 
July 2016 

All current budget*related policies 

Yes 


The previous annual report (Year *1) 

Yes 


The annual report (Year 0) pubHshed/to be published 

Yes 

Nov/December 2015 

All current performance agreements required in terms of section 
57(l)(b] of the Municipal Systems Act (Year 0} and resulting 
scorecards 

Yes 

July 2015 

All service delivery agreements (Year 0) 

No 

Not Applicable 

All long-term borrowing contracts (Year 0) 

No 

Not Applicable 

All supply chain management contracts above a prescribed value 
(R30,000| for Year 0 

Yes 

Monthly! awards are 
published 
cumulative, the 
previous is replaced 
by the current) 

An information statement containing a list of assets over a prescribed 
value that have been disposed of in terms of section 14 (2| or (4) 
during Yearl 

No 

Not Applicable 

Contracts agreed in Year 0 to which subsection (1) of section 33 apply, 
subject to subsection (3) of that section 

No 

Not Applicable 

Public-private partnership agreements referred to In section 120 
made in YearO 

No 

Not Applicable 

All quarterly reports tabled In the council In terms of section 52 (d) 
during Year 0 

Yes 

Quarterly 


T2.10.1.1 
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COMMENT MUNtaPAl WEBSITE CONTENT AND ACCESS 

Municipal website is used to Inform, educate, brand and Market the municipality to keep the public informed 
about Municipal Programmes. 


T2.1D.1.1 


2 J 1 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 

PUBUCSATI5FCATION LEVELS 


Ntabankulu Local Municipality has 18 Wards, out of those Wards we have conducted surveys In all wards, and 
the outcomes in these wards people were satisfied. Contrary to the view of the people of Ntabankulu as whole 
who were previously dissatisfied but due to improvements with stakeholder engagements people are happy 
with the continuous feedbacks. Proof of this, there has been very few service delivery protests in Ntabankulu. 

The following systems are in place to deal with public relations: 

•CPmmunicatkin strategy 
Customer services charter, 

-Customer Care policy & 

-Customer Care Unit to implement the Batho Pele principles. 

-Petitions Management committee 

The Municipality conducted a survey on refuse removal services rendered by October and November 2014 and 
the results reflected as follows: 

•B2% of the community members are quite satisfied with the services rendered 
•18% of the community members are complaining about the following: 

-Oeaning around their areas (peri-urban area) In a form of litter picking 
-Delays on collMlon of refuse wheelie bins by a waste collecting truck 


n.11.1 
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Satisfaction Surveys Undertaken during; Year -1 and YearO 


Object matter of survey 

Survey method 

Survey date 

No. of 
people 
included 

In survey 

Survey results 
indicating 
satisfi^on or 

b^erlW* 

Overall satisfaction with: 





(a) Municipality 

Questionnaires 

July 2015 -April 

2016 

180 

BOX 

(b| Municipal Service 

Delivery 


Same as above 

ISO 


|c) Mayor 

Questionnaires 

Same as above 

90 

7596 

Satisfaction with; 





(a) Refuse Collection 

House to house 

July 2015 -April 
2016 

230 

7096 

(b) Road Maintenance 

1 

1 Questionnaires 

Same period 

180 

4096 


! Questionnaires 

Same period 

ISO 

6896 


Questionnaires 


ISO 

3096 

(e| Information supplied by 
munlclpalfty to the public 

Newsletter^ Radio 
slots. Website 

local Newspapers 

Same period 

Communit 
y at large 

7096 


Outreach 





Public participation 





Community 
meetings (Iniblzo) 




(f] Opportunities for 
consultation on municipal 
affairs 

Walks-ln 

Quarterly 

CPmmuni 
tv at large 

8096 
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The customer care surveys were conducted }n all wards as per the annual target; a questionnaire method was 
used to conduct those surveys and there are supporting documents. Also auended the queries that emanated 
from Presidential Hotline and percentage response were at 809fi. 

n.11.2.1 


I COMMENT ON SATISFACTION lEVELS; 


The municipality made an effort of adding contract workers through the funding received from the Department 
of Environmental Affairs. The workers focused on street cleaning and beautification within the urban area so as 
to improve the cleaning standards. The municipality provided all the serviced households with wheelie bins to 
ensure that the residential area is free of illegal dumping areas. 


72 . 11 * 2 ^ 



iHTndoucnoN 


The Summary of the rOP objectives for the S years Is as foNows. 

•Ensure a responsible, functional, accountable and responsive adminisvatton by adhetinf to poUdes and presalpU by 2017 

• To provide cost effective, quality and luctalnable kifraitructure that promotes economic and sodal development whJIn creatini and madmliing Job 
opponunltles 

• lr>aeatlrt|t number of employment opportunities In the Ntabankulu Local Mtmldpallty by creatinf enabitng environment for sustainable growtni 
diversifying economy and to irtaeasc narrdard of Hvlng by June 2017 

•Ensure optimal use of resources effectively and effidently by June 2017 
•To promote the values of good governance and human rights 

The MunIdpaSty has four service delivery directorates which are as follows: 

•Strategic & Oevdopment Ptannlng Directorate 

-Community Services Directorate 

•Infmstructure Planning & Development 

•Office of the Municipal Manager (Project Management Unit) 

Office of the Munidpal Manager Projea Management Unit 

The MunIdpaKty has a three year capital plan adopted by coundl and reviewed annually During the hnandal year 2014/20L5 the MunIdpaHty planned to 
efectrlfy 13S8 households and achieved to electrify 3436 households through Eskom program and Municipal Program (Schedules and Schedules). On roads 
Jnlirastiucture the Munidpal ty completed 3 roads, 1 bridge and a driver's licence testing centre 
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COMPONENT A: BASIC SERVICES 

Tbli component tndudes; water; waste water (sanitation); eJectrldtv; waste managemefit; and housins services; and a sumniarv of fret bask services 

MTItODUCnON TO BASIC SERVICES 

Roads Infraitnictute In the munldpallty Is classified as worse as most areas are Inaccessible, more speciatly on rainy weather conditions. About 995% of our 
roads are gravel roads Even the roads that are dassIRed as district roads that link Ntabankulu to Flagstaff through OROttOlB and Mt Frere through DII030125 
are gravel which Is now deteriorated. 

The munklpalltv Is in dire need for tarring of both maior DtsDlct Roads (OflOR019 and DR 080125) notwithstanding those other cfinrlct roads In the 
munkipalitv aTso need serious anendon. 

Munidpal Inirastructure Grant funtfing for the Rnandai year 2015/2016 was 026, 617, 000 for. More funding Is needed to better the status of roads 
Infraitructureas the current backlog Is about 531.6km of access roads, arui 260 99 km of District Roads* 

The Municipality did not have sufficient budget for road maintenance; only 3% of the operational budget allocated for maintenance. The following projects 
were maintained In the Dnandal year 2015/2016 

•Pothole patching of the l.lkm main road In the urban area . 

-Qiifainl Gqati In ward 17, 

-Caba MhlaNwctd In ward 10 and 

•Oraybil Mrwakail In ward 7 

The Munklpalty has conitruaed and completed the fdlowing pitdeos for the financial year 2015/2016 through MIG Funding and Equitable Share, 

•Qlphu Access road 
•Mallnyela Access road 




<Dlnwayo to Dunuswenl Accfiis rud 
<euhlambo Accfiu road 
- Ivianfatho to Mpoa Acceu load an. 

* Ntabankulu landfttf site. 

CdnsvuctJons of the foltowlni projecti have overtapped to the 2016/2017 flnandal year at they were not completed In the financial year under review* 
2015/2016. 

-Ntabanktihi Multf-Purpote Community Centre* 

-Xhopho pre-school, 

>Mpon pre-sdiool, 

• Mtabankulu sport Oddi 
-Ntabankuhj Interna) Street. 

•Renovation of Zola community hall* Sldakenl community hall and, 

-Ablution fadHtfet. 

Alfred Nio Oistrict MunldpaHty b a water services Authority as per the Water Services Act The estimated backlog for water It V-SOK A water service In the 
munldpaNty is largely bad with most of water schemes not functional, with faults ranging from malfunctioning boreholes to water purification. The 
munldpaHty Is largety not having access to water that fall within HOP Standards. The status of sanitation is no eacepdon* with about 70K backlog. Only about 
6,000 households have access to sanitation fadDdes In the area. 

The munidpatity has 27 46i househoUi wHh only about 12430 householdi bcneHdng from grid decttidtv and 15 051 living without dectrldty Allocation 
for 2015/2016 Httandal year Is equivalent to R30ni as per DORA bills off which R19m went towards servicing the OBSA loan. 

The munldpaHty has progress well In terms of grid electricity as a result the munidpanty has also received an amount of R9.4 minton from the regaueted 
fund. The munldpaHty has also made strides to provide the non>rld elertfldty in the form of solar system to 100 households. 


Munklpality \ CHAPHR 3 - SERVICE OEIIVERY PERFORMANCC {PERFORMANCE REPORT PART I) 55 




©llilil(pS©[r ® 


The OHtce of the Premier funded the munidpehtv with R23t 5 mlllaft to be utitlted for roll out of elearidty In the 2015/2016 end 2016/2017 ftnandel years. 
There were 580 households from ward 3 and 12 (Tsita and Mthukukad) which have been elecutlted 


The Munidpafity had 3GS beneficiaries whkh were receiving free basic energy In the form of conventional electrification, 5580 bcnefldarles for paraffin and 
100 beneffdarles for idar. 

For the flnandat year 2015/2016 there Is additional services which are rates & refuse for the urban area beneSdarles. The list of free basic services for the 
finandal year 2015/2016 sha< be as follows. 

Rates 

Refiiie 

Qectrldty 

Paraffin 

Solar 

The munldpaHty embiiked on review of registration for the benefit of free basic services before the start of every finandal year The munldpaHiy then 
consolidates the Indigent register for the qualifying applicants. The Indigent register gets approved by the Coundl before the beginning of each finandal 
year The Munldpakty has employed two employees to tiecute Indlgem services which are. Indigent Gjordmator and Indigent Administrator under the 
Budget & Treasury Office. Revenue Division. 

The Indigent Steering Committee has been estabished and Is functional The committee was constituted of the ward Councilors. Ward Committees, 
commuruty Development WorkerSv Traditional Leaders and fleligtous leaders. The committee Is chaired by budget & treasury Portfolio Head 

The District Munidpalltv supports the Ntabankulu local MuNdpallty throudt provision of Indigent verification system called RUMAS 13.1.0 
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WATER PROVISION 


UfTROOUCnON TO WATER PROVISION 


Ntabaninilu tAcal Mimldpalitv Is not a water services authorliy. Below Is a summarv of water services projects Impfefnented bv the Alfred Nfo DIsvIa 
MunJdpaHtv In the Ntabankulu Area dorlnR the Rnandal year 2015/2016 


AUREO Nzo Dtsmia 
MUNICIPAUTY 


ALFRED NZO DISTRICT 
MUNICIPALnY 


ALFRED NZO DISTRICT 
MUNtCIPALITY 


ALFREONZODISTRICT 

MUNICIPALITY 


UPGRADING OP 

NTABANKULUTOWN 

SEWER 



NTABANRUlU WARDS 17 & 
IB -WATER FEASIBIUTY 



NTABANKUIU WARDS 12 & 


14 -WATER FEASIBIUTY 
SRIOV 

12 AND 14 


MOWA SCHEME 
DEVELOPMENT 
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Alfred Nio Is a water services Authority as per the Water Services Act Throng the section 78 process of the Murtkipal Systems Act, Alfred Nto took a! 

dedslon to do an Internal pmvisloii. This therefore means that the immldpallty b an Authority and a Provider. The munldpality has given a key focus on 
Water services, as part of tts implementation of the tiumklpal turnaround strategy The estimated backlog for water b fiK It b worth noting that there' 
are schemes that are running smoothly despbe the predloment of the area with regards to deDvery of water services. A water servlet In the munldpality b. 
largely bad with most of water schemes not functional, with faults ranging from maffonctionfng boreholes to water purification. The munldpality Is largely 
hot havkif access to water that fall within ADP Standards. 

1304 


I 
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iimiooucnoN to sanitation PitovtstON 

The status of sanitation Is no exception, with about 70% bjcklog. OiUv about BvOQO households have access to sanitation ladllties In the ai ea. There are 
projects that are under construction, and some have been recently comp! eted. The fadhiies In town need uppadlng to water borne system. Ablution 
hidlldes In the town are currently Inadequate (Ntabankulu Tail Rank), and land has been Identified for conitructlon of pubUc toilets at ERF 266, The water 
borne sewer system In the urban area Is befni upgraded by the Alfred Nto Dhtrlct Munfdpallty 

The system wlH ftnaHy reduce efRuent volumes caused by septic tanks. Bdlc Water and Sanitation b planned by the Alfred Nto Olsnla MunklpaRty as 
outlined below with budget projections for 2014/2015 and 2015/2016 financial years. Chapter 7 of the ID? outlines the multl>vcar programs planned by the 
munldpalltv and ANDM. 
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Year-l 


YearO 



Emphiyees 

Posts 

Employees 

Vacancies 

Vacancies (as a 

Job Level 

No* 

No. 

No* 

(fulltima 

equivalents! 

No. 

% of total posts) 

% 

Not Applicable 

Not 

AppUcable 

Not Applicable 

Not Applicable 

Not Applicable 

Not Applicable 


Ntabankutu Local Municipality does not carfy out these services. T 3.2. 7 




|3.3ELECTRICITY 



INTRODUCTION TO ELECTRICITY 


Most of households within the municipal jurisdiction have no access to grid electricity, with 547% of the 
population leaving without grid electricity. This farced the Municipality to seek assistance from the different 
stake holders like Hskom, DOE and the Office of the premier. DOE has committed 160 m (235 to the 
municipality and 136, 5 to Eskomj for electrification in Ntabankulu whereas DOE has regazzeted an amount of 
9.4m to the municipality. A commitment to electrify 4119 has made out of those funds. 

The Department of Energy funded the municipality with R40m in 2015/2016 financial year to supply grid 
electricity in 5B0 households from ward 03 & 12 villages (Mthukukazi& Tsita) and the other part of the funding 
amounting to R19m had been used to repay DBSA loan. 

The municipality has 27481 households with only about 12430 households benefiting from grid electricity and 
15051 living without electricity. 365 households are receiving free basic energy in form of conventional 
electrification. There are 100 households which beneBtted from the solar program^ There are 5580 households 
benefited from paraffin. 

T3.3,l 
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Households - Electricity Service Delivery Levels below the minimum 


Households 


Description 

Year -3 

Year -2 

Year-1 

1 YearO 

Actual 

No. 

Actual 

No. 

Actual 

No. 

Original 
Budget 
^ No. 

Adjusted 

Budget 

No. 

Actual 

No. 

Formal Settlements 







Total households 

Households below minimum 
service level 

Proportion of households below 
minimum service level 







Informal Settlements 






1 

Total households 

Households ts below minimum 
service level 

Proportion of households ts below 
minimum service level 




sao 

580 

580 


T3.34 
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BiClflt)tv5cnte« Ptiff on 

kHm Talsn frofn lOP 

StfvlaOb|«tf¥«s 

Scjvteff ht^coton i 

L A i 

OutAM Sinilo 'nrftts 

i HI 

y«r-l 

YurO 

Ycarl 1 YaarS 

Tar|H 

Actot 

Im 

P ,, 

Actual 

Tanat 

*Prav(oiii 

Yeir 

«gfl 1 

■ M 

*Pm)diis 

Yor 

*QiiTtnt 

Year ; 


^Currant 

Year 

*Curfant ' 
Year 

. m J 

*follMwln 

fYaar 

L (it. ■ 


toAifSmif tA< 
timnberofhPtisehotib 
uMt «rcts tft 
efecMdty IS 12199 
hottuhoidsbfJtmt 
2017 

To Hectiifv 580 housebOldi 
^Jufie 2016 

3436 

3436 

580 

580 

580 

4119 

4000 

4000 

Note Ibis Statement thoutd Mode no mote than the top four priority service objectives The Indicators and targets specified above (columns (IJ 
ond (U)} must be kmtpBfated la the tndteator set for each munIdpoBty to which they apply. These ere 'universat munkipet Indicators*, * 

*Previeia Year* refers totbe twyetf ttef were set In the Year -J OudgetADPtuuntt **CwTent Year* refers to the targets set In the YearO 
fiut^^OP round **FollQwlfig Year* refers to the targets set In the Year 1 Budget/JDP tautuL Nate that aM targets Cn the IDP must be fundable 
within approved budget provishn, MSA 2000 chapter 5 sets out the purpose andcharaaer of htegrmed Development Plans (IDPs} and chapter 
i 6 s«t 3 out tAef 9 sirff?meoesJlv t/wfvdkKtiDo ofpei^rmmce mmoo^nmtmoaammnt by munkieolltlesttt which IDPs fffiH a key rote. T3 35 
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CipKat Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Total All 

26 395 000.00 

26 395 000.00 

26 439 222.37 

•0.16 



Buhlambo Access Road 

4 048191.18 

4 768 191.18 

3.243.202.58 

2CM 

4 768191.18 

Dinwayo to Dunusweni 

Access Road 

4 293 365.06 

499 000 

3 813 850.88 

11% 

4 793364.06 

Qiphu Access Road 

650.741.36 

0.00 

617.0883B 

5% 

650.741.36 

Mafinyela Access Road 

1,132094.15 

0.00 

1.075.489.44 

5% 

1.132.094.15 

Lugangatho to Mpoza Access 
Road 

3,716,329.55 

0.00 

3,502,248.96 

6% 

3,716,329.55 

Xhopbo Pre-School 

792.140.58 

0.00 

320.521.46 

60% 

792,140.58 

Mpoza Pre- Schools 

792.126 36 

0.00 

518,521.45 

35X 

792426.36 

Zola Community Hall 

750.365.96 

0.00 

478.327.72 

36% 

750,365.96 

Sidakeni Community Hall 

734.135.67 

0.00 

712.435,70 

3% 

734,135.67 

MPCC 

26.118.05934 

0.00 

11.879.232.27 

55% 

26,118,059.34 

Ntabankulu Internal Streets 

39.594.937.46 

0.00 

26,498.072.77 

33% 

39,594.937.46 

Ntabankufu Sports Retd 

6,717.391.60 

0.00 

2,167.823.24 

68% 

6,717.391.60 

Ntabankulu Landfill Site 

7.761.989.62 

0.00 

7.213.11938 

7% 

7,761.989.62 







Totaf project value represents the estimated cost of the project on approval by council 

(induding past and future expenditure as appropriate. T3.Z8 


COMMENT ON ELECTRICITY SERVICES PERFORMANCE OVERALL: 

Ntabankulu Local Munidpaitty has budgetted for electrificatfon projects through schedule 5 and schedule S, 

T3.3.9 


Municipality | CHAPTER 3 - SERVICE DEUVERY PERFORMANCE (PERFORMANCE REPORT PARTI) 68 



INTRODUCTION TO WASTE MANAGEMENT 


The municipality delivers waste management service which includes waste removal, waste storage and waste 
disposal services in a manner that does not conflict with section 7 or S of the National Environmental 
Management; Waste Act No. 59 of 2008 and the Integrated Waste Management Plan that was adopted by the 
council has been approved by the MECin the Department of Economic Development, Environmental Affairs 
and Tourism. 


The services are rendered within the entire urban area; business and residential areas. The municipality has 
extended waste management services to cover 471 RDP households. 


T3,4.1 






I 


Waits Manatamsfit Seivke Pttllcv ObIsetimTilcsn Frem IDF 

Senka 

D^KtMrv 

OirtKneSenlcs 

Taffeta 

Year*l 

YcirO 

Year! 

Yearl 










lAfiet 

Actual 

T4net 

Actual 

lUfist 




^Previous 

Year 


*Pmknis 

Year 

*OuTcntYear 


*OifreniYcar 

•Own 

ntYear 

*Fii)l0Wi 

i«Ytar 

m 

m 

m 

M 

M 

Ml 

MO 

tm 

w 

w 

Servka Ofaiectivfi xn . . . 

Cnture the 
Implementation 
of the intepated 
Waite 

Mifiaiement 

Pan (IWMP)by 
June 2017 

Repon on the 
imptementatlo 
noflWMPby 

30 June 2016 

Coordlnaie 

deantng 

proframs 

Fnlnewiih 

feiulatoty 

framewotk 

Coordinate 

cleaning 

programs 

In hne with 
flegubtofv 
framework 

Coordinate 

cleaning 

programs 

Inline with 

reguiatory 

framcworit 

Pro^rislon of 
waste disposal 
cell backfiting 
madilnety, 
management 
of waste 
disposal cells« 
recycling 
fadity 

Provision of 
waste dtsposai 
cefl bacVratng 
machinefy: 
management 
of waste 
disposal cefis, 
recvcJing 
faculty 

Provision of 
waste disposal 
cdlbadilDtlng 
tnachlnery; 
management 
of waste 
disposal cells;, 
recycling 
faculty 




Extend waste 
collection and 
disposal 
services to 471 
settlements by 
30 June 2016 
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Emptovoes: Solid Waste Manasement Services 


Year-1 

YearO 

Job level 

Employees 

Posts 

Employees 

^ Vacancies 
(hilltline 
equivalents) 

Vacancies (as a 

S of total 
posts) 


No. 

No* 

No* 

No* 

% 

0-3 






4-6 

1 

2 

2 

2 

50% 

7-9 

2 

2 

2 

2 

0 

10-12 






13*15 






16-18 

2 

2 

2 

2 

2 

19-20 






Total 

5 

6 

6 

6 

16.66% 

Over and above the number of emptoyees, Pubttc Works has added temporary empioyees (BPWP 
personnel) to our work force. This project has assisted it} alleviation o/i/nemp/oyment rate and added 
mare cleanliness around town which also helped with the healthy environment ofNtabankulu 

community. 

73.4S 









Emirtoyees: Waste Disposal and O ther Sendees 



Year-1 

YearO 

Job Level 

Employees 


Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 


No. 

No. i 

No. 

% 

0-3 






4-6 

1 

2 

2 

1 

50% 

7-9 

6 

6 

4 

3 

0 

10-12 






13-15 






16-18 

12 

17 

17 

2 

29% 

19-20 






Total 

19 

24 

23 

6 

21% 

73L4.6 
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Details 

. .. ' 1 

Year-1 

Actual 

YearO 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 
to Budget 

Total Operational 

Revenue 

559 746 

630 SOB 

594 308 

594 308 

- 

Expenditure: 






Employees 

309 746 

330808 

330 808 

330808 

- 

Repairs and Maintenance 


3 450 000 

2 534 282 

2 498 174 

1.4 

Other 

250 000 

300000 

263 500 

263 500 


Total Operational 
Expenditure 

559 746 

630 808 

3 128 590 

3 092 482 

1- 

Net Operational 
Expenditure 

- 

- 

* 

- 

- 


T.3.4.7 
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There were no material variances on solid waste between budgeted and actuol amounts 


R*000 


Details 

Year-1 

YearQ 

Actual 

OrlglrKil Budget 

Adjustment 

Budget 

Actual 

Varlonce to 
Budget 

Total 

Operational 

Revenue 

640850.00 

619 433.00 

672O7KO0 

672 

071.00 

8% 

Expendtlure: 






Employees 

560 850.00 

560 850.00 

613 486.00 

613 

486.00 

9% 

Repairs 

and 

Maintenorrc 

e 

80000.00 

58583.00 

58 583.00 

58 

583.00 

0% 

Other 

0 

0 

0 

0 

0 

Totat 

Operatlonat 

Expenditure 

640650.00 

619 433.00 

672 071.00 

672071.00 


Net 

Operottonol 

Expenditure 


A 

A 




J.3AS 


Capital Expenditure Year 0; Waste Management Services 
R‘000 


Capitol Prolecls 

YeorO 

Budget 

Adjusfmenf 

Budget 

Actual 

Expenditure 

Vonance 
from original 
budget 

Total Project 
Value 

Total AO 

10321 

635.00 

10321 

635.00 

4 146 
353.00 

-1.49 

10 321 
635.00 







Project A{Waste 

IruckI 

1 311 
965.00 

1311 

965.00 

1 311 
965.00 


1311 

965.00 

Fencfna of kindfiA site 

909 

67000 

909 

670.00 

603 

195.00 

-0.13 

909 

670.00 

Constniclion of landfill 
site 

8100 

000.00 

8100 

000.00 

2031 

193.00 

-Z99 

8100 

000.00 








T.3.4*9 


MunkfpaUty I CHAPTER 3 - SERVtCE DELIVERY PERFORMANCE <PERfORMANCE REPORT PART I) 74 



V 


I COMMENT ON WASTi MANGEMENT SERVICE PERFORMANCE OVERALL* 

The Municipality has budgeted for the construction of tandfilf site as one of the requirements that the 
municipality must comply with as stipulated In the National Environmental Waste Act, No. 59 of 2008. The 
municipality is also required to manage the Landfill Site as per the landfill standards and guidelines. The 
construction of the landfill site had been completed, except the installation of electricity by Eskom. 

Solid waste refuse truck was procured by the Municipality during the financial year 2014/15 to effectively 
render waste removal services according to the National Domestic Waste Collection Standards. The provision 
for rehabilitation of landfill site was also budgeted for which is a requirement for each and every financial year 
fluctuating considering the Inflation rate. The budget vs actual reflects the under spending, because the projea 
is still on progress. 

The municipality renders waste management services within the urban area including the households of 471 
ROP settlement in line with the Integrated Waste Management Plan. Wheelle bins were distributed to 
households, households which provide rental services were given two bins and residential households were 
given one wheelfe bin. 

Wheelie bins are collected every Tuesdays and Thursdays. The collection and disposal of refuse skips is 
rendered through the service providers which are appointed on a three months period. 

The Munkipaflty had appointed Ikamva Consulting Agency as an EAP (Environmental Assessment Practitioner) 
to develop an Integrated Waste Management Plan and to coordinate processes towards obtaining the Landfill 
site permit from the Department of Economic Development and Environmental Affairs. 

This has been done as per the National Environmental Management: Waste Act No. 58 of 2008. The Integrated 
Waste Management Plan had been adopted by the Council and approved by the MEC In the Department 
Economic Development, Environmental Affairs and Tourism. 

Public participation processes were conducted with the rate payers and ikamva Consulting presented the 
background information on landfill site permit processes. The activity was advertised on the daily dispatch and 
posters pasted on different paints around town. All the necessary steps were done towards the Full 
Environmental Impact Assessment. Background Information on the project, Draft Scoping report. Final Scoping 
and Environmental Impact Assessment Report were consolidated. 

The aaivlty was advertised on the daily dispatch and the all the reports were made accessible at library and at 
the Municipality. Posters were pasted In the dump site and in some different points around town. The posts 
states that people should register as affected and interested parties. 

The class of the landfill site is a General landnil site. The permit was then granted by the aforementioned 
Department by March 2014 and It was handed over to the Municipality by April 2014. The Municipality 
afbcated funds from Municipal Infrastructure grant for the construction of the Landfill site and the construction ; 
has been completed except for the Installation of electricity by Eskom, | 


T3.4.10 

Municipalit y | CHAPTER 3 - SERVICE PEU VERY PERFORMANCE (PERFORMANCE REPORT PART I) 75 





jTs HOUSING 

INTROOUCnON TO HOUSING 

In 2001 the Municipality resolved to upgrade the informal settlement called 471 from shacks to decent housing* 
The Provincial Department of Human Settlement has commissioned a review of the Provincial Housing Sector 
Plan informed by Individual municipal housing sector plans* The current 471 housing project has beneficiaries 
that exceed the available units hence the Municipality had to Identify a portion of land to accommodate 
additional 500 units. 

It has been identified within the housing sector plan that there has been a significant number of the population 
which falls in the gap market, thus retying on rental property for social accommodation* The munkfpallty has 
planned 500 units project to address the issue of informal settlements in the urban area* The other project on 
planning stage is the Middle income housing in town* The Housing sector plan 2012/2017 has more details of 
the projects planned from 2012-2017* 

The houses were inspected by NHBRC and the rightful beneficiary inspected the house to their satisfaction and 
signed off the happy letters* The municipality handed over 109 houses and happy letters issued for all the 109 
houses. 

The Department of Human Settlement has been currently implementing 5 housing projects across Ntabankulu 
on both urban and rural areas. A housing survey conducted by the Department reveals that the estimated 
housing need for the municipality In 2001 was over fifteen thousand (15 000) units with ninety percent (90%) of 
that being in the rural areas. 

The urban area project is one with 471 units which is on the Imptementatioii stage with a lot of irregularities 
that delayed the project from its inception. 221 houses have already been built* After the MECs intervention 
244 irregular structures were demolished, cleared and ready to be built. 

There are five Human settlements projects in Ntabankulu area, Bomvlni 300 units, Ngqane 300 units, 
Phungulelwenl/Lubala 500 and Ntabankulu 604 whteh are already on implementation. Silindinl 500 units which 
is at procurement stage* There are 964 foundations, 865 Wall plates, 833 roofs, 709 complete structures and 
160 handed over to date. These projects are aimed at delivermg 1704 units for rural and urban population. 
There are concerning delays with the progress at Bomvinl project due to termination of contract with the 
contractor and the project ts currently in procurement stage. 

Housing needs register 

The Housing needs register is a national project that is designed to manage waiting fist on Housing Applications. 
The municipality have rolled out questionnaires to all wards to solicit data on housing needs. This assists the 
municipality to find out a number of households who are in need of RDP houses or Rental housing and other 
form of housing. There are four municipal officials registered on the system to do capturing of the 
questionnaires and capturing Is an ongoing process. 


n.5 
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iob Level 


Employees: Housing Services 


Year-l 


Employees 


Employees 


YearO 


Vacancltt (fulltime 
equfvalents) 


Va»ii^es(a5a96| 
of total posts) 



10*12 


13-15 


16 -IB 


19-20 


Total 


2 3 2 2 66.66 


77?e Municipally stilt has to appoint the Development planner; there is 50% vacancy rate due to budgetary constro/nts, the 
Municipality has requested funding from the Human Settiement Department to employ mare Housing personnel for data 
capturing, verifying applications and odm/n/strof/o/i work. This section is one that is critical because there are fjocWoys 
even though the houses are in demand, 

TBJ.4 


FREE BASIC SERVICES AND INDIGENT SUPPORT 


INTRODUCnON TO FREE BASIC SERVICES AND INDIGENT SUPPORT 

The Indigent policy was reviewed and adopted by the Council in May 2015, the policy Is at Implementation 
stage with 365 beneficiaries on electricity, 5 581 beneficiaries on alternative energy (paraffin] and 203 for solar 
energy. The Indigent steering Committee being constituted of traditional leaders, Budget and Treasury Port 
Folio Head, Ward Committee, Community Development Workers and two additional community members, has 
been established with the main purpose of verifying the list of Indigent applications and recommending the 
Indigent register to the Council for approval. 

T3.6.1 
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0 


Free Bask Services To Low Income Households 



Total 

iHousehotb emlm less than UiiSidD 


^FreeBasic^lir ~ 

i- Free 

IFfieBislc^^^^S 

[Total' 

Acc^ 

% 

; Access^ 


i^Aa^. 

% 

Year -2 

S 5B1.00 

5 561.00 



580.00 


365.00 

0.07, 

Ycar-l 

1 5 561.00 

5 56LOO 

. 


5 581.00 

1.00 

365.00 

0.07 1 

YearO 

5 561.00 

5581.00 

203.00 , 

0.04 

5581.00 

1.00 

365.00 

0.07 


Financial Performance Year 0; Cost to Mun>dpa[lt)[ of Free Bagc Servkes Dclivefed 


‘^A^ndoes Denwred 


.YeatO _ _ ... .. 

ASiial 

/Oudliet 

Adjustment 

Budget 

Actual 

Variance 

•to 

' Budtet 

Electdcity 

164 448.00 

166 076.00 

166 076.00 

166 076.00 


Total 

164 448.00 

166 076.00 

166 076.00 

166 076.00 
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Stnke Olifectlvci 

Outtbi Scnrln 

1 v5r3 1 

r ViSrO 

i iCri 

1 

Year 3 


T^ets 

Ttofiet 

Actual 

1 Taftrt 

1 Actual 

1 nritt 1 



"^raviolis 


*Prevfoui 

*CUrTlflt 



EnS 

IK^ESnuESB 

Jervfceindtaitnff 


Year 


Yw 

Year 





m 



Ov) 

M 



HRjH 

■Bfl 


SttvfcQ Objective xn 






Adopted lodlient 

Adopted 

Adopted 

Adopted 

Adopted 

Adopted 

Adopted 

support the approved 

reilttefSSBi 

Indlfent 

IfKhgmt 

Indigent 

indigent 

Indigent 

Indigent 

hrfigertt housdioJtfi 

benefkUHei for 

register 

register 

rtgister 

register 

register 5581 

register 

leftMn imjnfdpo/ 

alternative enersY 365 

5581 

5581 

5581 

5581 

benefidarles 

5561 

furtsthetionbyJune 

for grid ekctildiy 

benefklarle 

berteBdarlci 

benefldarles 

benefidaries 

for alternative 

benefldirles 

2017 


ifor 

for 

for 

for 

energy 365 for 

for 



alternative 

alternative 

alternative 

alumative 

grid electrldtv 

alternative 



energy 365 

energy 365 

energy 3fi5 

energy 365 


energy 365 



for grid 

for grid 

for grid 

for grid 


for grid 



electricity 

dectrldty 

electrldty 

electrtdty 


electrtdty 


Note* Thh statement should kichde no more than the top four priority service o^ectNes, Thf Indkotors end torgets spedPed above (columns (ft and (H)} 
must be ineerporoted h the indkotorset for each munklpoUty to which they ep^* These ore ^universal munfcipal Indkawrs*. * *Prevhus Year* refers to r/t« 
targets that were set In the Year -1 Budget/tDF round; *turTent Year* refers to the targets set in the YeerOBudget/IDP round. **follewinQ YeQr*^eis fo 
rorptts set M the Year 1 Budget/tS>P round. Note that alt targets fit the tOP irHift befundatte within approved budget provision. MSA 2000 diopter 5 sea 
out the purpose and chorocterof httergrated Development Pions (iOPs) and diopter B sets out t/ie requirements for the redaction of performance 
monogement ammgement by mi/ntefpofltto M whkh IDPs ptay a key rote. 
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COMMENT ON FREE BASIC SERVICES AND INDIGENT SUPPORT; 

The Munldpality has adapted Its indigent policy and set a threshold of R2 500 for year one. There were 9580 
applicants but due to budgetery constraints the Municipality had to prioritisese the most needy applicants 
hence only 5 581 was approved for the support at amount of R8m 

I T3.6.6 

i 

COMPONENT B: ROAD TRANSPORT 

This component includes: roads; transport; and waste water (storm water drainage). 


INTRODUCTION TO ROADS 

The Municipality utilises Municipal Infrastruaure Grant for construction of capital projects. The Project 
Management Unit has a core responsibility of ensuring implementation of Capital projects and expenditure of 
Municipal Infrastructure Grant The Munidpatlty appoints Service providers such as consultants and 
constructors for Implementation of capital projects. During the financial year 2015/2016 the Munidpality 
constructed 22.4 Kms and landfil] site. The Municipality continues to support communities living in poverty 
through employing local labour when constructing capital projects thereby implementing expanded public 
works program. 

T3.7.1 


Gravel Road Infrastructure 

Kilometers i 


Total gravel roads 

New gravel roads 
constructed 

Gravel roads 
UMiadedtotar 

Gravel roads 
iraded/mafntalned 

year -2 

607 

25 

0 

0 

Year-l | 

582 

12.1 

0 

0 

YearO 

582 

22.4 

0 

0 

73.7.2 
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Hold Senies PoKcv Obfectlvfis 'ftkefi Fm lOP 

Senk9 

Ofefccttves 

m 

OulilM Service 

m 

Vtir-I 

YevO 

Yearl 

Years 

Tantet 

Actual 

IM 



lanet 

*Ptevlfiut 

Year 

m 

W 

^Previous 

Year 

i»i 

"Current Year 

M 

W 

"Current 

Year 

(xBO 

"Current 

Year 



"Mowliig 

Year 



Service Obkcthrc 

ox 




CensovOhttQf 
IBnewacaa 
no^and 
stottH wottf by 
3Qhttie3017 

26 Jkjnor 
access roads 
constructed (4 
acceu roads) 

134 kms of 
access roads 
constructed 

20 4hmsor 
access roads 
conttnicted 

20.4 kms of 
access roads 
constructed 

2G5af 

access 

roads 

DINUtnKtC 

d 

224 

33 6lan 

lione 

None 


Munlctpallty | CH APTEfl 3 - SERVICE DEUVERT PERFORMANCE tPBtFQRMANCg RCPORT PAftT \\ C 



Year-1 


Employees 



Employees 

Vacancies 

Vacancies (as a S 


(fulltime 

equivalents) 

of total posts] 

No* 

No. 

% 



Job Level 


-3 


-G 


-9 


10-12 


13-15 


16-18 


19-20 


Total 


3 2 


Ntabankutu Local Municipality does not have a fully established roads constn/ct/o/r unit it 
outsources the function even though the Municipality has 2 Civil Engineers that are In 
contract (The IPD Director & the PMU managerf also has qualified Intern. 

T3.7.7 


FtnancJal Perfonnance Year 0: Road Services 


R'OOO 


Year-1 

Details Actual 


559 745.63 


Total Operational 
Revenue 


Expenditure: 


Employees 


Repairs and 
Maintenance 


Other 


Total Operational 
Expenditure 


Net Operational 
Expenditure 
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COMMENT ON THE PERFORMANCE OF ROADS OVERAIU 

The Munidpality has prioritised construction of access roads and storm water maintenance. We have used the 
funds from Municipal Infrastructure Grant at a total R26 395 000 for the year and prioritised the roads as listed 
above. The above projects were prioritised and approved by Council. The munidpality In its internal reserves 
has prioritised construction of pre-schools and upgrading of community halls Access Roads. All the projects are 
still under construction. 

T3J.10 


fa.S TRANSPORT (INCLUDING VEHICLE LICENSING & PUBLIC BUS OPERATION) 

INTRODUCTION TO TRANSPORT 


Local Integrated Transport Plan (LIT?) has been prepared for the Ntabankulu Local Municipality (NLM) for the 5 
year period from 2014/15 to 2017/18; this is the first LITP undertaken by the Ntabankulu Local Munidpality and 
will form part of the future Ntabankulu Integrated Development Plan and Spatial Development Framework. It 
should be noted that this Local Integrated Transport Plan should be updated annually as per National 
Department of Transport guidelines. The transport elements were Investigated as road network condition, local 
public transport, long distance public transport and non-motorfsed transport. The road network condition and 
public transport network were investigated to identify problems associated with travel demand and mitigation 
measures have been formulated to address these problems. A five-year implementation programme for the 
transportation projects identified was compiled. The programme includes planning, implementation and road 
maintenance projects. 


T3.8.1 
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Job Level 


Employees 


YearO 

Posts 

Employees 

VaSncies""^ 

Vacancies (as a 



(MItfme 

Sof total posts) 



equivalents) 


No. 

No, 

No. 

% 



10- 

12 

13- 

15 

16- 

18 

19- 

20 

Total 


This section has vacancies that need to be fitted and it isfuliy functioning even though the DLTC is stiti under 
constructionT3M.4 



INTRODUCTION TO STORMWATER DRAINAGE 


Maintenance of Storm water drainage has been done in Caba Mhlahlweni fn ward 10, Chiblnl Gqazi in ward 17 
and Draylnl Mzwakazl In ward 7. It composed of 205m open channel and 3B manholes* 
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Storm water Infrastructure 

Kflometres 


Total Storm water 

New storm water 

storm water measuras 

storm water measures 


measures 

measures 

upgraded 

maintained 

Year -2 




20S 

Year-l 




470 

YearO 




470 

73^*2 


Cost of Cbnstructfon/Malntenance 

R*000 


Storm water Measures 

New 

Upgraded 

Maintained 

Year -2 



0 

Year-1 



0 

YearO 



0 

T333 
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OutihttSibrvta 

Tufsts 



Stormwirtsf 


Ytar*l 


TatitA i* \ 


*Pnvlous 

Yeir 


Taken from lOP 



ScrvktO 


Oevdopment^fiilljf 
h t tg r ottd stotm water 
management iyttemi 
fntbidtng wetian^ and 
nataml water courses 


Suitain accenibllltv and Stom 

Dptifflixfi the deilin life malnl 

throuftifnakitenance of storm 2017 
water. 


Phasing In of lystenis Strategv Strategy 
approval approval 
(Yes/No); (Yes/No); 
Timtscafe TlincscaJe 


Storm water 
malntefiaoce by June 


Completion 

tYei/Nohayn 

remaining 




Uote. Jhb statement should tnefade no more than the top four ptforlty service objeatves^ The Jddteotors and targeu specified above {cetumns (t) 
and flQ) must be tneorporated irt the tndkutor set for each munfe/poAty to which they apply. These are ' 4 inh«r 3 o/niunldpot Indicators', * 'Previous 
Year* refers to the targets that were set in the Year *I Budget/lOP routtd: ^Xurreitt Year* refers to the targets set h the Tear 0 Budget/iDP round. 
**Fottowing Year* refers to the toryets set In the Year 1 Budget/tOP round. Note that alt toryets in the iOP most be fundable within approwed budget 
provishn, MSA 2000 chapter 5 sets out the purpose ond choracter of Integrated Development Plans (tOPs} and chapter G sets out the requirements 
' r the reduction ofperf^ance mertooement errangement by munkipetitles in which tOPs ptav a key rote. 
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Year-1 

YearO 

JobLmsI 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacand»(asa ' 
% of total 
posts) 


No. 

No. 

No. 

No. 

X 

0-3 






4*6 

1 

1 

1 

1 

0 

7*9 

0 

0 

0 

0 


10-12 






13-lS 






16-18 

0 


0 


0 

19-20 






Total 

1 

1 

1 

1 

0 


This section is also assisted by the £PWP personnel and is now functioning and continuing with roads 

maintenance, 

T3S.6 


Financial Performance YearO: Storm water Services 

R'OOO 


YMrrl 

LVearOL. t-' 

— . 

- 1 

Details 

J 

Actual 

1 — ^ 

Original j 

IBuiliet" 

Adjustm^t ^ { 

('Budget"'' _i 

■ 1 

Actual J 

yarteiiceto 

Budget 

Total Operational 

Revenue 

120.00 

2 289S24 

1344228 

179475 

11.76 

Expenditure: 






Employees 


2B9824 

289824 

248 

-1 

167.65 

Repairs and 

Maintenance 


2000000 

1054 404 

179 227 

10.16 

Other 



. 

. 

. 

Total Operational 
Expenditure 


2 2B9 824 

1344 228 

179 475 

11.76 

Net Operational 
Expenditure 

120.00 
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COMPONENT C: PLANNING AND DEVELOPMENT 
This component Includes: planning; and local economic development. 

INTRODUCTION TO PLANNING AND DEVELOPMENT 

Opportunities 

There Is a large pool of unemployed semi-skilled workers to be employed or re-trarned for employment (so 
called 'youth dividend') 

The economy Is well endowed in natural resources 

The area enjoys adequate rainfall to enable dry land farming 

There Is ample opportunity for value adding activities in grain, aloe and meat products. 

Existing major forest activities surrounding the municipality - to tap into the regional knowledge In the 

cultivation of both forest and non-forest products and processing 

Challenges 

Low density dispersed rural settlement pattern which affects the cost of service provision; this also can lead to 
the loss of high potential productive agricultural land 

The prevailing land tenure system practices hampers investment in agricultural production 
Unplanned and unsurveyed rural settlements 

Economies of scale In agricultural production (small scale subsistence practices) does not encourage Investment 
In equipment and infrastructure 

Poor/inadequate Infrastructure including roads linking rural areas and local heritage sites 
Inadequate basic services including water and electricity (or other sources of energy) 

Low educational levels coupled with low skills 

Low manufacturing activities as catalyst to economic development 

n.10.0 
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3.10 PIAWWIWG 

INTRODUCTION TO PUNNING 

Housing is one of the basic human needs that have a profound impact on the health, welfare, social attitudes 
and economic productivity of the Individual. It is also one of the best indicators of a personas standard of living 
and of his or her place in society. 

In achieving the Millennium Development Goals, South African Government Policy is to ensure that its citizens 
live within good housing conditions. In order to achieve this goal, the government wants to eliminate all 
informal dwelflngs, bucket type of toilets, and ensure that all dtizens have access to electricity for lighting, and 
access to clean, safe water within a reasonable distances. 

In 1001 the Municipality resolved to upgrade the Informal settlement which Is catted 471 from shacks to decent 
housing. The Provincial Department of Human Settlement has commissioned a review of the Provincial Housing 
Sector Plan informed by Individual municipal housing sector plans. 

The current 471 housing project has beneHclarles that exceed the available units hence the Municipality had to 
idendfy a portion of land to accommodate additional 500 units. It has been identified within the housing sector 
plan that there is a significant number of the population which falls in the gap market, thus relying on rental 
property for social accommodation. 

The municipality has planned 500 units project to address the issue of informal settlements In the urban area. 
The other project on planning stage is the Middle income housing in town. 

The Housing sector plan 2012/2017 has more details of the projects planned from 2012-2017. The Department 
of Human Settlement Is currently Implementing 5 housing projects across Ntabankulu on both urban and rural 
areas. 

A housing survey conducted by the Department reveals that the estimated housing need for the municipality in 
2001 was over fifteen thousand (15 000) units with ninety percent (9096) of that being in the rural areas. The 
urban area project is one with 471 units which Is on the implementation stage with a lot of irregularities that 
delayed the project from its inception. 221 houses have already been built. After the MECs intervention 244 
irregular structures were demolished, cleared and ready to be built. 

There are five projects in rural areas, BomvInI 300 units, Ngqane 300 units, PhunguletweniAubala 500 and 
Ntabankulu 604 which are already on implementation. Silindini 500 units which is at procurement stage. There 
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are 964 foufidations, 865 Wall plates, 833 roofs, 709 complete structures and 160 handed over In 2014/15 
financial year. 

These projects are aimed at delivering 1704 units for rural and urban population. There are concerning delays 
with the progress at Bornvlnt project due to termination of contract with the contractor and the project Is 
currently In procurement stage. Ntabankulu Local Municipality has taken an initiative to develop land as 
identified by Council. 

Middle income (extension six) 

Proposals have been called from suitably qualified property developers to assist the Municipality in the 
installation of services and construction of middle income housing on a turnkey basis. 

The site consist of 126 residential erven, comprising of 1 public open space and Roads subdivision, 38 sites are 
privately owned and 89 sites to be developed by the property developer. 1 site is already developed utilized as 
a residential for municipal purposes. The service level agreement was signed between the municipality and the 
appointed service provider In April 2015, 

The service provider is Glad Pam Property developers. The process of getting commitment from financial 
institutions is under way and It depends on the buying power of beneficiaries, hence it might take a bit longer 
than expected. Building plans for show house have been submitted to NIM for approval. Contractor Appointed 
I I by Glad Pam to build the show house. 

T3.10.1 


Appllc^lons far Land Use Dev^opment 

Detail 

fonhaRsaUdfl of 
Townships 



■■■1 

YearO 

Year-1 

m 


YearO 

Planning application received 

D.OO 


0.00 

■ 

14 

20 

Determination made In year of receipt 

0.00 

0.00 


■ 

14 

22 

Determination made In following year 

0.00 


0.00 


0 

0 

Applications withdrawn 

0.00 

0.00 

0.00 

■ 

0 

0 
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UND USE DEVELOPMENT APPUCAT10N 

Two Service Providers had been appointed for subdivision, surveying and rezontng of two erven Erf 87 and 906 
& 907 with 110 and 120 sites respectivety. So far layout plans have been produced and we are now awaiting 
submission of land use application which is delayed by the readiness of SPLUM A. 
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©lliiii[pS©ir 


liical Ecoftomic 0«v«IO{imcrtt Polkv Obltctfvci Taktn f tom lOP 


Oudfne Service 
Tafgeu 


Sefvke 

Objectives 


Service 

Indkeloa 


(1) m 


Service Objective jcot 


Draft 

To ensure Devdepmen 

availability of applications 

aedible spatial 

develop ment 

frameworli and 

Land Use 

Manaiement 

Plan to guide 

Spadal 

Planning for 

the 

Municipality by 
June 2017. 



Draft Draft NA Draft 

Development Development Oevelopmeot 

applications applications applications 



Draft Draft 

Development Development 

applications appRcationi 
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Employees: Housfno Services 

Job 

Level 

Yeor-I 

YeorO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies 

(fuMime 

equivalents) 

No. 

Vacancies (as 
a % of total’ 
po^) 

% 

0-3 






4-6 

1 

1 

1 

0 

0 

7-9 

1 

2 

1 

1 

50% 

10-12 






13-15 






16-16 






19-20 






Total 

2 

3 

2 

1 

66.66% 

Ptanning Deportment hos 50% vacancy rate. 

73.5.4 


" * - ■ 

Financial Performance Year 0: Planninjf Services 

R'OOO 

Details 

Year 

lYearD „ _ 

( Actual . . 

jOfttfnal Buditt . 

Adjustment 

BudsM 

Actual 

Variance 
'to Budstt .. 

Total Operational 
Revenue 

426 GIE 

1426536 

1426536 

766995 

-0.86 

Expenditure: 






Employees 

369538 

376 536 

376536 

376536 


Repairs and 
Maintenance 


1 * 



SDIV/OI \ 

Other 

1 57 080 

lOSDOOO! 

1050 000 

390459 

•1.69 

' Total Operational 
Expenditure 

1 426 618 

1426536! 

1426536 

766995 1 

1 -0.86 1 

Net Operational 
Expenditure 



• 

1 1 

1 ~ 1 
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[Tn LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURJSM AND MARKET PLACES] 

rNTRODUCnON TO ECONOMIC DEVLOPMENT 

AGRJCULTURE 

25 hectors have been planted with beans atHadl Crop Production project which benefited 25 households and 
the produce was 2^05ke of beans. 2 hectors of land was planted with fresh crops such as spinach, Potato seed, 
Cabbage, Oninon , Manure and LAN, Garden tools, and agreement was done with Boxer super store to supply 
the products . Site visit for monitoring was done at Abahlobo on 12 April 2016, 18 May 2016 and 27 June 2016 
and in June there Is no produce at the site because of the draught. 

Livestock Improvement was implemented in partnership with Alfred Nzo Development Agency where 09 wards 
benefited In the program of vaccination. 

Social facriltatlon was done and Six livestock associations were vaccinated In the following wards (WardlO) 
Caba,Ward ll(Siyaya| Ward 12(MaJuba) ward 154 Hlankomo) ward 14( Ncama) ward 13( Lucingweni.Socl3t 
facilitation was done on Oaplle 16 February 2016(wanil6| at and 25 February 2016, 07 March 2016 at 
Lunzwana ( ward 17)Vacclnatlon at Taleni on 24 February 2016,Solomon(wardlS) on 08 March and Tonti 4 
ward IS) 07 March 2016. Social facilitation was done at Mabofu 04 April 2016 and MarahamzenI on the 18 
May 20164wardl6), Vaccination at Way 18 April 2016 ( wrad 16] , Tonti 19 May 2016(ward 15) and Mazeni 29 
June 2016( ward 16) 

On the 27*^ of November there was a successful launch of the Live Stock Improvement project which was 
hosted at Mnceba Village in ward 12. The programme was reported to be started In February 2014 and its 
purpose is to upgrade farmers with 60 OonI Merino rams 4 which is a dual purpose breed]. 

This programme was intended to increase the quality of a live stock in the area while commercializing the 
livestock for wool and meat purposes. Farmers had been trained on basic farm production in preparation for 
this project. 

Babondia poultry in ward 13 with 15 beneficiaries has been supported with electrification, feed and chicks. The 
beneOclarfes have been trained In financial management and hatchery production. This project has been 
implemented In partnership with Department of Rural Development and Agrarian Reform as well as social 
development 

The hatchery machine had been provided for Babondia poultry cooperative. The funding of Masikhule Poultry 
cooperative as poverty alleviation program in Lugangatho village in ward 04. 

The cooperative Is doing well and out 200 chicks 190 have grown up and sold at the amount of R60 and profit 
was R1 1400*00 .that is in their coffers and they are waiting for second batch of the chicks to be delivered. There 
are currently no chicks produced due to technical problems experienced on the hatchery machine and lack of 
backup on electricity 

aUARYING and SAND MINING 

Facilitation have been made to position the community of Bhonxa Village in ward 13 to take community land 
resolution towards quarry mining. Consultative processes are still underway to achieve this target 
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Three business entitles were registered. The department for Human Settlement had been engaged to peruse 
their service providers responsible for rural development to utilize local resources such as sand and quarry. The 
consultation meetings for community land resolutions were scheduled for 16 and 17 of March but they could 
not sit and that delayed the process. It was later discovered that the application were supposed to be compiled 
and submitted to the department by the appointed service provider. 

FOREST 

The Municipality has been facilitating the Environment Impact Assessment for new afforestation which was 
target to take place In ward 16, 17 and 18, however the EIAS could not be obtained due to funding constraints. 

A Furniture production corporative project has been established in wards 02 where five young members have 
been identified as project beneficiaries. 

The tools have been provided for 5 members of Eyethu furniture and training on wood manufacturing products 
conducted in Furntech. The cooperative had been trained fn Business management orientation conducted with 
incubation by Furntech 5EOA UMzImkhulu center. 

WHOLESALE AND RETAIL 

Business awareness campaigns was conducted on five and 50 informal traders regarding renewal payments of 
permit by march 2016. The objective of the Information sharing day was as follows:- 

-To empower and promote sustainability on SME's, 

-To create a plat form for information sharing on services rendered and, 

-To create partnership with relevant institutions for 5MME development and to promote Local Economic 
growth. 

The targeted groups were Local SME's, Co-operatives, Previously disadvantaged groups and the following 
Institution provided support:-Alfred Nzo District Munkipality, SARS DEDEA, SEDA and Bank services .Formal 
Trader were issued with a Formal Trading License and Informal Businesses were issued their Street Trading 
Licenses. 

New Ntabankulu Plaza shopping retail complex was opened on the 28 April 2016 which offered Job 
opportunities for local people. These job opportunities which the recruitment was facilitated by Shoprite 
Company In collaboration with the Munfcipanty and that ensured benefkiation of local people. 

Business licensing awareness campaign have been successfully implemented in ward 09 where hawker and 
formal businesses were taken through the processes of registering a business up to its maintenance I.e. 
licensing and permits. Business Information sharing day was conducted where all the local suppliers formal and 
Informal were invited. The objective of the information sharing day was as follows:- 

-To empower and promote sustainability on SME^s, 

-To create a plat form for Information sharing on services rendered, 

-To create partnership with relevant institutions forSMME development and 



L1.J 



-To promote Local Economic growth. 


The targeted groups were Local SME's, Co-operatives, Previously disadvantaged groups and the following 
Institution provided support:- Alfred Nzo District Municipality, SARS OEDEA, SEDA and Bank services , 
T3.11.1 


Economic Activity by Sector 


R'OOO 


Sector 


Agiic, forestry and fishin 


Mining and quarryin 


Manufacturin 


Wholesale and retail trade 


Finance, property, etc. 


Govt, community and social services 


Infrastructure services 


Total 



Economic Employment by Sector 


Sector 


Agric, forestry and fishin 


Mining and quarryin 


Manufacturin 


Wholesale and retail trade 


Finance, property, etc. 


Govt, community and social services 


Infrastructure services 


Total 



40 

12 

25 

60 

10 

8 

5 

10 

66 

71 

73 

50 

120 

100 

210000 

80 
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COMMENT ON LOCAL JOB OPPORTUNITIES: 

The Municipality has 38 Agricultural cooperative and 23 arts and crafts cooperatives registered in the database* 
These are social enterprises that have contributed substantially in the Job creation opportunities as the 
member of cooperative are setf-employed In the businesses. Agriculture Is one of the sectors that offer a 
massive Job creation and a revival of the rural economy and it Is being a sector for a catalyst for a job creation. 
This sector is able to exploit its linkages with the other sectors In the economy as facilitations are being made 
to move away from subsistence mode of production to large scale commercial agriculture to produce volumes 
to support for example agro^pfotesslng. 

The foRowing agricultural are being Identified as priority areas: 

Crop farming: 2 hectors of land was planted with fresh crops such as spinach* Potato seed* Cabbage* Onlnon 
^Manure and LAN* Garden tools* and agreement was done with Boxer super store to supply the products . 
Site visit for monitoring was done at Abahlobo on 12 April 2016,18 May 2016 and 27 June 2016 and In June 
there Is no produce at the site because of the draught. 

Livestock Improvement: Livestock Improvement was implemented In partnership with Alfred Nzo Development 
Agency where 09 wards benefited in the program me of vaccination. Social fadlitation was done and Six 
livestock associations were vaccinated In the following wards (WardlO) Ceba*Ward ll(5iyaya) Ward 
12(Majuba| ward 15( Hlankomo) ward 14( Ncama) ward 13( Lucingweni.5ocial facilitation was done on Oaplle 
16 February 2016(wardl6) at and 25 February 2016* 07 March 2016 at Lunzwana ( ward 17)Vaccination at 
Talent on 24 February 2016*Solomon(wardlS] on 08 March and Tonti ( ward 15) 07 March 2016. Soda! 
facilitation was done at Mabofii 04April 2016 and Marahamzeni on the 18 May 2016(wardl6)* Vaccination at 
Way 18 April 2016 ( wrad 16) *Tonti 19 May 2016(ward 15) and Mazenl 29 June 2016| ward 16) 


T3.11.4 


Jobs Created during Year 2015 by LEO Initiatives (Exdudlng EPWP projects) 


Total Jobs created / Top 

3 initiatives 

Jobs created 

Jobs lost/displaced 
by other initiatives 

Net total jobs 
created in year 

Method of validating jobs 
created/bst 

No. 

No. 

No. 
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Employees: Local Economic Deiwlopmenl Services 

Job Level 

Year-l 

YearO 

Emphiyees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies 

(fuD^ 

equivalents) 

No. 

Vacancies (as a 

K of total 
posts) 

S 

0-3 






4-6 

2 

2 

2 

2 


7-9 

1 

1 

1 

1 


10*12 






13-15 






16-18 






19-20 






Total 

3 

3 

3 

3 

00% 

Ntobankulu Local Munidpatity L£D staff estabtishment is not complete; there is a shortage of clerical 
level staff & ojTice space due to insufficient budget 

73,11.8 


Financial Performance Year 0: Local Economic Development Services 
R'OOO 


Details 

.YearL.-!. 

JtorO . . 

Actual . 

OH^hal 

Jtedket 

Adjustment 
Budliet ] 

. ..... _ . ^ 

rActial 

Variance to 
IjBudKst 

Total Operatfonat 

1 Revenue 

1440900 

1530 789.00 

1530 789.00 

1612493.00 

0.05 

^penditure; 






1 Employees 

1138479 

1 230 789.00 

1230 789.00 i 

1 1230789 i 

’ * 

Repairs and 
Maintenance 

: . . 

. i 

. 



Other 

302421 

300000.00 

140 679 

140 679 


Total Operational 
E^enditure 

1440900 

1530 789.00 

1371468 1 

1 1 371 468 


Net Operational 
Expenditure 


* 

140 679 . 

140 679 
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COMPONENT D: COMMUNITY & SOCIAL SERVICES 

This component tndudes: lifararies and archives; museums arts and galleries; community halls; cemeteries and 
crematoria; child care; aged care; social programmes, theatres* 


INTRODUCnON TO COMMUNmr AND SOQAL SERVICES 

The municipality has focused on facilitating organised sports and recreation within the jurisdiction of 
Ntabankulu where nine football associations were established and capacitated on sports and recreation 
management 

The municipality further facilitated the sport and recreation session with the objective of developing an 
integrated sports and recreation plan, guidelines on provision of support to associations* The municipality 
facilitated the establishment of netball associations and further facilitated the implementation of an annual 
sport plan. The municipality coordinated mayoral cup games which commenced at ward levels and further 
conducted a fun run programme with the involvement of communities. 

The municipality engaged on signing up 20 contractual employees receiving a stipend on a monthly basis. This 
has been done with the intentions to maintain the community halls under the Jurisdiction of Ntabankulu local 
munidpatity. 

The municipality through funding granted by the Department of Environment Affairs employed 90 project 
beneffdarles on contract of 10 months for street cleaning and beautification In the financial year 2014/15. The 
project focused on unemployed individuals and It was EPWP Intensive, The youth jobs in waste project had 
been renewed and employed 9 contract workers for a period of 1 year to work as administrators under the 
waste management unit. 

The municipality introduced a community development strategy for the contract workers with the aim to train 
the unemployed Individual under the EPWP program. Training was conducted for 33 contract workers under 
the Safety and security sector. Another EPWP project took 66 contract workers for a period of 1 year under the 
environment and culture sector, social sector and infrastructure sector, 

73.52,0 
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3.52 LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; OTHER 
(THEATRES. ZOOS. ETC) 

INTRODUCTION TO LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FAaUTIES 

The municipality has identified 4 wards for the extension of libraries to communities. Slphethu community in 
ward 4 Is the only modular library that is currently functioning. 

Currently the municipality has 20 community halls with 20 hall caretakers placed in each community hall who 
received a stipend under EPWP rate. 


T3*S2.a 
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COMMENT ON THE PERFORMANCE OF UBRARIES; ARCHIVES; MUSEUMS; GAllERtES; COMMUNITY 
FAOLmES; OTHER (THEATRES, ZOOS, ETC) OVERALL: 

The Municipality is the Implementing agent for the Library, and Is receiving the funds for the operations of the 
Library from the Department of Sport, Recreation and Culture. For the past three years there were no capital 
projects prioritised except for the maintenance programme. 

73*52.7 


1 3.55 CEMETORIES AND CREMATORIUMS 


INTRODUCTION TO CEMETORIES & CREMATORIUMS 

The municipality through the existence of the library within the urban area and the modular library at ward 04 
Silindini managed to coordinate for library programs* The programs were coordinated in partnership with 
DSRAC successfully. The conducted programs were as outlined below; 

literacy day 

-Holiday program 

-Library week 

-Youth day program 

T3*SS*1 
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Employees: Cemeteries and Oematorfums 


Year-1 

YearO 

Job Level 

Employees 


Posts 

Employees 

Vacancies 

(fiitltlme 

Vacancies (as a 
% of total 






equivalents) 

posts) 


No. 


No. 

No. 

No. 

% 

0-3 

0-3 





4-6 

4-6 

1 

1 

1 

0 

7-9 

7-9 

1 

1 

1 

0 

10-12 

10-12 





13-15 

13-15 





16 - 18 

16-18 

1 

2 

2 

sox 

19-20 

19-20 





Total 

Total 

3 

4 

4 

66.6696 

There are no vacancies. There is an office space chattenge. 

73113.4 
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Financial Performance Year 0: Cemetery 
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933 309 

462 388 
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502 870 
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L. - \ 

Repairs and 

Maintenance . 




1 


Other , 

470 921 


773578 

230 263 

1 1.00 

Total Operational 
, Expenditure 

933309 

462388 

1276448 

! 

733 133- , 


Net Operational 

1 Expenditure 

* 

* 
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COMMENT ON THE PERFORMANCE OF CEMETORIE5 & CREMATORIUMS OVERALL: 


There was no capitol expenditure incurred by the Municipality for the past three years. 


T3.5S.7 


1 


'Municipality I CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PARTI) 111 








{3.56 CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 


INTRODUCnON TO CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 

AGED CARE 

The elderly sector plan was reviewed whose purpose is to provide technical support to elderly people by 
facilitating sporting activities, skills audit, project needs analysis as well as awareness campaign on government 
grants, human rights day and violence against elderly. Golden games were hosted on the 23 September 2015 
and the match was organised between Htabankulu and Mbizana local Municipafitv. Update of sporting 
activities per ward by March 2016 was done with an action Plan for the upcoming year. 

The Municipality successfully hosted golden games and developed a data for elderly people in the Municipal 
area. Mandela day was successfully hosted though 67 minutes contribution to Previously Disadvantaged 
families of Ntabankulu area at ward 02, ward 03, ward 13 and ward 15 from 28- 30 July 2015. The handover 
of two rooms to two families, handover of blankets and groceries was done by the Mayor to the destitute 
elderly people. 

SOaAL PROGRAMMES 

Ntabankulu local municipality developed a multi-sectoral HfV and AIDS strategic plan which was a product of 
engagements of the local stakeholders and rote- players. This multi-sectoral plan recognised the local initiatives 
and programmes from locally based organisations and seeks to enhance them for maximum outcomes and 
impact. 

This multi-sectoral HIV and AIDS strategic plan Identified number of activities that covered separate but inters 
related aspects of the strategic process. Amongst the activities the Increase of HIV and AIDS awareness 
campaigns among sexually active members of the community especially young people was successfully 
implemented. 

LAC meeting was successfully held on the 19th of August 2015 at Municipal Boardroom and the second quarter 
was held In October in preparation for the Aids awareness day. Workshop on support group was done on the 
29th of September 2015 at the craft centre, this target was over achieved as the first event was done in 
collaboration with ward 12 program and the second aids awareness day has been hosted at ward 3 at JJ 
Ntlabathi hall on 07 December 2015. Municipaity In collaboration with Department of Social Development and 
Methodist Church hosted a Health Day in ward 12. 

Inkclyo launch was part of the programme and it was done at ward 04 where young maidens participated 
maximally on the programme. HIV and aids awareness campaign which promoted HIV testing and education 
without fear of stigmatisation was also conducted tn ward 18 with the participation of Community media trust, 
HIV TB care and Department of Health. 





A woman sector plan was also reviewed with the objective to launch ward woman forum, capacity building 
skills audit, development of database and leadership programmes relating to women. A gala dinner intended to 
empower woman with business skills was successfully co-ordinated by the Municipality. 

Youth sector plan which aimed at meaningful participation of youth designated sector group in all 
developmenta) programme and as well as educational programmes that will encourage young people was 
successfully reviewed. As a result of this plan a Mayoral achiever's awards whose objective was to promotee 
the culture of long life learning and education Excellency amongst grade 12, encouragee young people to Instill 
the culture of long life learning and education to be regarded as a catalyst of development change and 
awarding schools, educators and to support circuit managers who have done extremely well in their leaning 
areas was successfully coordinated. 

This event awarded the top overall achiever, second and third runner ups towards study fees, Top towards 
Tuition fees. Facilitation for the appointment of Local Youth Officers was done. The facilitation of matric re 
write was done and submitted to NYDA Offices in Durban, the appointment of an additional officer by NYDA 
was also done and sent to NYDA . The Municipality has also prepared a Job preparedness on the 24th of 
February 2016, the office facilities applying time campaign on the 17th May 2016, a youth submit hosted by 
DRDAAR was attended by NYDA officials. 

Branding of the office through NYDA banners has been done. Training of Local Youth interns will take place on 
the 5th July 2016. Two high schools were visited for a follow up on career guidance to Grade 12 leaners and 
facilitate application to learners. Achievers were profiled. Invitations were sent to all Identified stakeholders 
and the event was well organized well attended and the achievers were awarded with certificate detailing the 
kind of support received. 

The event was held on the 31 March 2016. Meeting was facilitated with ED OS to discuss the matric results, 
learners were Invited to the municipality to verify the Information about educational needs. Twenty learners 
have been supported by the municipality from the application for admission, registration, payment of 
registration , selection of courses, provision of groceries and facilitation for application of NSFAS which twenty 
students received full support by NSFAS. 

The support of youth who are still at school was hosted on the 10 and 11 of March and it was well attended and 
extremely supported by all stakeholders. Attendance was over 2000 only being leamef's excluding exhibitors. 

The Youth was mobilized from 29 February to 4th March where members of the youth council were In five ward 
clusters to select the ward forum and screen for talent and three winners were identified. 

This even was collaboratlvely done with Eastern Cape Audio Visual Centre. IS youth people from all 18 wards 
have been selected through ward councilors and the service provider was appointed to facilitate the training 
and learner driver licensing have been passed by 12 members which Is an achievement 

A disability sector plan was also reviewed whose objectives were to ensure maximum participation and 
mainstreaming of disability persons into developmental programs of the municipality. This plan led to a well* 
coordinated disability workshop which was successfully conducted In November 2014 at ward 9 where all the 
disabled persons from all wards were invited and empowered about their rights, businesses skills and social 
grants that are provided by government. 
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Data was revised and consolidated per ward. Workshop on sign language was conducted on the 31 August 
2015 and was attended by targeted stakeholders. Letter to Department of Health was written requesting their 
support in assessing the kind of wheel cJiatrs required for identined people then assessment of beneffdarles 
was done through assistance with Department of Health and procurement processes have been followed and 
recommended quotation has been signed. 

letter to Department of Social Development was sent on the 29th of October to Social Development and Enock 
Sontonga respecttvelv requesting due support for identified disabled youth namaley Hlaziya Morta, Tantsl Aiola 
and Andisiwe Ntlangula . A stakeholder meeting was facilitated on the 13th April 2016 with the purpose of 
getting Ideas on other areas of support. 


13 . 56.1 


SEBVICE STATISTICS FOR CHILD CARE 
OPHARN5 AND VULNERABLE CHILDREN (OVC) 

The Municipality reviewed the OVCs sector plan where it facilitated the purchasing of school uniforms which 
was distributed to 39 OVC's. The programme was set to give support to the vulnerable and orphaned children 
while promoting a holistic supportive environment that were subsequent to prevalence of HIV and AIDS. 

The following Items were delivered as materials required for three preschools as stimulation mater1al( ward 
12,17 and 1S)> Plastic Small Kiddies tables. Small kid Jolly chairs. Medium dolls to be used by boys. Wooden 
cards in a form of ambulance or fire fighters. Wax crayons, Alphabet chats for learning how to read alphabets, 
Fruits Chats. During Mandela Day which occurred On 21 /07/ 2015 Municipality provided uniform for 30 needy 
learners (Jersey/ shoes)in ward 2, Another 50 school uniforms (Shoes and Jersey) in Ward 15. The similar 
exercise was also done by donors to needy students of Bonxa, another pair of socks was given to Caba young 
children during the Back to School Campaign. 

T3.56,2 
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COMPONENT E: ENVIRONMENTAL PROTECTION 

This component includes: pollution control; biodiversity and landscape; and costal protection. 


INTRODUOION TO ENVIRONMENTAL PROTECTION 

The Ntabankulu local Municipality has engaged on Umzimvubu catchment partnership program with the aim to 
coordinate and respond to climate change issues. The Alfred Nzo district municipality In partnership with other 
local municipalities under the district and Ntabankulu local munldpallty reviewed the ANDM climate change 
response strategy. The municipality has a huge backlog on water provision for communities, thus the 
continuous growth of the alien species may lead to total disappearance of the limited water sources. 

The Alfred Nzo District Municipality is battling to find sources of water for various communities. The backlog in 
water provisioning has led to conflicts In some villages with people cutting bypassing water pipes going to other 
villages sitting water shortages in their own village. 

These Invasive alien species also temper with the limited grazing areas for the local livestock, it is of great 
concern that the continuous growth of these alien species. If not taken care of, might take over the entire land 
area of Ntabankulu Municipality. It is imperative that clearing of alien invasive plants must be prioritised if 
water resource is to be protected. Plans are afoot to conduct a climate change summit with the aim to develop 
a dlmate change adaptation strategy. 
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fa.GO BfO DIVERSITY; LANDSCAPE (TNCU O^PEN SPACES); AND OTHER (EG. COASTAL 

I PROTECTION) 


INTRODUCTION BIO*DIVERS1TY AND LANDSCAPE 


The Ntabankulu local municipality has been funded by the Department of Environmental Affairs for the 
beautification of the urban area. The project has established three flower gardens with street furniture in 
identified areas; these flower gardens wifi serve as mini recreational parks. The project also ensured that the 
entry points in town are beautified by tree planting. Beautification of illegal dumping zones into green open 
spaces has been done also. 
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The project Implementer asdined by the Department of Environmental Affairs Idr the hjnded project on street deanlni and beautlfiatlon has completed with 
the deHverafalei as stipulated in the plan The project had been funded with an amount of A5m Outlined below are the project deliverables as per the project 
plin: 
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•flower garden situated ki the town entrance had been fenced; tree and flowers planted, street fumhure; water tank and braal stands installed and other 
Infrastructural materia) had been installed* 

•Flower garden next to Calteii garage had been fenced* tree and flowers planted* stand pipe and braal standi installed 
•Flower garden next to Nof/s accommodation tree and Rowers pbniedt braal stands and handmade furniture had been Installed 
- Beaut) Rcatlaa of town entrances and tree planting along the wiUcways had been completed 

13^.7 



V 



3,64 HEALTH INSPECTION; FOOD AND ABBATOIR LICENSING AND INSPECTION; ETC 


COMPONENT G: SECURITY AND SAFETY 


This component Includes: police; fire; disaster management^ licensing and control of animals, and control of 
public nuisances, etc. 


INTRODUCTION TO SECURITY & SAFETY 

Traffic enforcement has been prioritised by the municipality and the traffic law enforcement unit is fully 
operational. Driving Licence Testing Centre is also operational and is currently conduaing applications for 
Professional Driving Permits, renewal of driving licences, applications and issuing of learners licences to 
enhance municipal revenue. The municipality has Improved the resourcing of the traffic unit through the 
provision of the speed camera and two motor vehicles. The municipality is currently completing the Driving 
licence testing grounds. 

The municipality has a fully*f1edged, well equipped security unit and has implemented security procedures .The 
outsourced security has been appointed to reinforce the security unit Furthermore a fun run program had 
been coordinated. 
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1 3~ 6 6 FIRE 

INTRODUCTION TO FIRE SERVICES 

Ntabankulu Local Municipality does not perform tKe function of fire services: this function Is for the Alfred Nzo 
District Municipaiity. There is a sateiiite office In Ntabankulu. 
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COMPONENT H; SPORT AND RECREATION 


This component includes: community parks; sports fields; sports halts; stadiums; swimming pools; and camp 


INTRODUCTION TO SPORT AND RECREATION 

The municipality has focused on facilitating organised sports and recreation within the jurisdiction of 
Ntabankutu where nine football associations were established and capacitated on sports and recreation 
management DSRAC 

The municipality further facilitated the sport and recreation sesskin with the objective of developing an 
integrated sports and recreation plan, guidelines on provision of support to associations. The municipality 
facilitated the establishment of netbalf associations and further facilitated the implementation of an annual 
sport plan. The municipality coordinated the Mayoral cup games In Ntabankulu that have been Initiated at ward 
level to elimination stages and then to the final games. 

73.68.0 


3.68 SPORT AND RECREATION 


SERVICE STATISTICS FOR SPORT AND RECREATION 
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COMMENT ON THE PERFORMANCE OF SPORT AND RECREATION OVERALL: 

The municipality has conducted the programs as outlined below; 

-Group stages 
‘Elimination stages 
^Quarter finals 
-Fun run program 
‘Mayor cup game (finals) 

The municipality reviewed an integrated annual sport plan and sport bodies and association were established. 
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COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES 


This component fncfudes; corporate policy offices, financial services, human resource services, ICT services, 
property services. 


The Municipality has Budget and Treasury Office Is responsible for municipal financial management In terms of 
revenue and expenditure management, procurements of goods & services and safeguarding of Municipal 
assets. The Municipal Council approved both the draft and annual budget In terms of the National Treasury 
guideline, circulars and the MFM A. The Municipality has been spending In line with approved budget and 
adjustment budget is submitted to the Council when there is overspending to avoid the authorised 
expenditure. The Financial monthly, quarterly and annual reports were prepared and submitted to the CPuncll, 
Provincial and National Treasury and to the office of the Auditor General. The Municipality prepared quarterly 
financial statements and the half year financials were submitted to AG for auditing. The Municipal asset 
register Is updated and maintained monthly. 


{3.69 EXECUTIVE AND COUNCIL 

This component Includes: Executive office (mayor; councilors; and municipal manager). 


INTROOUCnON TO EXECUTIVE AND COUNQL 

The Ntabankulu local municipality in its capacity has 36 councillors and 07 traditional leaders. Out of these 36 
councillors, 07 councillors form part of the Section 80 executive committee which Is chaired by the Mayor 
Councilor V, Mgoduka . 

The municipality inculcated culture for accountability among its staff. Councilors, Traditional leaders for public 
accountability. In the staff establishment of the Municipality there Is Public Participation and Council Support 
Division which is attached under the Office of the Speaker and administratively reports to the Community 
Services Director 

Also the Municipality has established Committees such as Section 79, Municipal Public Accounts Committee 
chaired by Councillor 6.Z, Ndamase, Public Participation and Partitions Committee chaired by councilor S, 
Sophaqa. Rules, Ethics and Members Interest Committee chaired by Councilor V, Matwasa. These committees 
sit quarterly for Institutional compliance and reporting. These Council Committees are composed of Councilors, 
Senior Managers, Traditional Leaders, These forums share Information of departments and the community at 
large within the Municipality. 
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Employees: The Executive and Council 
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0-3 






4-6 

4 

5 

4 

1 

2096 

7-9 

4 

4 

4 

0 

0 

10-12 






13-15 






16*18 






19*20 






Total 
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Emptoyees: Financial Ssrvicas 

Job Level 

Year-1 
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Employees 

No. 

Posts 
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% 
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Financial Performance Year 0: Financial Services 

RYNiO 
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COMMENT ON THE PERFORMANCE OF FINANCIAL SERVICES OVERALL: 


The Finance Department has prioritized Indigent subsidy as one of the Major projects, of which 5 561 
beneficiaries receive alternative energy In the form of paraffin, and 365 beneficiaries receive SOklwts of 
electricity. 

Further we have prioritized the procurement of Municipal vehicles for administrative purposes and the financial 
management so as to address the queries of the auditor general and improve the audit report, the revenue 
enhancement strategy was also priorities. The projects expenditure Indicated was within the budget; however 
the variation order for the revenue enhancement strategy was approved by the Council 
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3.71 HUMAN RESOURCE SERVICES 


INTRODUCTION TO HUMAN RESOURCE SERVICES 

Human Resourced is the division within the Corporate Services Directorate responsible to provide strategic 
support to the Munlcipattty through coordination and provisions of the functions enshrined in the Municipal 
Systems Act No 32 of 2000 as amended, Labour Relations Aa No 66 of 1995, Employment Equity Act No 55 of 
1998 and Basic Conditions of Act 75 of 1997 & Occupational Health and Safety Act 85 of 1993. 

Brief Overview of the Human Resource Function are as follows: 

Organisational Design, Recruitment and Selection 

This function deals with analysis and Identification of functions to be executed by employees (Job descriptions] 
and development and review of the organogram, This division coordinate the recruitment, seleaion, 
appointment process and induction process. The purpose of this function is to ensure that the Municipality has 
human capital to perform tasks in order to achieve strategic goals of the Municipality and provide services to 
the Communities. 

Labour Relations Function 

Promote employee discipline, health and sound working environment. Local Labour Forums are coordinated in 
this unit to give a platform both employer and employee to discuss employee relations. Monitoring 
implementation of code of conduct and conditions of service. 

Training & Development 

Provides skills and education to impact knowledge to the workforce, thus enhance competencies and allow 
career path In order to increase productivity of Councillors and employees. 

Individual Performance Management System 

Responsible to monitor and evaluate individual performance 
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Occupational Health and safety 

Responsible to ensure sound working environment 

Employment Equity 

It promotes opportunities and fair treatment in employment through etimlnatlon of unfair discrimination in the 
workplace. Ensure fair representation of the designated groups in all occupational categories. 

Measures Taken to Improve Performance 

The Municipality develops training plan for each financial year to capacitate employees. On job trainings are 
conducted. During the quartedy assessments employees develop their personal development plan to focus on 
areas that needs attention in terms of their skills so as to Improve performance. Other neighbouring 
Municipalities are engaged to do skills transfer e.g. implementation of PMS to all employees, CoGTA Is also 
engaged to assist In our planning sessions so as to be able to develop SMART targets. 
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Human Resource Sen/tces 


YearO 


Employees 


Vacancies 

(fdttime 

equivalents) 

No. 


Vacancies (as a K 
of total posts) 




Total 1 4j 4j 

TTrere ore two trainees pfaced by the LGSETA Wti programme. 
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Financial Performance Year 0: Human Resource Services 



Year-l 


Actual 


Total Operational 
Revenue 



R*000 


YearO 


Original Adjustment Actual Variance to -f 
Budget Budget Budget 


1 359 591 1 359 591 1 319 048 


544 667 
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Maintenance 


Other 


Total Operational 
Expenditure 
Net Operational 
Expenditure 
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I 3.72 INFORMATION AND COMA^NICATION TECHNOLOSY (ICT) SERVICES 

This component includes: Information and Communication Technology (tCT) services. 

INTRODUCnON TO INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 

Render and co-ordinate Management Informatfon Systems (MIS) and Information Communication Technology 
(ICT) 

-Provide centralised data-processing services; 

-Co-ordinate Information -Management Systems, data management & ICT requirements and maintenance; 
-Facilitate Implementation of the municipality's MIS Strategy, 

-ICT infrastructure and Information security: ICT infrastructure upgrade has already been done t.e server room 
upgrade, cabling upgrade, Wi-fi installation and configuration, switches supply and installation, UPS has been 
installed in the server room and active directory server was Installed and configured. 

-Website management: Municipality website was redesigned and is currentiy functioning. 

^Telephone Management: Teiephone monitoring system Is Installed, reports produced on a monthly basis. 

-ICT governance; ICT policy, ICT procedure manual, Draft risk framework, DRP and 6CP plan, change 
management document are available and in use. 

^Challenges: Lack of budget, office spacefii Incapacitation of staff. 

-More budgets for Id section, the Municipality has requested funding from DPSA, COGTA & Department of 
Communications. 
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Year-1 


YearO 
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Job level 
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equivalents) 



No. 

No. 

No. 

No. 

% 

0-3 






4-6 

1 

1 
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0 


7-9 

1 

3 

2 
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16-18 






19-20 






Total 

2 

4 

3 

1 

1S% 


Jhm is Qho one trainee appointed by fbe LGSETAf there is a tack of office space. 
13.27.4 


Rnanclat Performance Year 0: ICT 

R*000 

^Details 

Yearrl. 


Actuat 

Ortilnal Budget 

AdJu5tment|B 

BuiSitSA^ 


;Varianceto]SjS’ 

.IwietliiSli 

Total Operational 
^ Revenue 

798482 

1516 384 

1 1516384 

1 1212 644 1 

1 20 

Expenditure: 






Employees 

474478 

721 384.42 

721 384.42 

721 384.42 

- 

Repairs and 
f/laintenance 

0 

0 

0 

oi 


Other 

325004 

795000 

1 795000 

491 260 

38 

Total Operational 
Expenditure 

798482 

, 1516384 i 

1 1516384 

1212644 

20 

Net Operational 
Expenditure 

ii 

i • 

* 

- 

- 


tCT Infrastructure has been Improved; Server room upgraded, all the switches have been changed, cabinets 
replaced, 42 network points Installed, Wl-R technology Installed and configured, active directory server 
Installed and configured, UPS supplied and Installed in the server room and cabling standards upgraded from 
CATS to CAT 6. 




Systems in place: Gbecs backup systems, municipal website, VIP PayroH systems. Paste) financial system, sms 
system. 

in' infrastructure has been improved: Server room upgraded, all the switches have been changed, cabinets 
replaced, 42 network points Installed, Wl<fl technology installed and configured, active directory server 
installed and configured, UPS supplied and installed in the server room and cabling standards upgraded from 
CATS to CAT 6. 

Systems In place; Cibecs backup systems, municipal website, VIP Payroll systems. Pastel financial system, sms 
system. 

T3.72,7 


[T 73 PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 
This component Includes: property; legal; risk management and procurement services. 


INTROOUCnON TO PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 

In the Ntabankulu Local Municipality staff establishment, the municipal I ty has a legal services unit under the 
office of the Municipal Manager. There was One Official responsible management of legal services functionality 
through the provision of legal advice on strategic pro-active and reactive basis through the application of 
knowledge of relevant legislation, statutes, and ordinances and by laws. 

Providing practical recommendations and solutions, examining and reviewing current legal strategies to address 
awareness and relationships. Coordinating and Implementing legal interventions and Initiatives, providing 
advice and guidance on the development of effective professional and sustainable legal approaches. 

Conducting research on legal case studies and legal precedents to manage legal implications and risks. He was 
also assisting the Municipality in attending alt litigations for and against the Municipality and assign lawyers on 
the approval by the Municipal Manager to represent the Institution on matters that needs to be attended to. 


The risk Management function is attached to the Municipal Manager's office. The Strategic & Operational Risk 
Register for the financial year 2015/2016 was developed. Each directorate has a risk champion which liaises 
with Internal Audit who Is also a risk champion for the institution. The risk registers are monitored through 
monthly reports and reviewed by Internal Audit on a quarterly basis who then reports to the Audit Committee 
on the progress. 

T3.73a 
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M»re Vtls statement shotM tndude no mart than the top four prtQrny serytee ot^lyes. The Mkaton and roreeu spedfied above (coiotmis (if end 00} 
minr be incotporoiedin the Indketarsetjer tech muakipallty to whkh they npPV* These ere Umlversot munidpat htdkators*. • ^Previous Year* refers to 
the targets that were set In the YearO Budget/iOPmtmdi **Current Year* refers to the targets set In the Yearl Budget/tDP round. **Fottowfng Year* refers 
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COMPONENT J: MISCELLANEOUS 

Ttiti component Indudes the provision of Airports, Absttofrs, and Forestry as munidpal enterprises 



I This component Includes: Annual Performvct Scorecard Report for the current year 
* Ntabanhulu Local Munklpalhy Annual Ftrformance Report for the UnarKlat year 2015/2016 
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CHAPTER 4 - ORGANISATIONAL DEVlLOPIViENT PERFORMANCE 
^PERFORMANCE REPORT PART II) 


INTRODUCTION 

Ntabankulu local Municipality develops organogram In alignment with IDP and it Is reviewed annually together 
with lOP by the Municipal Manager but approved by the Council. It has been developed in such a way that 
there are fewer vacancies, budgeted and prioritized positions. 

Consultations with all the relevant stakeholders ( Labor & Council) are key. 


T4,0.1 


COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


|Tl EMPLOYEE TOTALS. TURNOVER AND VACANCIES 


Emplevees 

Description 

Year-1 

YearO 

Employees 

No. i 

Approved 

Posts 

No. 

Employees 

No. 

Vacancies 

No. 

Vacancies 

% 

Water 

N/b 

N/a 

N/a 

N/a 

N/a ; 

Wiste Water (Sanitation) 

N/i 

N/a 

N/a 

N/a 

N/a ' 

Electricity 

2 

2 1 

2 

Q 

0 ! 

Waste Management 

22 i 

24 

19 

5 

2483 

Housing 

2 

2 

2 

fj 

0 

Waste Water (Stormwater 

Drainage) 

1 

1 1 

1 1 

D 

0 1 

Roads 

0 

0 ' 

0 

0 

0% 

Transport 

0 

0 

0 

5 

0 

0 ! 

Planning 

2 i 

2 

2 

1 

so% 
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Community & Social Services 

BO. 

BO 

70 

10 


Enviromental Proctectlon 

N/a 

6 

1 

5 

833396 

Health 

N/a 

N/a 

N/a 

N/a 

N/a 

Security and Safety 

21 

24 

21 

3 

12.5% % 

Sport and Recreation 

N/a 

N/a 

N/a 

N/a 

N/a 


Corporate Policy Offices and 
Other 


Totals 



Vacancy Rate: Year 


Designations *Total Approved ^Vacancies 

Posb (Total time that 

vacancies exist 
using fulltime 
equivalents] 

No. No. 


Municipal Manager 


CFO 


Other 5S7 Managers (excluding Finance Posts) 


Other S57 Managers (Finance posts) 


Police officers 


Fire fighters 


Senior management: levels 13*15 (excluding Finance 
Posts] 


Senior management; Levels 13*15 (Finance posts) 


Highly skilled supervision: levels 9-12 (excluding 
Finance posts) 


Highly skilled supervision: levels 9-12 (Finance posts) 


ToUl 


Note: *For posts which are established and fiinded in the approved budget or adjustments budget 
(where changes in employee provision hove been made), Fulhtime equivalents are caicutatedby 
taking the total number of working days tost (excluding weekends and public holidays) while a post 
remains vacant and adding together alt such days tost by all posts within the same set (e.g. 'senior 
management*) then dividing that total by 250 to give the number of posts equivalent to the 
accumulated days. 


♦Vacancies 
(u a pfopi^on of : 
total po^ ln each ' 
cati^fy)j ^ 
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3 x Managers s 611 days/2S0 9 2.444 

4 X Officers - 735 doys/250 = 2S4 

2 X Administrators - 756/250 ^ 3,024 


Details 

Total Appointments as of 
beginning of Financial 
Year 

No. 

Year -2 

50 

Year -1 

50 

YearO 

14 


Tum^over Rate 


FlnancfalYear 


Tum-ovarRate* 



36 % 


24% 


4.43% % 


* D/Wde the number of employees who have left the organisation 
within a year, by total number of employees who occupied posts at 
the beginning of the year 


COMMENT ON VACANCIES AND TURNOVER: 

Vacancy rate of 2013/14 was at 46%. Three section 57 positions were vacant (Municipal Manager, Community 
Services Director, Strategic and Development Planning Director.) In 2014/15 the vacancy rate is at 22% % with 
all strategic positions filled. 

Vacancy rate at 2015/2016 was 11.7%. Turnover is caused by 3 resignations, 3 retirements and Ideceased 
employee. 
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;COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


INTRODUCnON TO MUNICIPAL WORKFORCE MANAGEMENT 

Note; MSA 2000 S67 requires municipalities to develop and adopt appropriate systems and procedures to 
ensure fair; efficient; effective; and transparent personnel administration In accordance with the Employment 
Equity Act 199&. 

The Human Resource manual, Human Resource Plan, Employment Equity, Exit Management, Human Resource 
& Development, performance Management & Development, Recruitment, Selection and appointments, skills 
development, Attraction & retention & affirmative action have been reviewed and enforced Employees have 
been work shopped about these policies. Delegation policy has been reviewed and is still awaiting adoption. 


T4.2.0 





J 



HR Poncies and Plans 


Name ofPolfcy 

Completed ^ 

Reviewed 

Date adopted by council or ^ 

comment on failure to adopt 



% 

% 


1 ; 

Affirmative Action 

Yes 

Yes 

27-May-15 

2 

Attraction and Retention 

1 Yk 

Yes 1 

27-MaY-15 

3 ' 

Code of Conduct for employees 



We use 5AL68C signed 
a|feement 

. 4 ' 

Delegations, Authorisation 8t 
Responsibility 

' Yes 

Yes 

May 201 s 

5 ' 

Ofsclplfnary Code and Procedures 



We use SAL6BC signed ' 

agreement 


E^entiai Services 

Yes 

Yes 

27-May-15 

It ; 

Employee Assistance / Wellness 

Yes 

No 

22-Feb-2015 

6 

Employment Equity 

Yes 

Yes 1 

May 2016 

: 9 : 

Exit Management 

Yes 

Yes : 

Exit Interviews are conducted. 

xo 

Grievance Procedures 

Yes 

Yes 

We useSALGBC^Igned 

agreement 

,11 

HIV/Alds 

Yes 

No 

27Mav-15) 

, 12 

Human Resource and Development 

Yes 

Yes 

27-Mav'15 

13 

Information Technolo^ 

Yes ’ 

1 No 

27-Mav-15 j 

14 

1 Job Evaluation 

Yes 

i No 

27-May 2016 

15 

Leave 

Yes 

Yes 

27-M3y-lS 1 


Occupational Health and Safety 

Yes 

1 Yes 

27-Mav-15 

17 

OHkial Housing 

Yes 

Yes 

27-Mav-15 

18 

Official Journeys 

Yes i 

Yes 

27-Mav-15 ' 

19 

Official transport to attend Funerals 

Yes 

Yes 

22-Feb-14 

20 

Official Working Hours and Overtime 

Yes 

Yes 

27-Mav*15 

21 

Organisational Rights 



We use SALG6C signed 
agreement. 

'22 

Payroll Deductions 

: Yes 

No 

27>May-15 

23 

Performance Management and 
Development 

Yes 

No 

27-May-15 

24 

Recruitment, Selection and 
Appointments 

Yes 

1 No 

27*Mav-15 

25 

Remuneration Scales and Allowances 

1 Yes 

No 

27-May-15 

26 

Resettlement 

N/a 

N/a 

N/a 

27 

Sexual Harassment 

Yes 

No 

27-M3y<15 

28 

Skills Development 

Yes 

No 

27-Ma^-lS 

29 

Smoking 

Yes 

No 

27-Mav 15 

30 

special Skills 

N/a 

N/a 

N/a 

31 : 

> Work Organisation 

i N/a 

.m 

N/a 

' 32 "' 

Uniforms and Protective Oothlnf 

Yes 

Yes 

27-May-15 

33 

Customer Care Policy 

Yes 

Yes 

22-Feb44 




COMMENT ON WORKFORCE POUCY DEVELOPMENT: 

The policies are developed and reviewed ve^rly as and when there Is a need. 2014/2015 Policies are reviewed 
with IDP and Budget 8t PMS, adopted before the start of the Financial year. Policies for 2015/2016 financial year 
were adopted by Council on the 27 May 2015. 

T4.2.1*l 


INJURIES, SICKNESS AND SUSPENSIONS 



Number and Cost of Injuries on Du 


Injury Leave Taken , Employees using 
Injury leave 


Averag Total 
e Estimat 
Injury ed Q»t 
Leave 


Required basic medical 
attention only - None 


Temporary total 
disablement- None 


Permanent dlsablement- 
None 


Fatal- None 


Total Not applicable 



T43.1 
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Number of dtovt and Cost of Sick Leave 

excluding InluHes on dirtyf 

Salary 

band 

Tota 

1 

sick 

leav 

e 

Day 

s 

Propoitio 
n of sick 
leave 
without 
medical 
certlficatt 

on 

% 

Employe 
es using 
skk 
leave 

No. 

Total ; 
j employ 
eesln 
post* 

No. 

*Averag 
esick ; 
leave 
per 

Employe 

es 

Days 

EStImat 
ed cost 

R*000 

Lower 
skilled 
(Levels 1- 
2) 

280 

0 

120 

45 

5.55 


Skilled 
(Levels 3- 
51 

159 

0 

35 

36 

441 


Hfghly 
skilted 
productio 
n [levels 

6B| 

143 

0 

26 

32 

4.46 

1 


Highly 
Skilled 
supervisia 
n (levek 
9-12) 

7% 

0 

30 

17 

4.4! 

1 

Senior 

managem 

efit 

(Levels IS- 
IS! 

1 

0 

17 

16 

2.19 


MM and 

S57 

14 

0 

3 

6 

233 


Total 

706 

0 

231 

152 

2335 

0 

* - Number of employees in post at the beginning of the year 

*Avefag€ is calculated by taking sick leave in cotunm 2 divided by 

total employees in cotunm 5 T 4.3.2 




COMMENT ON INJURY AND SICK LEAVE: 
No injuries reported, 60% of sick leaves. 


Number and Period of Suspensions 

Position 

1 

Nature of Alleged 
Misconduct 

Date of 
Suspension 

Details of Disciplinary 
Action taken or Status of 
Case and Reasons why not 
Finalised 

Date FlnaHse'd 

CFO 

Allegations of 
misconduct 

06 November 
2014 

The case took a longer 
period, as at May 2016 the 
Municipality commenced to 
negotiate with the 
employee after the Council 
has lost in the Labour Court 

Not yet finalised 

T4.3*5 


Disciplinary Action Taken on Cases of Financial Misconduct 

Position 

Nmure Of AII^A Mlscohdu^ and 
Rand value of any loss to the 
munldp^^ 

DiKiplInary action taken 

Date Finalised 

NA 

NA 

NA 

NA 

T4,3.6 


COMMENT ON SUSPENSIONS AND CASES OP FINANCIAL MISCONDUCT: 
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4,4 PERFORMANCE REWARDS 


Performance Rewards By Gender 

Designations 

BeneRcJan 

rproRte 

Gender ' 

! Total number 
of employees 
in group 

Number of 
benefidaries 

Expenditure on 
rewards Year 1 

R'OOO 

Proportion of 
benefkiarfes 
whhln group 
% 

Lower skilled {Levels 1*2) 

female 

IB 

0 

0 

0% 

Male 

29 

0 

0 

0% 

Skilled (Levels 3-5) 

Female 

23 

0 

0 

0% 

Male 

21 

0 

0 

0% 

Highly skilled production (levels 

Female 

30 

0 

0 

0% 

Male 

26 

0 

0 

0% 

Highly skilled supervision 
(levels 9-12) 

Female 

2 

0 

0 

ox 

Male 

2 

0 

0 

0% 

Senior management (Levels IS- 
IS) 

Female 

10 

0 

0 

0% 

Male 

5 

0 

0 

0% 

MM and 557 

Female 

3 

0 

0 

0% 

Male 

2 

0 

0 

ox 

Total 





Has the statutory municipal calculator been used as part of the evo/iiotJon process ? 

Yes/No 

Note: MSA 2000S51(d) requires that ,» 'performance pians, on which rewards are based should 
be aligned with the /OP' .. (IDP objectives and targets are set out in Chapters) ond that Seivrce 

Delivery and Budget implementation Pians (deveiaped under MFMA S69 and Circular 13) should 

be consistent with the higher /eve/ tOP targets and must be incorporated appropriately in persona/ 

performance agreements as the basis of performance rewords. Those with d/sab///ty are shown in 

brackets '{x}* in the 'Number of beneficiaries' column as well as In the numbers at the right hand 

side of the column (as illustrated above), T 4,4,1 


COMMENT ON PERFORMANCE REWARDS; 

The Munldpaltty has adopted the Performance Management System Policy for 201S/2016 financial year The 
Performance Management has been Implemented to Senior Managers/Section 54 & 56/57 Managers, 
Managers reporting to Senior Managers and Officers for the financial year 2015/2016. 
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COMPONENT C; CAPACITATING THE MUNICIPAL WORKFORCE 


INTHOOUaiON TO WORKFORCE CAPACITY DEVELOPMENT 

Note: MSA 200Q S68 (1) requires municipalities to develop their human resource capacity to a levei that 
enables them to perform their funalons and exercise their powers In an economical, effective, efficient and 
accountable way. 

The Municipality believes that its employees and Councilors from the cornerstone of service delivery to the 
communities within the Municipality. It is governed by a policy of giving priority to the training and 
devebpment of its councilors, within parameters of what is feasible and sensible in the context of the 
municipality's resources development requirements. 

It will identify and assess the training needs and potential, Improve their performance within the Municipality. 
The Municipality is committed to the structured and systematic training and development of Its councilors on 
an ongoing basis to enable them to perform their duties effectively and efficiently. This plan alms at providing 
training and development programmes to enable councilors to acquire the skills, knowledge and other 
attributes and develop their potential to meet the municipality's and individual needs. 

T4.5.0 
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( 1 4 S SKIUS 0£V€LOPM£NT AND THAIWING 


SUHsMatrii 

Mn^mtnt ^ 
Iml 

Gcnde 

r 

Cfliptovn 
ftnpost 
' esitSO 
iuneYear 
! 0 

Number of sUtled employees nqubed and actual aiet 30 June Year 0 

leamcf ships 

SUli pfogrammes ft 
other short eoufses 

Other forms of triMni 

Teal 

No. 

Actual 

tEfid 

of 

Yeir- 

1 

Actual 

1 :Cnd 
of 

YcarO 

Year 

0 

Tan# 

t 

Aoual 

;Cnd 

of 

Year- 

1 

Actual 

;&id 

of 

YearO 

Year 

0 

Tane 

t 

Actual: 
End of 
Year*l 

Actual: 
End of 
VearO 

Yea 

rO 

Tar 

Irt 

Actual 

;Ehd 

of 

Year- 

1 

Actuah 
End of 
VearO 

Year 

0 

Tafi 

at 

MMandsS? 

Fcmal 

e 

S 

2 

0 

0 

0 

0 

0 

0 

0 

D 

2 

0 


Male 

3 

0 

1 

J 

0 

0 

0 

0 

0 


1 

1 

1 

CouncUlcfi, 
sotJor 
otfidab and 
mafuters 

Femal 

e 

27 

3 

3 

3 

5 

t 

20 

0 

0 

D 

B 

4 

23 

Male 

32 

2 

2 

2 

1 

2 

27 

0 

0 


S 

4 

4 

Techntdarts 
and associate 
proressloiMts 
* 

Femal 

9 

1 

0 

0 

0 

0 

0 

0 

0 

D 

Q 

0 

0 

0 

Male 

5 

0 

0 

0 

0 

0 

0 

0 

0 


0 

0 

0 









































Managem 

1 ent level 

Gen 

der 

Employee 

sasatihe 

beginning 

olthe 

financial 

year 

Original Budget and Actual ExpendHure on sfcDb development Year 1 

Learner ships 

Skfils 

programmes & 
other short 

courses 

Other forms of 
training 

Total 

No. ' 

OH^n 

at 

Budget 

, Actual 

Origin 

al 

Budge 

t 

Actual 

Origin 

al 

Budge 

t 

Actua 

1 

Origin 

al 

Budge 

t 

Actual 

MM and | 
S57 

Fe 

mal 

e 

3 

R700 

000 

R70 

500 

R700 

000 

0 

0 

0 

0 

0 

Mal 

e 

3 

R700 

000 

R113 

^00 

R700 

000 

0 

0 

0 

0 

0 

Legislators, 

senior 

officials 

and 

managers 

Fe 

mal 

e 

27 

R700 

000 

0 

R700 

000 

0 

0 

0 

0 

0 

Mal 

e 

32 

R700 

000 

0 

R700 

000 

R12 

078 

0 

0 

0 

0 

Profession 

als 

Fe 

mal 

e 

20 

R700 

000 

0 

R700 

DOO 

R15 

273 

0 

0 

0 

0 

Mal 

e 

13 

R700 

000 

0 

R700 

000 

0 

0 

0 

0 

Q 

Technician 

sand 

associate 

profession 

als 

Fe 

mal 

e 

1 

R700 

000 

0 

R700 

000 

0 

0 

0 

0 

0 

Mal 

e 

5 

R700 

000 

0 

R700 

000 

0 

0 

0 

0 

0 
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COMMENT ON SKILLS DEVELOPMENT AND REUTED EXPENDITURE AND ON THE FINANCIAL COMPETENCY 
REGULATIONS: 

Each year there Is a budget allocated for trainings and sklls development for Coucillors, empbyees and 
unemployed youth* All SETAs do provide trainings and Work Intergrated learning through the process of 
applying for discretionary grant applications, this year there were two trainings provided by the LGSETA which 
are: Local Economic Development and Municipal Finance Management for both employed and unemployed* 

There were 37 training Interventions needed and the Municipality only managed to condua 13 training 
interventions which are as follows: 

* LED learnership for unemployed. Municipal Finance Management for both employed and unemployed. Roads 
construction maintenance & repairs for Roads Superintendent, CPMD for Community Services Director, 
Customer Care training for Staff, Skills Development Facilitators course for SDF, Office Administration for IPD 
PA, Fire Arm Training for the Oliver, Fleet Management for Fleet Officer, Law Enforcement for Peace Officers, 
Records Management for Records and Archives Administrators and A£T for Elementary staff* 

Total budget for capacity building 2015/2016 was R 700 000 
Total amount spent from capacity building vote is: R 542 023.B4 
Total amount unspent from the vote is: 157 976*16 
Percentage: 77% 

5*4 
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COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 


INTRODUCTION TO WORKFORCE EXPENDITURE 

The wage increase on personnel is based on percentage Increase as determined by the bargaining Council, CPI 
as per the Budget circular* The salary increase for the Councillors is determined by the gazette* The salary 
increase from the year *1 to year 0 was increased by 6.K and 2 , 5 % to all employees except for managers and 
section 56 employees. The total percentage increase was 8.596, with the managers and seaion 56 employees 
increased by 5.596 and the Councillors by 696 

T4.6.1.1 


4*6 EMPLOYEE EXPENDITURE 


EMPLOYEE EXPENDITURE 


R 70 000 000 


R 60 000 000 


R so 000 000 


R 40 000 000 


R 30 000 000 


R 20 000 000 


RIO 000 000 


J148S57OT4 



n EMPLOYEE EXPENDITURE 


2014/2015 2015/2016 2016/2017 
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COMMEKT ON WORKFORCE EXPENDITURE: 


The wage Increase on personnel Is based on percentage Increase as determined by the bargaining Council, CPI 
as per the Budget circular. The salary increase for the Councillors is determined by the gazette. The salary 
increase from the year -1 to year 0 was increased by 11% due to 8.5% Increase on personnel costs and 6% 
Increase on Councillors; including the Hltlng of the prioritised posts as per the approved organisational 
structure. For the following year we have anticipated the percentage increase of 5.8%. 

T4.6.1.1 


Number Of Employees Whose Salaries Were Increased Due To Their Positions Being 
Upgraded 


Beneficiaries 

Gender 

Total 

Lower skilled (levels 1-2} 

Female 

0 

Male 

0 

Skilled (Levels 3-5) 

Female 

0 

Male 

0 

Highly skilled production 
(Levels 6-8) 

Female 

0 

Male 

0 

Highly skilled supervision (LevelsS- 
12) 

Female 

0 

Male 

0 

Senior management (Levelsl3*16) 

Female 

3 

Male 

2 

MM ends 57 

Female 

0 

Male 

0 

Total 

5 


Those with disabifity are shown in hrocJtets Yx^'/n the 
‘Number of beneficiaries* column as weti as in the 
numbers at the right hand side of the column {os 

ittustroted above). T 4.6.2 
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Number Of Employees Whose 5alaH» Were Increased Due To Thelf PoslUons Being 

uberaded 


Gender 


Female 


Male 


Female 


Mate 


Female 


Male 


Female 


Male 


Female 


Male 


Female 


Male 


BenefTdaiies 


Lower skilled (Levels 1-2) 


Skilled (Levels 3-5) 


Highly skilled production 
(Levels 6-8) 


Highly skilled supervision (Levels9- 
12 ) 


Senior management (Levelsl3-16) 


MM and S 57 


Those w/th disabt/ity ore shown in brackets *(xyin the 
Wumber of beneflcidr/es* cotumn as we/f as in the 
numbers at the right hand side of the co/umn {os 
ii/ustrated above). 


Employees Whose Salary Levels Exceed The Grade £>cternilned By job Evaluation 


’job evaluation^ | Remuneration 


Reason for deviation 


N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

T4,63 
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Employees appointed to posts not approved 


Department 

Level 

Date of 
appolntme 
nt 

No* 

appointe 

d 

Reason for appointment when 
no established post exist 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

T4.6.4 
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CHAPTER 5 - financial PERFORMANCE 


imuoDucnoN 


Oufiter 5 contairu Informiticn retarding (Inancb) perfarmance and highlights sp^dfic accomplishments. The chapter comprises of three components 

• Component A: Statement of Rnandal Performance 

• Component B . Spending Against Capital Budget 

• Component C ■ Other Rnandal Matters 


The MunklpalitY has a low revenue base as a result the Municipalltv is 96K dependents upon the government grants, that means the eipenditure Is mainly 
funded by the government grants- The MunidpaDty conslden the historical amfprlor year) when budgeting, and alignment with the lOP 


Grant spending 

The Munldpalfty has IQOH spend all the grand received during the year. 

During the year the Budget md rreosury Ofpee ensures that the expenditure is birdpered/or. 
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COMPONENT Ai STATEMENTS OF FINANCIAL PERFORMANCE 


5 1 STATEMENTS OF FINANCJAl PERFORMANCE 


; RlhwuMh 

H 

N 

Klini j 








AMdJtid OtdBMM 

OfM 

briOft 

A4MtM 1 
Badgi* ; 

1 

i VMfTD 

ViMlO 

badgrt 

YTO 

talmet 

nu 

viftmc 

# 

% 

F^Yur 

r«fve4d 

gflBaiatjtoai 




r 1 








2772 

3544 1 

3237 

4707 

3337 

1400 

1 4«K 

3337 

Svvioichagn «vtalDniwm* 







- ' 



SinA» ttiapM > tvftntffvvw 


233 

350 ; 

35D, 

303 

290 

03) 

TO 

30 

S«vkidiapuotw 




1 



-h- 



RMloThtflM 


M 

1004 

1094 j 

939 

1054 

190 

m 

1004 

tninxiMMd fitHiuHmMlMnto 


277t 

3304 

3040 

3300 

3040 

350 

1T» 

3040 

DMffdinaNid 




1 

1 


- 



Fnt 


1191 

1701 

1701 1 

1939 

inti 

153 

10% 

1701 

tlaiCM«dp«nti 




1 



- • 



AgMcyawAM 




1 



It 



tpMlonil 


141739 

103353 

104743 

103743 

104743 

V 

000 

10% 

104742 

OfiwitMnui 


407 

9934 

10335 

7 973 

10330 

2309 ; 

23% 

10335 

j_ CrtuonftiMRfIPPE. 







> ' 





mill 

117419 ! 

133413 

' "i3iaii 

133413 

W 

THT' ■ 

ID 411 

TattlHwiwwI^^i^^atAlilltiMJirt «d wtrihufcMj 




















EflftoynnUMcBrii 


30430 

45059 

44050 

44501 

44BS 

rt 


44059 

Rranvtfv ol widtoi 


OtftJ 

11 2C 


9441 

9441 

1* 

995) 1 

-34% 

9441 

ti^knpitmfX 


1400 

539 



i 929 


*100% 

931 


Monkrpairty I CHAPTER 5 - FINANOAL PERFORMANCE 360 












































COMMENT ON flNANClAi PERfCAMANCE: 


A deaease on grants by an amount of R4 79 000 due to decrease on equitable share and the LGSETA that was not received. All the grants were received as per 
DORA and the budget, and also the correction rate ort own revenue was at S5%. however there was under cotlecilofi refuse and rentals, being caused by the 
ratepayers rwt willing to pay their debts, a poUcy for the writing off and the several engagement were done- On rentals, there are two government 
departments renting the Municipal properties, one of them Is on arrears and the other on three months arrears, but has promised to pay The under spending 
on Councillors remuneration was experienced, this was due to over budgeting, but the savings will fund overspending ttem^ 


1 3 
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COMMEin ON CONDITIONAL GRANTS AND GRANT RECEIVEO FROM OTNER SOURCES: 

Note : AD irwts were received as budgeted for, but eitultable share was ku by R359 000 The granu were fiiDy spent at yw end. 

T5.W 

ITs ASSn MANAGEMENT 


INTRODUCTION TO ASSET MANAGEMENT 

The division b responsible lor the developnient and litiplementatkin of asset management strategy, poBcv and procedures. It Is also responsible for managing 
the devekpmem updating and maintenance of asset register, operating and finance lease as weN as maintenance of municipal assets and fleet In order to 
provide a high quality of service to the community whfle ensuring that munidpal assets are maintained to allow opdmat utMItatlon white mlnlmldng costs. 

The registration and Inventory Management, management of the utilization and lease of municipal assets b abo managed In ihb section. TheDbposal of 
Municipal Assets and budgeting for and oversight over the use of munidpal assets and the responsibilities of thb section 

The structure below Indicates the number of Oiled and vacant posts within the asset management uniL Due to chafienges and the findings rabed by Auditor 
General the Munidpality has pr lorttized and appointed the Asset Manager Further the budget for the re valuation of munidpal assets was set aside to address 
the qualification by A6. The Munidpal assets are Insured with lodwe Risk Services. 
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Supply Chain Management. Asseb & Fleet Management 
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FINANCIAL RATIOS BASED ON KEY PERFORMANCE INDICATORS 


COMMENT ON nNANOAL RATIOS: 

Ttie RnaitdJl ratios durly Indicates that the Munldpalttv has been finandji vl^le. The Munloitallty has been able to fund both Its operatJonil and capita 
actiwitfet. The plan Is to bu»td reserves for capital replacement Durlnf the year the controls on expenditure management were put In place and the spending 
was at per the approved budget I 

T3A9I 


COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


INTRODUCTION TD SPENDING AGAINST CAFFTAL BUDGET 

Capital expenditure relates mainly to construction projects that wIE have va^ue lasting over many years Capital expenditure Is funded from grants, borrowings 
and operating expenditures and surpluses. Component B deals with capital spending Indicating where the funding comes from and whether MunidpaJ^tles are 
able to spend the available funding as planned In this component It Is Important to Indicate the dlHerem sources of funding as wdl as how these funds are 
spend Highlight the 5 largest projects (see 13 7 1) and Indicate what portion of the capital budget they use In the Introduction briefly refer to these key 
aspects of capital expenditure (usually relating to new works and renewal projects} and to Appendkcs M (relating to the new works and renewal 
programmesh N (relating to the full programme of full capital projects^ and 0 (relating to the alignment of projecu to wards) 

T35.0 
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©[lD§i[o)G©ir 


fs.G SOURCGS OF FINANCE 



Grants and subsidies 


Other 


44 271 000.00 


44 271000.00 


206S97 000 


14 3L3 223 


22091000 


Electrki 


Roads and storm water 


Provlnda) 

ireasurvflntema) sueet 


2000000000 



20000000 00 


30 00000000 


25 57700000 


40000 00000 


9S 770 000 


159640724j0O 

169640 724 

1B17294&0O 

18 172 948.00 

106 013 €77.00 

92420056.00 



39 400 000 00 

39400000 00 

2639S00100 

26395001.00 

26496073 

26498 073 
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COMMENT ON SOURCES OF FUNDING: 

The above table Indicates the budget on capital grants, and the MunldpaSty has nunaged to prior Itite the capital projecu out of its bitemal reserves. 


The MunldpaHtY has budgeted to receive the R40.1m on oeSA loan, but only Rao.l was received during the year. The Munldpallty has received all the grants 
as budgeted for during the year. 










































































Future Chaltenees 


Anticipated dtiien beneFits 


Name of Pmfect *MpouPrt- 
sell oof 


OtalettivcorPr 


Odayt 

Future Challenies 


Construction of a Drc*school at Mooia viHage In ward 4 


b to coratrua and comptete a prc-schoot 


I late appointment of a service provider 


Name of Prefect -Uifanptheto 
Mpoia Access Road 

Construction of a 7 UUonieter gravel access road In ward 4 of Ntabankulu toal 
munldpaUty 

Obfectlveof Pro|en 

To Improve access and mobUlty of the community members 



I Delays | None 

Future ChaHenges None 

Anticipated atben benefits Mobility and accesslblltty will be Improved 
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(g[lDS](pS©ir 



Manic of PfDject > GoimmctJon 
of Of phu access roiil 

Construction of a 1 Ulometer gravel access road In ward 9 of Ntabankulu local 
munidpahty. 

Obfeatvc of Project 

To Improve access and mobility of the community members 

Defayi 

None 

Future Challenses 

None 

Anticipated Gtiien benefits 

Easy access to other services 

Name of Project 'Mpct 

Construction of Ntabankulu riKiltl purpose cenue 

Objective of Project 

Is to Improve community cervices 

Delays 

None 

Future Challenges 

None 

Anticipated Otiten beneGts 

To bring services close to the cominunhy members 

Name of Prefect ^CoRstructlGnaf 
Xhopo -Pre-sChoob 

Construction of a pre*school at Mpoia village in ward 4 
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Objective of Projea 

i 

Is to construct and complete a pre-school 

Oetays 

Ute appoinonefit of a service provider 

Future ChalleRgei 

none 

Anddpated Otlien benefits 

fadHtv to accommodate early childhood development 

Name of Project - Htabankuhi 
EletrHIcation propain 

to provide grid electrtdty to 680 houscholdi ki ward 3 and ward 12 

Objective of Project 

Is to provide grid electildty 

Oelayi 

None 

Future Challenges 

None 



Name of Project • Sdaketi) Construction of i pre-school at Mpoio vlPa^e In ward 4 

Comiminitv Hall 


Objective of Projea 


Is to conttjun and complete a pre*schoot 
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HP 



Delays 


Future Challenses 


Anticipated Otiten benefits 


Name of Prolcct -Zola 
CofmnuiiltvHaK 


Objective of Project 


Delays 


Future CbaHenges 


Anticipated Cltlten benefits 


late appointment of a service provider 


faculty to accommodate earty childhood development 


Upgrading of a community hall at Zola in ward ifi 


It to conit/uct and complete a pce-ichool 


Late appointment of a sendee provider 


fabbty to accommodate early dilldhaod development 


Name of Project -Ntabankulu 
Internal Stteeu 

Surfadogof streets In Ntabanhulu town 

Objective of Project 

Is to revitalize Ntabanbulu town by providing surfaced streets thus attranbig 
Investors , promoting health and safety and Improving mobUlty 

Delays 

Variation In scope 
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Futute Chaltenies 


Mone 


Afittdpatftd Othen bendlts 

fadhty to accommodate early childhood development 

Name of Project -Bhakubha 
Community Holl 

Surfacing of streets in Ntabankulu town 

Objective of f^Ol eft 

Is to revltalite Ntabankulu town by providing surfaced streets thus attracting 
Investors , promoting health and safety and Improving moblkty 

Delays 

Variation In scope 

Future ChaHenges 

None 

Anticipated Odien benefitt 

fadllty ID accommodate early childhood development 

Name of Project ^ Btakufahi 
Communltv Halt 

Ifgraglmg of Bhakubha Communltv Hal 

Objective of Projen 

The oblecdve of the project Is to provide new Itetms 1 

Delayf 

Variation In scope 

Future Cha lengei 

None 
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j Afitldpated Gtiien benefits 


fadttty to accommodate eatfy childhood development 


COMMENT ON CAPrTAlPftOJECn; 

The Orst pro)ect above with the hiBhest espenditute is being funded by the :nteirated National Elearifliatlon prograinnie, and the other prolects are funded 
by Municipal Infrastructure Grant The protects are Implemented as per approved three year capital plan and the corutitlons of the grants. 

_ T5711 
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tirniODunioN to basic service and iNnusmucniRE backlogs 


The Overview on basic service delivery Is coveted In Chapter 3 above 



Roads. Paveinenti & Bridies 


Waste Manaiemenmandrae site 


TransporutlonfOLTC) 


Total 


11577000.00 


8000000 00 


25 577 000 00 




10813 802.00 


727885600 


3484 340 00 


2157700000 


nfi50 475.W 


6754 631.00 


3131894.00 


21577 000.00 
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COMPONENT C: CASH PLOW MANAGEMENT AND INVESTMENTS 
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5.11 PUBLtC PRIVATE PARTNERSHIPS 


PUBUC PfUVATE PARTNERSHIPS 


Duflfif Uie year tlie MunktpaRtv did not enter Into puMk private parmenhip 


7541.1 





COMPONENT 0: OTHER FINANCIAL MATTERS 


5 13 SUPPLY CHAIN MANAGEMENT 


SUPPLY CHAIN MANAGEMENT 

THc Supply Chain PoUcy Has been reviewed and adopted by the Coundl on 23'*' of May 2015 The Supply chain unit Is established and fully hmcdonal with all 
the Bid committees also functtonal. The munlddaBty complies with the 5CM policy and with the leilstatioru, drculari and gatetie. The procurement plan has 
been developed for 2014/2015 and all bid documenu e«lsL 

The document maiiasement Is being Improved Awards above R30 000 were reported to CoutKB and National Treasury on quartetly basis. The data base is 
updated tlmeously on an electric suppt cr data base system The MunldpaHty have any longterm contran awarded during the current finandal year The 
training for the Supply Chain practitioners was carried out on iune 2016 The i rregular eipentBture reports were Investigated and write off by the Coundl on 
quaderty basis . The consequence management is also In place 

The Supply Chain Manager Is currently attending the CPMO though Fon Hare University Staff turnover* supply chain management manager* supply chain 
accountant* acquisition derk* logistics derlt* one Intern and twn trainees 


15*12*1 
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CHAPTER 6 - AUDITOR GENERAL AUmT piNDINGS 


COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS YEAR 0 


{e.l AUDITOR GENERAL REPORTS YEAR 0 (PREVIOUS YEAR) 


Auditor-General Report on Service Deifverv Performance; Year 13/2014 

Audit Report Status: 

Audit report Is attached 

Non-Compliance Issues 

Remedial Action Taken 

Limits on budget exceeded 

Action plan was developed and implemented and budget is first 
confirmed by the Manager Budget Accountant before the 
procurement is carried out 

Monthly budget statements 
and the quarterly reports not 
placed on municipal website 

Reports were placed on municipal website as from January 2015 


COMPONENT B: AUDITOR-GENERAL OPINION YEAR 1 {CURRENT YEAR) 


[sT AUDITOR GENERAL REPORT YEAR 1 


AUDITOR GENERAL REPORT ON THE NNANCIAL STATEMENTS: YEAR 1 

Tfie Municipalrty has not yet received the audit report for the year 2015/2016, however the audit report for the 
previous vear|2014/2015| is attached and the material findings are fisted above 

T6,23 
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Accessibility Indicators 


Evpiore whether the Intended beneficiaries are able to access services or outputs. 


Accountability 

documents 

Documents used by executive authorities to give Jull and regular^ reports on the 
matters under their control to Parliament and provincial legislatures as prescribed 
by the Constitution. This includes plans, budgets, in*year and Annual Reports. 

Activities 1 

The processes or actions that use a range of inputs to produce the desired outputs 
and ultimately outcomes. In essence, activities describe "what we do”. 

Adeifuacy Indt^ors^^ I 

The quantity of input or output relative to the need or demand. 

Annual Report 

A report to be prepared and submitted annually based on the regulations set out In 
Section 121 of the Municipal Finance Management Act. Such a report must include 
annual financial statements as submitted to and approved by the Auditor-General. 

Appmed Budget 

The annual financial statements of a municipaiity as audited by the Auditor General 
and approved by council or a provincial or national executive. 

B£;elihe 

Current level of performance that a municipality alms to improve when setting 
performance targets. The baseline relates to the level of performance recorded in a 
year prior to the planning period. 

Basic muhlcfpal servioT 

A municipal service that is necessary to ensure an acceptable and reasonable quality 
of life to citizens within that particular area. If not provided it may endanger the 
public health and safety or the environment. 

Dud^t~year 

The financial year for which an annual budget is to be approved - means a year 
ending on 30 June. 

Cost indicators 

The overall cost or expenditure of producing a specified quantity of outputs. 

Distribution indicators 

The distribution of capacity to deliver services. 

nhandal Statements 

Includes at feast a statement of financial position, statement of financial 
performance, cash flow statement, notes to these statements and any other 
statements that may be prescribed. 
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General Key 
performance Indicators 

After consui^tion with ivlfCs for local govemmenlTlhe Minister may prescribe 
general key performance indicators that are appropriate and applicable to local 
government generally. 

Impact 

The results of achieving specific outcomes, such as reducing poverty and creating 
jobs. 

Inputs 

AH the resources that contribute to the production and delivery of outputs. Inputs 
are ''what we use to do the work**. They include finances, personnel, equipment and 
buildings. 

Integrated 

Development Plan 
(IDP) 

Set out municipal goats and development plans. 

National Key 
performance areas 

■ Service delivery & infrastructure 

• Economic development 

- Municipal transformation and Institutional development 

• Rnanclal viability and management 

• Good govema nee and community participation 

Outcomes 

The medium -term results for spedfic beneficiaries that are the consequence of 
achieving speciftc outputs. Outcomes should relate dearly to an institution's 
strategic goals and objectives set out in its plans. Outcomes are "what we wish to 
achieve\ 

Outputs 

The final products, or goods and services produced for delivery. Outputs may be 
defined as "what we produce or deliver". An output is a concrete achievement (i.e. a 
product such as a passport, an action such as a presentation or immunization, or a 
service such as processing an application) that contributes to the achievement of a 
Key Result Area. 

Performance Indicator 

Indicators should be specified to measure performance In relation to Input, 
activities, outputs, outcomes and Impacts. An indicator Is a type of Information used 
to gauge the extent to 

which an output has been achieved (policy developed, presentation delivered, 
service rendered) 

Performance 

Information ^ 

Generic term for non -financial information about municipal services and activities. 
Can also be used interchangeably with performance measure. 

Performance 

Standards; 

The minimum acceptable level of performance or the level of performance that Is ' 

generally accepted. Standards are informed by legislative requirements and service - 
level agreements. Performance standards are mutually agreed criteria to describe 


±. 
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how weH worJc must be done m terms or quantity and/or quality and timeliness/to 

clarify the outputs and related activiUes of a Job by describing what the required 
result should be. In this EPMDS performance standards are divided Into indicators 
and the time factor. 


Performance Targets: 


The level of performance that municipalities and its employees strive to achieve. 
Performance Targets relate to current baselines and express a specific level of 
performance that a municipality aims to achieve within a given time period. 


S^ce Delivery Budget Detailed plan approved by the mayor for implementing the municipalit/s delivery of 
Implementation Plan services; Including projections of the revenue collected and operational and capital 
expenditure by vote for each month. Service delivery targets and performance 
Indicators must also be Included. 


Vote: 


One of the main segments into which a budget of a municipality Is divided for 
appropriation of money for the different departments or functional areas of the 
municipality. The Vote specifies the total amount that is appropriated for the 
purpose of a specific department or functiortal area. 

Section 1 of the MFMA defines a ''vote* as: 

a) one of the main segments into which a budget of a municipoiity is divided for the 
appropriation of money for the different departments or functional areas of the 
manicipatity; and 

b) which specifies the total omount that is appropriated for the purposes of the 
department or functtonat area concerned 
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APPENDICES 


APPENDIX A - COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL ATTENDANCE 


Sendee Backlogs as at 30 lune Year 0 

Househohls tHHs) 


*Senifce level above 
minimum standard 

♦•Service level below 

minimum standard 


No* HHs 

%HHs 

No. HHs 

1 9^HHs 

Water 


% 


% 

Sanitation 


% 


% 

Electricity 


% 


% 

Waste 

management 

26910 

75» 


% 

Housing 


% 


% 

% HHs are the service above/betow minimum standard as a proportion 
of total HHs. *Housing' refers to */omio^ and ** informal settlementSr 

TS,8.2 


Councillors, Committees Allocated and COundt Attendance 


Council Members 

Full 

Time/ 

Part 

Time 

n/PT 

Committees Allocated 

*Ward anid/ or 

Party Represented 

Percentage 
Council 
Meetings 
Attendance ; 

Percentage 
Apologies for 
non* 

attendance 

% 

% 

l.Cllr. N. NdabenI 

1 (Speaker) 

Full- 

time 

Council Chairperson 

' ANC 

lOM 

0% 

2Xlir. V. Mgoduka 
(Mayor) 

full- 

time 

' EXCO Chairperson 

i ANC 

86% 

14% 

3.Cllr. S.W^opaqa(Chlef 
Whip) 

■ Part - 
time 

EXCO Member and 1 

chairperson P.P+ & Petitions 
committee 

I ANC 

; 86% 

14% 

d.DJrLNtatlnl 

Part - 
' time 

EXCO Member; and 
chairperson of IPD 

committee 

' ANC Ward 04 

64% 

36% 

l.Cllr. LN. Ndamase 

■ Part - 
time 

EXCO Member and | 

chairperson Standing ' 

Committee CoffimunitY 

Serv. 

ANC 

1 

1 64% 



36% 



V- 



6. Cllr. K. Nonkondlo 


Part * EXCO Member and 


ANC 


7 % 



7. CItr. M. Magatyane Part- 
time 


3 Cllr. N. Mpompoza 



6. Clin M* TbyaUbongo Part 
time 


7. CItr. N. Ncekana 


8. Cllr. L Sigongotho 




B.Ctlr.M.Gweqanl 


10 CItr M. Madtkizela 


ll.CI V. Mathwasa 


12. CItr. M. Mtakasi 


13. Cllr N.V.Sogoni 


14Cllr K.Nomanzoyiya 


1. Cllr M.O. 
Mkhize 


2. air S.W. 

Magagasa 


3. Dtr M.Phoswa 


4. Qlr M. 

Mamfengu 




EXCO member and Ward 15 (ANC) 
chairperson Strategic & 

Planning Standing 

Committee 


EXCO Member and ANC ward 06 
Corporate Serv. Standing 
Committee Chairperson 


BTO Standing Committee ANC 
member 


Rules, Ethics & Members Ward (ANC) 
Interest Committee 


EXCO and IPD Standing 
Committee ANC 


Standing Committee ANC 

Member BTO 









Chairperson 

Committee 


Standing Committee ANC 

Member Corporate Services 


Standing Committee ANC 

Corporate Services 


Standing Committee ANC 

community Services 


Standing Committee ANC 
community Services 


Standing Committee ANC 
Community Services 


Standing Committee ANC 

Community Services 


P.P& Petitions Committee ANC 
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5. Gfr.V.Matebo 

Part- 

•tlme 

P.P& Petitions Committee 

ANC 

! 53% 

47% 


6. Cllr. N, ZwenI ! 

Part- 

time 

P.P& Petitions Committee 

ANC 

43% 

57% 

f 

! 

i 

1, Cllr.T.Msuthu 

Part- 

lime 

Rule, Ethics & Members 
Interest 

ANC 

79% 

21% 

8. air.B.Ntutuka 

Part- 

time 

RtJle« Ethics & Members 
interest 

ANC 

50% 

50% 

9. Cllr. N. Ndoyislle 

Part- 

time 

Rule, Ethics & Members 
Interest 

0.A, 

64% 

36% 

10. airN.Mazaza 

Part 

time 

MPAC 

ANC ward 16 

14% 

86% 

IL Din. Tala-tala 

Part- 

time 

"mpac i 

UDM 

2i% 

79% 

12. air.N.Pikwa 

Part- 

time 

MPAC 

reward 14 

36% 

64% 

13. Cllr. N. 

Mbonomtsha 

i Part- 
time 

MPAC 

ANC 

50% 

50% 

14. Cllr. B.Z. Ndamase 
(MPAC Chair) 

Part- 

time 

MPAC 

ANC Ward 12 

79% 

21% 

IS. Cllr. S. Scwayi 

Part- 

MPAC 

ANC Ward 13 

79% 

21% 

16. Cllr. M. SIguqa 

Part- 

time ' 

Municipal Public Accounts 
Committee 

ANC 

S0% 

50% 

17, Olr. S, Cembi 

Part- 

time 

MPAC 

ANC Ward 02 

57% 

43% 

18, dir. R. T. Luvela 

Part- 

time 

Standing Committee 

Member BTO 

ANC 

"36% 

64% 

19, Ctlr.Z, Iwane 

1 Part- 
time 

EXCO 

ANC 

36% 

64% 

20. Cllr. S. Nom pula 

Part- 

time 

Chairperson of BTO 

ANC 

0% 

0% 

21, air. N. 

Sobuthonio 

Part- 
1 lime 

Standing Committee of BTO 

ANC 

7% 

93% 

XA 
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APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 


Commlttws (other than Mayoral / Eicectitiw CommHtee) and Purposes of Committees 

Munidpal Committees 

Purpose of committee 

Section 79 Committees 


1. Ethics, Rules and Members Interests 

To undertake review of the Rules of Order, procedures and regulations of the 
council committees and recommend changes to that effect to Council. 

To undertake a review and/or develop policies on councillor's welfare and 
recommend changes to the Council, by way of reporting to the Speaker of 

Council. 

To develop programmes and activities to promote ethical practice and to 
combat corruption 

2. Public Participation and Petitions 

To monitor the process of receiving, addressing and responding to complaints 
from the community. 

To consider issues that may pose political risk pertaining to public participation. 

To monitor the update of the petitions register 

3. Municipal Public Accounts 

Committee 

The objective of the committee is to serve as an oversight committee to 
exercise oversight over the executive obligations of council. 

To assist council to hold executive and municipal entities to account and to 
ensure the efficient and effective use of municipal resources. 

To increase council and public awareness of the financial and performance 
issues of the municipality and its entities including policy operation and 
Impiementation of local government. 

Section 80 Committees 


I. Community Services Committee 

The committee has the responsibility to: 

Support the provision of Library Services 

Consider Solid Waste collection and disposal 

Regulate LandRll site and Environmental Management programmes 

Assist in the maintenance and management of Public Amenities e.B. Community 
Halls, Cemeteries, Pound, Parks & Sport fields 

Assist In the enforcement of Roads Traffic-taws and Municipal Traffic by-laws 
Promote safeguardirtg of Municipal Assets and Properties 

Assist In the coordination of Public Participation programs and Council Support 
Assist In coordination and development of Community Sport, Arts and Culture 
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2. Infrastructure Planning and 
Devetopment Committee 


3. Strategic Development and Planning 
Committee 


4, Budget and Treasury Office 
Committee 


Corporate Services Committee 


The committee assists the Council to promote service delivery within the 
municipality, 

Encouragement of liveable and sustainable human settlements, 

The Committee must recommend the provision or approval of funds for 
unforeseen infrastructural development services, 

To report to the Council about the Infrastructural projects that are planned for 
the development of the district municipality. 

To ensure that the municipality delivers the quality service delivery to the 
communities. 


To discuss and report about the programs of the local economic development. 
The committee works towards broadening advancement of Black Economic 
Empowerment. 

The committee develops strategies to promote tourism within the local 
municipality. 

Establishment of poverty alleviation Initiatives, 

Monitor progress on planning and the use of land after transfer, 

Revitalisation of town. 


To participate on the drafting of budget and adjusted budget, 

To participate on the formulation of the I DP and Budget, 

Assist the Council in the allocation If applicable, the distribution of grants 
made to the municipality. 

Assist the council In the refuse removal, rental, trading tariffs and pound fees or 
related matters Including the collection of revenue thereof 


Receive reports and evaluate progress on Human Resources issues, 

Consider matters related to job evaluation and grading of staff, 

Consider performance management of the institutions, 

Make recommendations on Development of Human Resource Policy Manual 
and on continuous review of Human Resources policies. 

Deal with the Implementation of new organisational structures and strategies, 
Consider labour relations matters and Human Resource and development, 












APPENDIX C -THIRD TIER ADMINISTRATIVE STRUCTURE 


Third Tfftr Structure 

Directorate 

DIrectof/Manager (State title and name) 

Office of the Municipal Manager 

Municipal Manager. Ms. S. Mankahta 

corporate Services Directorate 

corporate Services Director Mr. S.M. Nodo 

community Services Directorate 

community Services Director Mr. S. Matiwane 

Infrastructure Planning & Development 

Directorate 

Infrastructure Planning & Development Director: Ms. CH. 

Qotoyl 

Budget & Treasury Directorate 

Acting Chief Financial Officer; Ms. N. Gfatane & Ms. N. 

Mdutyana 

Strategic & Development Planning Directorate 

Strategic & Development Planning Director Mrs. N. Ndlaku 



Use as a spiU~over schedule if top 3 tiers cannot be 
accommodated in chapter 2 (T2.2*2l 

TC 


I 
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APPENDIX D - FUNCTIONS OF MUNICIPALITY / ENTITY 


Municipal / Entf^ Functions 



Constitution Schedule 4^ Part B functions: 


Afr pollution 


Building regulations 


Child care facilities 


Electricity and gas reticulation 


Firefighting services 


Local tourism 


Municipal airports 


Municipal health services 


Municipal public transport 


Municipal public works only in respect of the needs of 
municipalities In the discharge of their responsibilities to administer 
functions speciftcally assigned to them under this Constitution or any 
other law 


Pontoons, ferries Jetties, piers and harbors, excluding the 
regulation of international and national shipping and matters related 
thereto 


Storm water management systems In built-up areas 


Trading regulations 


Water and sanitation services limited to potable water supply 
systems and domestic waste-water and sewage disposal systems 


Beaches and amusement facilities 


Billboards and the display of advertisements in public places 


Cemeteries, funeral parlours and crematoria 


Function Applicable to 
Municipality (Yes / Noj* 


Function 
AppHcable to 
Entity 
(Yes /No) 
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Cleansfnt 

Ves 

lV« 

Control of pubic nuisances 

No 

No 

Control of undertakings tliat sell (kiuor to the public 

Yes 

Yes 

Facilities for the accommodation, care and burial of animals 

Yes 

Yes 

Fencing and fences 

Yes 

Yes 

Ucensingofdofts 

No 

No 

Licensing and control of undertakings that sell food to the public 

Yes 

Yes 

Local amenities 

Yes 

Yes 

Uical sport facilitl^ 

Yes 

Yes 

Markets 

Yes 

Yes 

Municipal abattoirs 

Ll J _LlEi a . . _ . _ . 

Yes 

Yes 

Munlclpaljiarks and recreation 

Yes 

Yes 

Municipal roads 

Yes 

Yes 

Noise pollution 

No 

I No 

Pounds 

1 Yes 

Yes 

1 Public places 

Yes 

Yes 

■ — ' — 

Refuse removal, refuse dumps and solid waste disposal 

Yes 

Yes 

Street trading 

Yes 

Yes i 

1 Street lifhtin| 

Yes 

Yes 

Traffic and parking 

Yes 

Yes ' 

* IfmuntdiKrlH^: indicate f^es or Nof; * if entity: Provide name of entity 

TO 1 
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APPENDIX E- WARD REPORTING 


Functfonalfty of Ward Committtes 

Ward Name Name of W^ Commlttn Numberof Numberof Number 

(Number) Councilor and established monthly monthly of 

elected Ward (Yes /No) Committee reports quarter! 

committee meetings submitted to y public 

members held during Speakers ward 

the year Office on time meeting 

sheld 

during 

year 

Ward 01 ClIrM.D.Mkhize Yes 32 24 12 

Ward committees 

A. Gwanya 

B. Bethwayo 
N. Wall 

L Nogwanya 
Z. Mtlaka 
N, Notswabu 
T Siwewe 
N. Mkhumbenl 

M. Gasela/ 

Mangallso 

N* Mjckovana 

Ward 02 ClIrS.Cembi Yes 28 24 17 

Ward committees 

N. P. Mgoql) 

M. Madadasi 

L L Mntuyedwa 
V« S. Mathenjwa 

N. Mbodia 
K*T. NompontI 

M. p. Mgamane 
Z. G. Notswabu 

N. Klaas 
M. Mbi 






















Ward 03 

ClIrK. 

Nomanzoyiya 

Ward commlttttfts 

N. Sawule 

N. B* Ngxokolwana 

Z. Mngomeni 

N. Nttcabathi 

T. Mphamba 

S. Mqukufu 

N. Khambafuthi 
M.Tshaka 

R. N. Buqwe 

M. Jojo 

Yes 

2S 

24 

18 > 

Ward 04 

Cllr 1. Ntantrnl 

Ward commUtees 

N. Makhwabasa 

O. Nikelo 

N. Mambafuta 

T. Javu 

V. Nonkonjane 

5. Nodali 

B, Ntlobe 

P. Ntlobe 

V. Mabhulu 

N* Mqalana 

Yes 

27 

24 

19 

' Ward 05 

ClIrV.Macebo 

Ward committees 

N. Ntame 

M. Ngidi 

N. Sotshangane 

N. N. Maqela 
N.A.Yatheld 

S. N. Mtinga 

5. Mdibaniso 

N. Xhatasile 

M. Nocuze 

N. Mtoftle 

Yes ' 

1 27 

24 

9 ' 




Ward 06 


Yes 


31 


24 


airM. 

Tyhalibhongo 
Ward committees 
P, £,Mayekf50 
T* Somfiyane 
Z.Nabo 
Z Nogaya 

N. Khululwa 

N. Nyanza 
M. Sitsheke 
Z Nophuza 
CT.Khenya 

Ward 07 Cllr 6. B. Ntutuka Yes 31 24 

Ward committees 
S* Menziwa 
A. Motshaya 
Z TantsI 
Z Tanlsi 
N*Tiyane 
T. Voyl 

O. Mbfko 
N* TantsI 
M. Gqumenl 
G. Mgumpe 

Ward 08 Ctir L L Sigongotho Yes 24 24 

Ward committees 
X.ZenzIle 
M. Mazithobile 
S. Ngudle 

M. Mathlnjwa 
S. Mfufu 

5. Nkweba 
L Honoza 

N. Nokhwenkwe 

M. MJI 

Z Makhamte 

Ward 09 CllrV. Matwasa Yes 30 24" 

Ward committees 
A. Magandela 

N. Mqotshwa 

M. Mpetsheni 

N. N. Ntakana 

P. Cunukelo 
Z Mslndo 

L A. Ngxiwaylzall 
N. Nomsa 
N. Thonga 
N* Bango 
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Ward 10 

Qlr N. S. Ncekane 
Ward committees 

P. G. Matuba-tuba 

M. Mxhonywa 

N. Mhtakulwana 

N. L Cwati 

K. Zaqoshela 

N, F. Chita 

N. Mkoyana 

K^Zweni 

P. N, Mhlekwa 
S.Tantsi 

Yes 

27 

24 

11 

Ward 11 

QfrN.Zweni 

Ward committees 
Nontswabu 

P.P. Nme 

M. P. Magafana 

P* Nomandindi 

N. E* Mtimde 

Z. Mrhwetyana 

K, S. Nkae-nkae 

O. Mngqinya ^ 

M.M.Mbhashe 

Yes ! 

29 

24 

15 

Ward 12 

Cllr 6. Z* Ndamase 
Ward committees 
M.Mayambela 

N- Nama ! 

M. Matiwane 1 

N. Qegwana | 

V. Mkhanya 1 

T. Sidinana 

O. T.Slbondana 

M. V. Owayana 

N. Mandtelita 

H. Kenya 

Yes ! 

29 

24 

15 

Ward 13 

airS^Sicwayl 

Ward committees 

N. Qalani 

T, Thunzi 

N. Mpongoma 

B, B. Ngoni 

S. Mbomane 

N* L Baleni 

N. Mjila 

P^ Matuba-tuba 

K. Mgoduswa 

Yes 

27 

24 i 

13 
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Ward 14 

CtIrN.S. Pikwa 

Ward committees 

N. Lungu 

N* Nokwakha 

N. Diko 

L. Matshoba 

T, F, Mortock 

P. Madfkane 

T. Pikiso 

L Mgotvwa 

M. Ndleke*ndleke 

N. Mtu 

Yes 

29 

24 

19 

Ward 15 

ClIrS. Sopaqa 

Ward committees 

Z. Mahlezana 

N. Gcaba 

N. N. Mthezankunl 

N* Maqhakama 

N. Maphethela 

J. SImayite 

R, Msongelwa 

Z G. Mbatu 

N. Gogo 

N« Mbendeni 

Yes 

28 

24 

27 

Ward 16 

airl.Msuthu 

Ward committees 

V* Yalezo 

N. Mputhane 

1 N. Ncfnci 

E. Mpathane 

Y. Mabala-bala 

M, Mb! 

F. Mashiyi 

N. Nteta 

N. Msutu 

B* Mahonga 

Yes 

1 

i 

29 

24 

15 

Ward 17 

ClIrM.Mamfengu 
Ward committees 

N. Kbetshe 

N. Mamfengu 

N. Pikwa 

B. Maxhakana 

B* Mzamane 

1 S.Slbewu 

5. Mhlanjwa 

N. Mkala 
N.B.Vengwa 

N. BhfsotD 

Yes 

29 

24 

13 
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APPENDIX F - WARD INFORMATION 


Want Title: Ward Name (Number) 


Coital Projects; Seven Largest In Year 1 (Full List at AppendiK 0) 

R'poo^ 

N6, 

Project Name and detail 

Start Date 

End Date 

Total Value j 

Wards 

Ntabankulu Sport Field 

Jul-15 

May46 

R 8 000 000 

Ward 17 

Buhfambo Access Road 

Jul-15 

May-16 

R 3 000 000 

Ward 4 

Lugangatho to Mpoza Access Road 

Jul-15 

May-16 

R 3 BOO 000 

Wards 

DInwayo to Ounusweni Access Road 

Jul-15 

May-ie 

R4 000 000 

Ward 9 

Multi Purpose Community Centre 

Jul-15 

May-16 

R6000 000 

Ward 9 

Urban Internal Street Surfacing 

Jul-15 

May-16 

R 34 000 000 

TF,1 
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aECTED WARD MEMBERS (STATING NUMBER OF MEEHNG ATTENDED - MAXIMUM 12 MEETINGS) 


All 18 wards have established ward comniittees that are fully htnctlonal The average of meetings attended by 
ward committees Is ranging between an average of 29 - 31 meetings. 

TR3 


APPENDIX 6 - RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE YEAR 1 


Municipal Audit Committee Recommendations 

Date of 
committee 

Committee recommendations during 
YearO 

Recommendations adopted (enter Yes) If not 
adopted (provide eitplanatlon) 

21/08/2015 

17 

15 

18/09/2015 

12 

10 

13/11/2015 

10 

a 

14/12/2015 

3 

1 

12/02/2016 

17 

7 

15/04/2016 

7 

2 

09/05/2016 

4 

1 

27/06/2016 

20 

Waiting for the next audit committee meeting 
for reporting 

TG 
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I '^APPENDIX I - MUNICIPAL ENTITY/ SERVICE PROVIDER PERFORMANCE SCHEDULE 


MUNIQPAL MANAGER'S OFFICE 




i' :wiMcr} 

'DtMTION; 

p- 

fHMcr 

' SATt^ACTORY ; 

»-*• :rT‘_-r-- *>€7jr-?r 

' fCWvvnv On OOBIHpCXOfj^rnQf ClWffClOfy 







HyaJavitsj FtnandaJ 
Services 

1 May 2015^ Odobtf 
2016 

Satistaclory 

The pertonnanca of the service pnnider Is sattsfadory, 
(mthemiare apart bom Iheplannadaudils 1^2015^16 
they have also executed ad hoc audits on request by 
manapement anj the audh committee and iti^ leported 
on el those ad hoc renews. 

1* 



fllHIiHHHi 


UgalSwiEAt 

Mbabane & Sdiutu Inc 



Al bsbudiDns pivBi te IM Gfm were carried out as per the 
. instfudm. 

f ^ Ml f 'ipff 

hhhhhhhi 

b^^hhh 



NtabankuhiS^ofhfaU 

Thiymcontnadofs 


jj^m 

The contractor couUnl meet the maestone of the projects 
ewi alter submitting lie remad priyam then Ihe 
contact was termbiated. 

EulUssitoAccestRoad 

TengalCC 

Sept 201S*Maidi 
2016 

Sattsfadory 

Ttie (vplflct has been compiatact on lima ^ ItequaKty of 
wotVhubeenaditeved TheixofediscurTanlyon 
detects fiabltty fluted- 

Dowayo lo Dunusvmni Access 

Road 

LiipiODn JV Apola 7ra^ 

Sept 2015 - March 
2016 

SaiisladDry ' 


Mafinyeb Access Road 


M»ii2016-JunB 

»I6 

SaUstactcry 

Ihi project has been completed oi time and the quality of 
work hn been achteved. The projed fi curreriity on 
datedsHabllyiienod. 

Mpoza Pm-Schoof 

Rahmvtf 

January 2016* Apri 
2016 

SattsladDry ; 

Tlw project 1$ still wider CQRStnjchoA and is 91 % cornptete, 
hstharrnoni, the quafity of writ 8 sti aooofdmg to the 
spedlteatlon of Die prt^. Hovvevef, ttie project detayed 
due to IM oirawiity oiristai^ jjuiKtoe^site 
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pnKdunl jkKilt be oonslruclad as a 
piDvIdar Uafted uicfUng 1 K 1 Ihe March 2016, 

ttw duration of the prpjed was extended lo eivl ol ^ 

2016^ 

LugagattiolS&ozaActess^ad ' 

Gad^fradlnojiv 

ShiningSfcy 

^zblS^Afii 

2016 

Saltstactoy 

' Theprqadteibecitoaf^liioottTO 

wttit has been adiiewd. Tlte prejed h cutierniy rn 
itetete.Mbi!Sh^W!Sd . 

MataankuluMPCiE' ^ 

' iryvnetotrading 

ly^Ws- ^ 

Hovefnbef2016 

SaisMctory 

The priijed te Sid uider caajM^ 

work b accordrtg to the spedfcatnn of lie pipject 

Howtw. the pri^ detayed due to revsed diawi^ 
ruoT sliuduie and the ipedEcation tor SMTUTitog pool was 
j sitoniltedtatotolhesuppierbylheoonstitardtoordtf 
thern to do the The service provider has 

man^ to speed up the progress to recover horn the 
tlRielosl 

OiAuAcceuRoad 1 

^CrrpiEiwTfadfijl ' 

Shin^Sky 

lybffh 2016* June 
2016 

Salislactorv 

The piplect has been contpleied on tinie and the quaSly ol 

work has treeo The protect b cunentty oil 

, defecblaboiypidod 

XhopoP^Smi ' 

n T— - i 

' 

January 2016- April 
2016 

Sattsfactory 

The project b sti iffidaf cxiiulnidkii and b 85% coniptete . 
funheniure, the qua&b b slQ acoMl^ 

spedficalion ol Ire projed.Howevw, the project delayed 
due to bad terrain that toads todouble hand^ ol mitortet 
aito the scarcity (d water The revbed corr^^bton date b 
flndofAi4HSl2016 

BectrificationUtnjtuikaziandTsi^ ' 

RPSIIwgabl 

January 2016- 
June2016 


Tito Mthtdroluizl prcjecl b sta under mlrut^ 

quaSty of \wrk s^ acccrding to lie specibation of the 
pi^ed The Tsha projed has been CDfflptete The delay 
wet dUa to ttia tate aMoirdinerit of lie service 001 ^ 

Sdakeni Communiiv Hal 

jyivumazaCanstnctiQn 

March 2016- June 
12016 

Sattsfadory 

' Tito prefect has been cornpieted on Una and the quaUy of 

|Mriihasbem«N«v(i. . , 

i^CcmmimilyHafl I 

^vfmwConstrucikioJV ^ 

ShMngSky 

2016- June 

2016 

j ■ ■ 

Sa^^SKtory 

Tito piojed b std undff cxxistnidion and b ^ cotniM 

however toe fsqect has detayerl due to cash now 
pfobterns of toe service pfovito and an fidensnn tor l» 
dieation of toe pipjed was graitted by the rtuiqp^^ to 
end August 2016. The qualtyofworfc by the service 
piovtoer b sti) as per the spKtficaUon 

Ntabankuhf Inlenial Slreat 

Ovnb^JVBest 

Jii^20t5-I% 

$ifeAc>alf 

The fruiiit b sti undto otostnictian and phase one has 
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ThouQttt Trading & 
Rujods 



been oompleled on tnie and tha qudity of wait has bcfw 
acbieifid. However, phau two (main toad) has riot yot 
commenced due to the apphcalkmofadditfonai Anting. 
AddHlora) bincEng was requested by the sarvica prouder 
alter the Bssessmerus by DigineafS whtch they bimd IhM 
(here is gitwd water and that fed to change of design and 
scope of iwdt to be done The mundpaStyhas dona the 
mp^lsr the adiStional funding ofapproxifflalely RIO 
maion. 




nZTTr] 

1 


Luf'.'n i livi 







Supply a dafvwywdeanlng sMotn Trading 



Most of the vna me deaneig matenaf denvemi was not as per 
Vie tpedfkalon as a resuH h would be relumed every now and 
then, Lrthflrmora, the service provider was not defivolng on 
lime. 


Tna pertoimance of the servioQ provider is sta not satisfactory 
due to them basing the old machines and that has been raM 
m monthly meelirigswHh me smfce provider, furlheriTiora. the 
technician woe not made av^labb b address the tedinical 
emn Meetings who held constantly with dissatisfaction of 
the DerbfmancB arb men b stti no kTiDfovemerit. 


The stationery deimd IS itil ss per the munbpaii Vs 
udements end was delivered on time. 


The perbrniaiioe of serves provider b salislactofy, however 
the docMng machine b currently notm use dtie b V being 
damaged during Via protest of staff, the muiticipatily reported 
the indderd wim me ssfvics providfir and they have agreed 
that it wi!t be replaced as soon as bey recavelw old dodung 
machine which wB be detivered b the service provdcf by the 




















Teftom Intemet' DIS Sitvor 

Teftom 

Oec2012-DQC 

2016 

Satisfaclofy 

Al lie services wempeftennefj according to lime frames and 
support was owducted as oer 016 SLA 

Qbecs backup system 

Saktestzvkielniding 

Enterpitse 

June 20t5 -June 
2016 

Sattsfadocy 

Alteosentesvweperfrinned aocon^ to time frames and 
support was conducted as per tee SLA 


COMMimrTYSQIVICES 



■teM 

PROJECT 

DURATIOfJ 

$KPSFmoi5r 

NOT 1 

SAtlSPACTORr 

' Ration Coe iiteibdBn^ not eteWtelHV 

Outsourced Security Services > 

UqailrarfingT/AMlolB 

FUi1Qt6<Fet) 1 
2017 

Nolsalistedory 

The peftonnanco or tee sarvks isDvklar is lud satistacto^ 
due tononcomplanceorthe SLA with regards to the 
frtttaSation of Ote CCTV catneias whicti have rtot been done 
by tee senfn provvter silica tto iTKeption of the cofd^ 

Tlw rneetirig was heU betwen the siMvite providar. Dimeter 
Cormnunity Services, Senior Secunty OlScer and tta 

Municipal Manager, tee setvica provider 

Kd not be able to mstad CCTV cameras as he was advised 
teat teera wE be a vanaHon Older soldy for instaPadon of 
cameras, however there is no addendum to tee existing SLA 
tositestanialesudiinlomtation FurthermcfB the 
specHlcabon on the advert issued was indusive of tee CCTV 
camera hence tee induston n the SLA. 




















i MijdialncamtdevwarTWf^ 

I 

Officflpari(d«vetopment 


comRAcroR: 


Mdrdi2G15- Salisfadivy 

March 2030 

March 291 9 -March Ndsatisladory 
2045 


Salanckiry 


buSdevetopmenL 


March 2015 -March Not satistajory 
2045 


Tho projad is satrstactory arid vary ptoteaCTital as they adhfl^ 

lolhetfnelramesairisuhmiiiKit^MtfafBTi^^ 

The service ^ Pad Pam was nol up tD standard due (0 ttia 
unbseen challenges experienced. It became challengiiig to 
get a letter d Intent to let frern public weilis 
As a resiA they a)dd nd leoure lease agreemertte with 

jawHitfMfit dcfailmefite A devefajaPKitfinance . 

The pmjecl is salisfadary arul very pidesscnal as they adhere 
to Ihetoefranes and lubmtirtp^ where 
The serMS horn Gad Parn was rnl aoconlhg to the signed 
SU and tti is was due to lha results d Ihe feasibSty study that 
they undertook wild) recornmended lhat the site be sw3^ 

with a site on toe main road 

The lervtoa was poor due to tmtoieseen delays row mat there 
bBnaddefldtanbtoetoltialearHrMdlhaoiq%dser^ 
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School torndiee Refcnbtshment 

Fumledi 

Nov2015-Oec 

2015 


1 

March 2016 ^Apd 
2016 

MasUwle RiuRry CtKipeiatM 

LonaletouAgri>Qupnest 

Cici201S.Nav 


CC 

2015 

CoBeclian and detoery ol Sdiool 

bn^ torments 

Tto Apiit2016-9th 

tomitore Ibr relurtishfiieni 


Aprs 2016 


Special PraJklitMlt' 
ISflwDrtwftSSfSn 


MhifaPfpjeci 


Fab2016*JunQ 

20t6 


might improve Itieimlbreseen problem acanfing to 
urrioa iXQvidef ts tfw eoonormc ftom tom whi(^ in^ 
rand wmaker liaii tfw Chirtese ouriGiicy 


Sahitodory 

Sahstoctoiy 


Ibe Eervees were delveiBd aa agreed aito toe term 
pfpvhter has met toe deadlines. 


Ndl SatoiKtory 


The servicas were deSvered as agreed 

The 5er>te were nto as agreed, hoMover toe services were 
deivered alflf toere «as an adendum rnade to corrtpertsate oti 
poor peifctinanoB 


Sabstoctory 


The services were delweied as agreed 


Salrsfadoiy 


The petfomunoB is sia sabtorinry tortoermere. toe oonirad 
was extended to end October 2016 due to toe laanm 


ccmtarilVtoiino toe drrvirig tests The totel number of learners 
was IB, and 10 oltoemhevepassed toe dining tests and 8 
have faied but have dates tor reassessment hence toe 
extension 
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I BUDGET AND THEASURY Office 


r"T ■ ’ 

' ' ' --.li ^1'. ■- 1 

i 

r iPROjair- 

U^KAMEOfAPflOJeCT 






Tmf agent Stfvfcsj 


OecZQ14-Oec 

2016 

f inancsaJ Accounting System 

Camatsa Consultant 

Mard) 2015* Dec 
2017 

Rnandal Impfovefnent 

UimaLfitiewQ 

Feb 2016 -Fab 

20tS 

Valuation of Immovable Assets 

Geo-Spatial 

Manii 2016 -Nov 
2016 

V^aUcnRol 

Geo-Spatial 

16 Jan 2013- 
Juna2017 

RavsniA ^hancemefit Strategy 

Maq Consultants 

Aug 2015 -Dec 
20t5(ai1ef)ded) 


Ijgli 

^ReatcmtorutfiActoiy/nd^ ‘ 



Not satisfactory 

1)ie servtca prtividef has constantly made ernss In bookings or 
sometimes not pay Ibr the bookings at aS as a lesdt on some 
occasions emplov^ had to pay from tfiair own pockets 
however the issues when) communicated wtih the ser^ 
provder with the liUe imprDvemeid on their side. 

D the hole] acaimmodaliorts harassing ihfl SCM employees 
ard (he tisvB a bad reputation of rul pa^ 

the sarvioa nr^Mders. 

Satisfactory 

The pmiect is satisfactory and the servicas provided are as per 
tm agie^ SLA, hirthemwe Ihetechnidaiis are made 
avaaabfs wfwiever there are chaDenges in the svstern. 

Satistactory 

The project is satisfactory, hjnheiTToe. an additional mente 
who b a quatitiedCA has recanDy joined the team and there 
has been a pgnilcant improveinent in the quaity ot fifiandal 
statements. 

Notsatistactory 

The servtca provder has not defvered on time and the 

InibrTTUtion subrntted on the set detiverablB targets Is 
fncornplete. Several engagements were made wilh the service 
liovider in the brm of meetings arx) enraib: horaver th^^ 
st9 oaos in Isnns of perfonnance 

Satisfactory 

Tha performance of the servics pnivlder was satisfactory 
titt suppfemaitary vahtalion was subrnlled . fieriHbra the 
biSnq pnxBss far riow pfooefties was done bv the munooaSty. 

Sattirfactory 

The quality of the wothdettvered Is up to an atxeptablo 
standi sudi as the rawmie enhancement strategy 
developed 
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APPENDIX J - DISCLOSURES OF FINANCIAL INTERESTS 


•J 


Disclosures of Firtanclal Interests 

Period 1 July to 30 June of Year 0 (Dirrent Year) 

Position 

Name 

Description of Financial interests* 

(Nil /Or details) 

(Executive) 

Mayor 

Vusumzi Mgoduka 

Nil 

Member of 
MayCo/Exco 

Khanyiso Nonkondlo 

Membership in Close corporation, other 
employment and remuneration. 


Nonzwakazi Ndamase 

Nil 


Mamiiwakhe Tyhalibongo 

member of the Ciose co-oporation 


Linduxolo Ntantinl 

Nil 


Nonkululeko Mpompoza 

Shares, member of ciose co-operation & 
Directorship. 


Mandia Magatyana 

Nil 

Cbuncillor 

Bhongolethu Ndamase 

Nil 


Stfiso Sicwayt 

Nii 


Noxolo Mazaza 

NH 


VuyokazI Matwasa 

Indirect interest arising from spouse to the first 
degree 


Nophatheka Ndabenl 

Have other employment, another pension other 
that the one received from the Councillor. 


Sesufo Sophaqa 

NR 


Ncebakazi Pikwa 

NKI 


Kholeka Nomandzoyiva 

Interest in subsidised grant and sponsorship by 
any organisation. 


Luvuyo Tala-tala 

Have business enterprises 


Sabelo Cembi 

Shares In company, interest \n trust and other 
financial interest In any business and interest in 
property, & indirect interest arising from 
spouse/retative In first degree. 


Nozamlle Ncekana 

Nil 


Zuku Lwana 

Nil 


Vusumzi Macebo 

Nil 


Tbembakazi Msuthu 

Nil 


Nama-lndia Mbonomtsha 

Nil 


Bulelanl Ntuthuka 

Shares In Moffat 


Nofumaneka Ndoyisile 

Nil, have other employment and remuneration. 


Mfaneleko Mkhize 

Nil 


Mathembinkosi Gweqani 

Nil 


Sipho Nompula 

NII 


NontombiSogoni 

Nil 
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Actti^Chlfif 

Financial 

Offlccr 


peiHJ^ MM 
anb (Executive) 
Directors 


Other S57 
Officials 


Mlungisi Mamfengu 


Manelisi Siguqa 

Share in securities in a company, membership In 

CC, interest In a trust, directorship, other financial 
Interest In a business, other employment and 
remuneration, Interest in property & pension 
other that the one received as Councillor 

Lunglle Sgongotho 

Nil 

Mbedeshi Madikizela 

Indirect interest and business associate or relative 
to the first degree. 

Msitheli Poswa 

Nil 

MbongenI MthakasI 

other financial Interest in any business. 

Nonzame Zweni 

Interest in a trust 

Sindlswa Mankahia 

Yes, other financial interest In Balula Trading 
Enterprise 

Ms. N.Glxane 

Ms. N.Mdutyana 

Nil 

Nil 

Simlindite Nodo 

Interest in property, shares in companies, 
partnership/ CC & Indirect interest arising from 
spouse. 

Chuleza Qotoyf 

Nil 

Nontslkelelo Ndtaku 

Nil 

Solomon Matiwane 

Nit 


• Finonclat interests to be disclosed even if they Incurred for only part of the year. See MBRR SA34A 
TJ 


Munkipaiity | AF 


































J 


APPENDIX K: REVENUE COLLECTION PERFORMANCE BY VOTE AND BY SOURCE 

APPENDIX K (i): REVENUE COLLECTION PERFORMANCE BY VOTE 


Year -1 Current: Year 0 


Vote Desatptlon Actual Oriiilnal Budjfff AiBusted Buditet Actual 


Vote 1-Counclt 

1 105 400 

805 366 : 

i 805 366 

805 366 

Vote 2-Muncipal 
Manager 

BIO 406 

4539 464 

7 595 260 

7595 260 

Vote 3- Finance 

9 320028 

21557 281 

26 550 848 

26550848 

Vote 4-Corporate 

Service 

7146 264 

6 420 000 i 

1 7 624 442 

7 624 442 

Vote6-Communlty ! 

7040192 1 

6 916280 

5 2BS 682 

5 288 682 

Vote 7-Strateeic 

2 34? 844 

2 850 000 

2 888 722 

2 886 722. 

Vote 8- Project 
Management , 


1 1 319 750 



Vote lO'Infraslructure 

2027781 i 

2 700000 

1 990 747 

1990747 

Total Revenue by Vote 

28 793 915 i 

47 108 i41 

52 744 067 

52 744 067 


Variances are calculated by dividing the difference between actual and orfginal/adjustments budget by the actual. 
This table is aligned to MBRR table A3 
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ll^enueSTleScmPerfDrmanca by Source 

JR. ^ REVENUE COliECnONinNANCULPWdMANni^ ^ . — 1 

' f iT^ iT^'T i. ? 

iiYear.;li 

S^eariO . . _ J| 

ll'-L .... i 



(Originai Bwlciit 

'Adjustments i 

^Budget 

Actaal . J 

Property rates 

2 721 629 

2 844359 

3 226 556 

4 707S12 

Property rates - penalties & collection 
cKarees 





Service Charges • refuse revenue 

232 708 

279947 

279947 

302 885 

Rentals of facilities and equipment 

947 830 

1099409 

1103 539 

721 199 

Interest earned * external Investments 

2 229 577 

2 293 857 

2 025 000 

1 585 583 

Fines 

1186576 

1 700 746 

1700 746 

1 382 776 

Transfers recognised 'Operational 

141758516 

103352 000 

104 741570 

' 103 742 858 

Other revenue 


8 895 059 

13 122321 

11436 534 

Total Revenue (excluding capital transfers 
and contributions) 

149 619 269 

120 46S377 

126 199 679 

123 879 647 
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APPENDIX L: CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 


Gondfttona! Grants: excluding MIG 

R'.OOO 

Details 

Budget 

Adjustments 

Budget 

Actual 

Major conditioiu applied by 
donor (continue below If 
necessary) 

Provincial treasury 
internal streets 

40000000 

40 000000 

26498073 

construction of internal street 

INEP electrification 

30 000 000 

39 400000 

39400000 

Electrification programme 

Finance Management 
grant 

1800 000 

1800 000 

1800 000 

Financial management 

Municipal systems 
improvement grant 

930000 

930000 

930000 


Expanded public works 
programme 

1031 000 

1031000 

1031 000 


EPWP community 

500 000 

436 761 



DSRAC 

250 000 

484 761 

484 761 


OEOEA 


100 000 

100 000 


Precinct plan 

255 526 

255 526 

255 526 


DPLGTA 


192 684 

192 684 


Public Transport 
Infrastructure and 
Systems Grant 






COMMENT ON CONDITIONAL GRANTS EXaUDING MIG; 

The grants above were received as per the DORA, for the INEP during the top up amount of R9 4CX) 000 was 
received from re gazetting by treasury. The gazette grants were fully spent, however the roll over for provincial 
treasury grant was approved. 

TLl 
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APPENDIX 0 - CAPITAL PROGRAMME BY PROJECT BY WARD YEAR X 


Capital Programme by Project by Ward: Year 0 

R’OOO 

Capital Project 

Ward(5) affected 

Works 

completed 

(Yes/No) 


Water 


Projects* 


Project B" 



No: planned for 
financial year 

Ward 1147 & 3 For 350 connections 2015/2016 
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Safety and Security 









ICT and Other 
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APPENDIX T - NATIONAL AND PROVINCIAL OUTCOMES FOR LOCAL GOVERNMENT 


National and Provincial Outcomes for Local Government 

Outcome/Output 

Profriss to date 

Number or 
Percentage 
Achieved i 

Output: 

Improving access 
to basic services 

Water & Sanitation! 



Housing: 



Roads Infrastructure: 13,1 kms of access roads constructed In the financial 
year 2014/2015 

13kms 


Efectidtr- 3436 households electrified in the financial year 2014/2015 

3436 

Output: 

Implementation 
of the 

Community 

Work 

: Proframme 












Output: Deepen 
democracy 
through a 
refined Ward 
i Committee 
; model 

"1 










! 
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VOLUME 11: ANNUAL FINANCIAL STATEMENTS 


Provide the Annual Rnanclal Statements (AF5) to the respective financial year as submitted to the Auditor* 
General. The completed AFS will be Volume II of the Annual Report. 
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Ntabankulu Local Municipality 

Annual Financial Statements for the financial year ended 30 June 2016 


General Information 


Legal Form of entity 

Municipality 

Nature of business and principal 
activities 

Ntabankulu Local Municipality is a South African Category B 
municipality (Local Municipality) as defined by the Municipal 
Structures Act (Act no 117 of 1998). The municipality's 
operations are governed by the Municipal Finance 

Management Act (Act 56 of 2003), the Municipal Structures Act 
(Act 177 of 1998), Municipal Systems Act (Act 32 of 2000) and 
various legislations and regulations. 


Accounting Officer 

Ms S Mankahla 

Chief Financial Officer 

Ms Jako* Wutu (suspended on 31 October 2014) 


Ms N. Gixane (Acting CFO from 03 November 2014 


Ms N. Mdutyana (Acting CFO from 01 April 2016) 

Registered office 

Erf 85 Main Street 


Ntabankulu 


5130 

Postal address 

P.O. Box 234 


Ntabankulu 


5130 

Bankers 

First National Bank 


Mthatha 

Auditors 

Auditor-General of South Africa 


Ntabankulu 

innri Hurridpaltty 
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Ntabankulu Local Municipality 

Annual Financial Statements for the financial year ended 30 June 2016 


Council information 


Honourable Mayor 

Mayor Cllr V Mgoduka 

Speaker 

Cllr N Ndabeni 

Exco 

Mayor Cllr V Mgoduka (chairperson) 

Cllr S Sopaqa (chief whip) 

Cllr L Ndamase (community) 

Cllr M Tyhalibongo (corporate sen/ices) 

Cllr L Ntantini (IPD) 

Cllr M Magatyana 

Cllr N Mpompoza (strategic) 

MPAC 

Cllr B Ndamase (chairperson) 

Cllr S Cembi 

Cllr N Ncekana 

Cllr N Pikwa 

Cllr N Mbonomtsha 

Cllr LTalatala 

Other council members 

Cllr K Nonkondio (resigned) 

Cllr M Magatyana 

Cllr N Mazaza (deceased) 

Cllr M Mkhize 

Cllr K Nomanzoyiya 

Cllr B Ntutuka 

Cllr V Macebo 


Cllr L Sigingotho 

Cllr V Mathwasa 

Cllr N Zweni 

Cllr S Sicwayi 

Cllr T Msuthu 

Cllr M Mamfengu 

Cllr R Poswa 

Cllr M Mtakasi 

Cllr M Gweqani 

Cllr M SIguqa 

Cllr M Madikizela 

Cllr S Nomputa 

Cllr Z Lwana 

Cllr S Magagasa 

Cllr N Ndoyisile 
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Ntabankulu Local Municipality 

Annual Financial Statements for the financial year ended 30 June 2016 


Abbreviations 


Term 

Definition 

COID 

Compensation for Occupational Injuries and Diseases 

CRR 

Capital Replacement Resen/e 

DBSA 

Development Bank of South Africa 

DSRAC 

Department of Sport, Recreation, Arts and Culture 

DEDEAT 

Department of Economic Development, Environmental Affairs & Tourism 

EPWP 

Expanded Public Works Programme 

GRAP 

Generally Recognised Accounting Practice 

IAS 

International Accounting Standards 

IMFO 

Institute of Municipal Finance Officers 

ECDC 

Eastern Cape Development Corporation 

ME's 

Municipal Entities 

MEC 

Member of the Executive Council 

MFMA 

Municipal Finance Management Act 

MiG 

Municipal Infrastructure Grant (Previously CMIP) 

GRAP 

Standards of Generally Recognised Accounting Practice 


Ntabankulu 
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Ntabankulu Local Munictpafity 

Annual Financial Statements for the inancial year ended 30 June 2016 


Accounting Officer's Responsibilities and Approval 

The accounting officer is required by the Municipal Finance Management Act (Act 56 of 
2003), to maintain adequate accounting records and is responsible for the content and 
integrity of the financial statements and related financial information included in this 
report. 

It is the responsibility of the accounting officer to ensure that the financial statements 
fairty present the state of affairs of the municipality as at the end of the financial year and 
the results of its operations and cash flows for the period then ended. The external 
auditors are engaged to express an independent opinion on the financial statements and 
were given unrestricted access to alt financial records and related data. 

The financial statements have been prepared in accordance with Standards of Generally 
Recognised Accounting Practice (GRAP) including any interpretations, guidelines and 
directives issued by the Accounting Standards Board. 

The financial statements are based upon appropriate accounting policies consistently 
applied and supported by reasonable and prudent judgements and estimates. 

The accounting officer acknowledges that she is ultimately responsible for the system of 
internal financial control established by the municIpaHty and place considerable 
importance on maintaining a strong control environment. To enable the accounting officer 
to meet these responsibilities, the accounting officer sets standards for internal control 
aimed at reducing the risk of error or the deficit in a cost effective manner. The standards 
include the proper delegation of responsibilities within a clearly defined framework, 
effective accounting procedures and adequate segregation of duties to ensure an 
acceptable level of risk. 

These controls are monitored throughout the municipality and all employees are required 
to maintain the highest ethical standards in ensuring the municipality's business is 
conducted in a manner that in all reasonable circumstances is above reproach. The focus 
of risk management in the municipality is on identifying, assessing, managing and 
monitoring ail known forms of risk across the municipality. While operating risk cannot be 
fully eliminated, the municipality endeavours to minimise it by ensuring that appropriate 
infrastructure, controls, systems and ethical behaviour are applied and managed within 
predetermined procedures and constraints. 


The accounting officer is of the opinion, based on the information and explanations given 
by management, that the system of internal control provides reasonable assurance that 
the financial records may be relied on for the preparation of the financial statements. 
However, any system of internal financial control can provide only reasonable, and not 
absolute assurance against material misstatement or deficit. 

The accounting officer has reviewed the municipality’s cash flow forecast for the year to 
30 June 2016 and. In the light of this review and the current financial position, she is 
satisfied that the municipality has or has access to adequate resources to continue in 
operational existence for the foreseeable future. 



Ntabankulu 
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Ntabankulu Local MunicipaUty 

Annual Financial Statements for the financial year ended 30 June 2016 


The external auditors are responsible for independently reviewing and reporting on the 
municipality's financial statements. The financial statements have been examined by the 
municipality's external auditors and their report is presented on page XXXX 

The financial statements set out on pages 7 to 67 which have been prepared on the 
going concern basis, were approved by the Council on 31 August 201 6 and were signed 
on its behalf by: 


Ms S Mankahia 
Accounting Officer 
Ntabankulu Local Municipality 
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Niabankulu Local Municipality 

Annual Financial Statements for the financial year ended 30 June 2016 


Audit Committee Report 

We are pleased to present our report for the financial year ended 30 June 2016. 

Audit committee members and attendance 

The audit committee consists of the members iisted hereunder and shouid meet 4 times 
per annum as per its approved terms of reference. During the current year, 8 (eight) 
meetings were heid. 


Name of member 

Number of 

meetings 

attended 

End of term 

Mr M Mandia (Chairperson) 

8 

28 Feb 2019 

Mr S Mbutuma 

5 

Expired 28 Feb 2016 

Mr G Labane (Appointed 05 December 201 5) 

4 

30 Nov 201 8 

Ms B Jojo (Appointed 01 June 2016) 

1 

30 May 201 9 


Audit committee responsibility 

The audit committee reports that it has complied with its responsibilities arising from 
section 166(2)(a) of the MFMA. The audit committee also reports that It has adopted 
appropriate formal terms of reference as its audit committee charter, has reguiated its 
affairs in compiiance with this charter and has discharged ail its responsibilities as 
contained therein. 

The effectiveness of internal control 

The system of internal controls applied by the municipality over financial and risk 
management is effective, efficient and transparent. In tine with the MFMA and the King III 
report on Corporate Governance requirements. Internal Audit provides the audit 
committee and management with assurance that the internal controls are appropriate and 
effective. This is achieved by means of the risk management process, as well as the 
identification of corrective actions and suggested enhancements to the controls and 
processes. Accordingly, we can report that the system of internal control over financial 
reporting for the period under review was efficient and effective. 

Evaluation of Annual Financial Statements 

The audit committee has: 

• reviewed and discussed the audited financial statements to be included in the 
annual report, with the Auditor General and the Accounting Officer; 

• reviewed the Auditor-General of South Africa's management report and 
management’s response thereto; 

• reviewed the entity’s compliance with legal and regulatory provisions and 

• reviewed significant adjustments resulting from the audit. 

The audit committee concurs with and accept the Auditor-General of South Africa's report 
on the annual financiat statements, and is of the opinion that the audited annual financial 
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Ntabankulu Local Municipality 
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statements should be accepted and read together with the report of the Auditor-General 
of South Africa. 

Internal audit 

The audit committee is satisfied that the internal audit function is operating effectively and 
that it has addressed the risks pertinent to the municipality and its audits. 

Auditor-General of South Africa 

The audit committee has met with the Auditor-General of South Africa to ensure that 
there are no unresolved issues. 


Chairperson of the Audit Committee 
Date: 
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Accounting Offlcer's Report 

The accounting officer submits her report for the financial year ended 30 June 2016 

1. Review of activities 
Main business and operations 

The municipality operates on a budget that has been presented to the National and 
Provincial Treasury, continuing its mandate to provide municipal services to the residents 
of Ntabankulu. 

In prior year, the municipality successfully sourced a loan of R40.1 million from the 
Development Bank of South Africa for the electrification of its villages. The R40.1 million 
was approved by DBSA and the municipality only drew R37.1 million. The loan has been 
paid in full after the current reporting date. We anticipate that we will obtain further 
funding in the future from this and other sources, for other service delivery programs, 
including the tarring of the town streets and to further reduce the number of un-electrified 
households. 

The operating results and state of affairs of the municipality are fully set out in the 
attached annual financial statements and do not in our opinion require any further 
comment. 

Net surplus of the municipality was R 38 534 041 (2015: surplus R 76 289 585). 


2 . Going Concern 

The financial statements have been prepared on the basis of accounting policies 
applicable to a going concern. This basis presumes that funds will be available to finance 
future operations and that the realisation of assets and settlement of liabilities, contingent 
obligations and commitments will occur in the ordinary course of business. 

B. Subsequent Event 

Subsequent to the reporting date the composftion of the council changed significantly. 
Basis of Preparation 

The annual financial statements have been prepared in accordance with the Standards of 
Generally Recognised Accounting Practices (GRAP) issued by the Accounting Standards 
Board as the prescribed framework by National Treasury. 
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statement of Financial Position as at 30 June 2016 


Figure in Rand 

Note(s) 

2016 

2015 

Restated* 

Assets 




Current Assets 




Inventories 

3 

766 464 

495 240 

Receivable from exchange transactions 

4 

461 036 

817 747 

Vat receivables 

6 

10 538 212 

7 010 606 

Receivable from non- exchange transactions 

5 

971 712 

1 237 355 

Cash and cash equivalents 

7 

9 261 827 

1 887 356 



21 999 251 

11 448 304 

Non-Currents Assets 




Investment property 

8 

27101 131 

25 055 031 

Property, plant and equipment 

9 

292 440 828 

272 604 699 

Intangible Assets 

10 

27 764 

59 561 



319 569 723 

297 719 291 

Total Assets 


341 568 974 

309 167 595 

Liabilities 




Current Liabilities 




DBSA Loan 

11 

20 609 991 

18 718 162 

Finance Lease obligation 

12 

420 273 

14B510 

Payables from exchange transactions 

13 

12 457 695 

6 520 607 

Payables from non-exchange transactions 

13 

2 230110 

371 830 

Unspent conditional grants and receipts 

15 

2 436 056 

1 119189 

Accrued Expenses 

14 

4 782 720 

4 045 506 

Long service award 

17 

191 520 

338 492 



43128 365 

31 262 296 

Non-Current Liabilities 




DBSA Loan 

11 

- 

11 958 385 

Finance lease obligation 

12 

332 885 

146 342 

Provisions 

16 

3 290 987 

10 004 5GB 

Long service awards 

17 

1 450 334 

961 643 



5 074 206 

23 072 938 

Total Liabilities 


48 202 571 

54 335 234 

Net Assets 


293 366 403 

254 832 361 

Accumulated Surplus 


293 366 403 

254 832 361 
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Statement of Financial Performance for the year ended 30 June 2016 


Figure in Rand 

Note(s) 

2016 i 

2015 

Restated* 

Revenue 




Service charges 

IS 

302 885 

232 708 

Rental of facilities and equipment 

19 

927 639 

947 830 

Licences and permits 


1 395 094 

866 897 

Services rendered 


39 603 

34 248 1 

Sundry income 


1 372 199 

503 615 

Interest received 

20 

2 403116 

2 229 577 

Property rates 

21 

4 707 812 

2 721 629 

Government grants and subsidies 

22 

196 035 932 

141 758 516 

Fines 


1 013 900 

324 249 

Total Revenue 


208198 180 

149 619 269 

Expenditure 




Personnei reiated costs 

23 

(44 136 087) 

(37 489 501) 

Remuneration of councillors 

24 

(9 441 031) 

(9194 266) 

Auditors fees 

25 

(3 427 281) 

(3 504 271) 

Audit Committee fees 


(145 507) 

(215 249) 

Depreciation and amortisation of intangible assets 

26 

(15 446140) 

(13 597 964) 

Impairment loss - Inventory 


(2 840) 

(1 655 385) 

Finance costs 

27 

(2 145 027) 

(997 887) 

Allowance for impairment - Receivables 

28 

(3 822 766) 

(625 820) 

Repairs and maintenance 


(1 741 177) 

(1 369 025) 

Loss on disposal of assets 


(362 350) 

(34 775) 

General expenses 

29 , 

(88 993 933) 

(11 447 007) 

Total expenditure 


(169 664 139) 

(80 131 230) 

Operating surplus 


38 534 041 

69 488 039 

Fair value adjustment; Investment Property 

30 

• 

6 801 546 

Operating surplus 


38 534 041 

76 289 585 
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Statement of Changes in Net Assets as at 30 June 2016 


Figure in Rand 

Accumulated surplus 

Total net assets 

Balance at 01 July 2014 as restated* 

184 584 201 

184 584 201 

Prior year adjustment 

(6 041 424) 

(6 041 424) 

Restated Balance at 01 July 2014 

Surplus for the year 

Prior year Adjustment 

178 542 777 

37 196 538 

39 093 047 

178 542 777 

37 196 538 

39 093 047 

Restated balance at 01 July 2015 

Surplus for the year 

254 632 362 

36 534 042 

254 832 362 

38 534 042 

Balance at 30 June 2016 

293 366 404 

293 366 404 


Ntabankulu 

tnrai Miif ASpaflt y 


Page | 12 


Ntabankulu Local Municipality 

Annual Financial Statements for the financial year ended 30 June 2016 


Cash Flow Statement for the year ended 30 June 2016 


Figure in Rand 

Note(s) 

2016 

2015 

Restated* 

Cash flow from operating activities 

Receipts 

Taxes 

Cash receipt from customers 

Grants 

Interest income 


9 748 537 

6 930 624 

197 092 710 

2 041 095 

2 721 629 

3 846 806 

141 758 516 

1 708 704 



215 812 966 

150 035 655 

Payments 

Employee costs 

Suppliers 

Finance costs 


(56 268 291) 
(55 023 071) 
(1 597 300) 

(48 619 202) 
(49 479 339) 
(997 987) 



(112 888 662) 

(99 096 528) 





Net cash flows from operating activities 

31 

102 924 304 

50 939 121 

Cash flows from investing activities 

Purchase of property, plant and equipment 

Proceeds from sale of property, plant and equipment 


(83 416190) 

(88 513 890) 
281 116 

Net cash flows from investing activities 


(83 416190) 

(88 232 774) 

Cash flows from financing activities 

Proceeds on DBSA loan 

Redemption of loans 

Finance lease payments 


7 089 441 

(19 000 000) 
(223 084) 

30 010 559 

(148 510) 

Net cash flows from financing activities 


(12 133 644) 

29 862 049 

Net increase/(decrease} in cash and cash equivalents 
Cash and cash equivalents at the beginning of the year 


7 374 471 

1 887 356 

(7 431 598) 

9 318 954 

Cash and cash equivalents at the end of the year 

7 

9 261 827 

1 887 356 1 
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Accounting Policies 

1. Presentation of Annua] Financial Statements 

The annual financial statements have been prepared in accordance with the Standards of 
Generally Recognised Accounting Practice (GRAP), issued by the Accounting Standards 
Board in accordance with Section 122(3) of the Municipal Finance Management Act (Act 
56 of 2003). 

These annual financial statements have been prepared on an accrual basis of accounting 
and are in accordance with historical cost convention as the basis of measurement, 
unless specified otherwise. They are presented in South African Rand. 


A summary of the significant accounting policies, which have been consistently applied in 
the preparation of these financial statements, are disclosed below. These accounting 
policies are consistent with the previous period. 

1.1 Going concern assumption 

These financial statements have been prepared based on the expectation that the 
municipality will continue to operate as a going concern for at least the next 12 months. 

1.2 Significant judgements and sources of estimation uncertainty 

In preparing the annual financial statements, management is required to make estimates 
and assumptions that affect the amounts represented in the annual financial statements 
and related disclosures. Use of available information and the application of judgement is 
inherent in the formation of estimates. Actual results in the future could differ from these 
estimates which may be material to the financial statements. 

Significant judgements include: 

Trade receivables and/or loans and receivables 

Impairment testing 

In calculating the impairment toss for receivables the following were considered: 

• The payments received from receivables for the year 

• The age of the debt 

• Current and 30 days were considered 

• Current and 30 days were considered not to have past due date 

• Receivables who were 60 days old were considered to be past due date but were 
not impaired. 

The municipality assessed the balances that were 60 days old for recoverabilty and 
believes that they are of good credit quality. The creation and the release of the 
impairment loss for receivables have been included in the Statement of Financial 
Performance. 
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i,3 Investment property 

Investment property is property (land or a building - or part of a building - or both) held to 
earn rentals or for capital appreciation or both, rather than for; 

• use in the production or supply of goods or services, or 

• administrative purposes, or 

• sale in the ordinary course of operations. 

Owner-occupied property is property held for use in the production or supply of goods or 
services or for administrative purposes. 

Investment property is recognised as an asset when, it is probable that the future 
economic benefits or service potential that are associated with the investment property 
will flow to the municipality, and the cost or fair value of the investment property can be 
measured reliably. 

Investment property is initially recognised at cost. Transaction costs are included in the 
initial measurement. Where investment property is acquired through a non-exchange 
transaction, its cost is its fair value as at the date of acquisition. 

Costs include costs incurred initially and costs incurred subsequently to add to, or to 
replace a part of, or service a property. If a replacement part is recognised in the carrying 
amount of the investment property, the carrying amount of the replaced part is 
derecognised. 

Fair value 

Subsequent to initial measurement investment property is measured at fair value. The 
fair value of investment property reflects market conditions at the reporting date. A gain 
or loss arising from a change in fair value is included in net surplus or deficit for the 
period in which it arises. 

If the municipality determines that the fair value of an investment property under 
construction is not reliably determinable but expects the fair value of the property to be 
reliably measurable when construction is complete, it measures that investment property 
under construction at cost until either its fair value becomes reliably determinable or 
construction is completed (whichever is earlier). If the municipality determines that the fair 
value of an investment property (other than an investment property under construction) is 
not reliably determinable on a continuing basis, the municipality measures that 
investment property using the cost model (as per the accounting policy on Property, Plant 
and Equipment). The residual value of the investment property is then assumed to be 
zero. The municipality applies the cost model (as per the accounting policy on Property, 
Plant and Equipment) until disposal of the investment property. 

Once the municipality becomes able to measure reliably the fair value of an investment 
property under construction that has previously been measured at cost, it measures that 
property at its fair value. Once construction of that property is complete, it is presumed 
that fair value can be measured reliably. If this is not the case, the property is accounted 
for using the cost model in accordance with the accounting policy on Property, plant and 
equipment 
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Transitional provision 

The municipality changed ils accounting poiicy for investment property in 2015. The 
change in accounting poiicy is made in accordance with its transitionai provision as 
per Directive 2 of the GRAP Reporting Framework. 

According to the transitional provision, the municipaiity is not required to measure 
investment property for reporting periods beginning on or after a date within three 
years foilowing the date of initiai adoption of the Standard of GRAP on Investment 
property. Investment property has accordingly been recognised at provisional amounts, 
as disclosed in note 8. The transitional provision expires on 30 June 2018. 

In accordance with the transitional provision as per Directive 2 of the GRAP Reporting 
Framework, where investment properly was acquired through a transfer of functions, the 
municipality is not required to measure that investment property for a period of three 
years from the effective date of the transfer of functions or the effective date of the 
Standard, whichever is later. 

Until such time as the measurement period expires and investment property is 
recognised and measured in accordance with the requirements of the Standard of GRAP 
on Investment property, the municipality need not comply with the Standards of GRAP 
on: 

• Presentation of Financial Statements (GRAP 1 ), 

• The Effects of Charges in Foreign Exchange Transactions (GRAP 4), 

• Leases (GRAP 13), 

• Segment Reporting (GRAP 18), 

• Discontinued Operations (GRAP 100) 

The exemption from applying the measurement requirements of the Standard of GRAP 
on Investment property implies that any associated presentation and disclosure 
requirements need not be complied with for investment property not measured in 
accordance with the requirements of the Standard of GRAP on Investment property. 


1.4 Property, plant and equipment 

Property, plant and equipment are tangible non-current assets (including infrastructure 
assets) that are held for use in the production or supply of goods or services, rental to 
others, or for administrative purposes, and are expected to be used during more than one 
period. 

The cost of an item of property, plant and equipment is recognised as an asset when: 

• it is probable that future economic benefits or service potential associated with the 
item will flow to the municipality; and 

• the cost of the item can be measured reliably. 

Property, plant and equipment is initially measured at cost. The cost of an item of 
property, plant and equipment is the purchase price and other costs attributable to bring 
the asset to the location and condition necessary for it to be capable of operating in the 
manner intended by management. Trade discounts and rebates are deducted in arriving 
at the cost. 

Where an asset is acquired through a non-exchange transaction, its cost is its fair value 
as at date of acquisition. 
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Where an item of property, plant and equipment is acquired in exchange for a non- 
monetary asset or monetary assets, or a combination of monetary and non-monetary 
assets, the asset acquired is initially measured at fair value (the cost). If the acquired 
item’s fair value was not determinable, it's deemed cost is the carrying amount of the 
asset(s) given up. 

When significant components of an item of property, plant and equipment have different 
useful lives, they are accounted for as separate items (major components) of property, 
plant and equipment. 

Costs include costs incurred initially to acquire or construct an item of property, plant and 
equipment and costs incurred subsequently to add to, replace part of, or service it. If a 
replacement cost is recognised in the carrying amount of an item of property, plant and 
equipment, the carrying amount of the replaced part is derecognised. 

The initial estimate of the costs of dismantling and removing the item and restoring the 
site on which it is located is also included in the cost of property, plant and equipment, 
where the entity is obligated to incur such expenditure, and where the obligation arises as 
a result of acquiring the asset or using it for purposes other than the production of 
inventories. 

Recognition of costs in the carrying amount of an item of property, plant and equipment 
ceases when the item is in the location and condition necessary for it to be capable of 
operating in the manner intended by management. Major spare parts and stand by 
equipment which are expected to be used for more than one period are included in 
property, plant and equipment. In addition, spare parts and stand by equipment which 
can only be used in connection with an item of property, plant and equipment are 
accounted for as property, plant and equipment. 

Major inspection costs which are a condition of continuing use of an item of property, 
plant and equipment and which meet the recognition criteria above are included as a 
replacement in the cost of the item of property, plant and equipment. Any remaining 
inspection costs from the previous inspection are derecognised. 

Property, plant and equipment is carried at cost less accumulated depreciation and any 
impairment losses. Property, plant and equipment are depreciated on the straight line 
basis over their expected useful lives to their estimated residual value. 
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The useful lives of items of property, plant and equipment have been assessed as 
follows: 


Item 

Depreciation 

Method 

Useful life 

Land 

Buildings 

Furniture and fixtures 

Motor vehicles 

Office equipment 

IT equipment 

Infrastructure 

Community 

Bins and containers 

Straight line 
Straight line 
Straight line 
Straight line 
Straight line 
Straight line 
Straight line 
Straight line 
Straight line 

indefinite 

30 years 

5 to 7 years 

4 to 7 years 

5 to 7 years 

3 to 5 years 

20 to 30 years 

10 to 30 years 

1 0 to 1 5 years 


The residual value, and the useful life and depreciation method of each asset are 
reviewed at the end of each reporting date. If the expectations differ from previous 
estimates, the change is accounted for as a change in accounting estimate. 

Reviewing the useful life of an asset on an annual basis does not require the entity to 
amend the previous estimate unless expectations differ from the previous estimate. 

Each part of an item of property, plant and equipment with a cost that is significant in 
relation to the total cost of the item is depreciated separately. 

The depreciation charge for each period is recognised in surplus or deficit unless it is 
included in the carrying amount of another asset. Items of property, plant and equipment 
are derecognised when the asset is disposed of or when there are no further economic 
benefits or service potential expected from the use of the asset. 

The gain or loss arising from the derecognition of an item of property, plant and 
equipment is included in surplus or deficit when the item is derecognised. The gain or 
loss arising from the derecognition of an item of property, plant and equipment is 
determined as the difference between the net disposal proceeds, if any, and the carrying 
amount of the item. 

Assets which the municipality holds for rentals to others and subsequently routinely sell 
as part of the ordinary course of activities, are transferred to inventories when the rentals 
end and the assets are available-for-sale. Proceeds from sales of these assets are 
recognised as revenue. All cash flows on these assets are included in cash flows from 
operating activities in the cash flow statement. 

1,S Site restoration and dismantling cost 

The municipality has an obligation to dismantle, remove and restore items of property, 
plant and equipment. Such obligations are referred to as 'decommissioning, restoration 
and similar liabilities. The cost of an item of property, plant and equipment includes the 
initial estimate of the costs of dismantling and removing the item and restoring the site on 
which it is located, the obligation for which a municipality incurs either when the item is 
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acquired or as a consequence of having used the item during a particular period for 
purposes other than to produce inventories during that period. 

If the related asset is measured using the cost model: 

(a) subject to (b), changes in the liability are added to, or deducted from, the cost of the 
related asset in the current period; 

(b) if a decrease in the liability exceeds the carrying amount of the asset, the excess is 
recognised immediately in surplus or deficit; and 

(c) if the adjustment results in an addition to the cost of an asset, the municipality 
considers whether this is an indication that the new carrying amount of the asset may not 
be fully recoverable. If It is such an indication, the asset is tested for impairment by 
estimating its recoverable amount or recoverable service amount, and any impairment 
loss is recognised in accordance with the accounting policy on impairment of cash- 
generating assets and/or impairment of non-cash-generating assets. 

1.6 Intangible assets 

An asset is identifiable if it either: 

• is separable, i.e. is capable of being separated or divided from an entity and sold, 
transferred, licensed, rented or 

• exchanged, either individually or together with a related contract, identifiable 
assets or liability, regardless of whether the entity intends to do so; or 

• arises from binding arrangements (including rights from contracts), regardless of 
whether those rights are transferable or separable from the municipality or from 
other rights and obligations. 

A binding arrangement describes an arrangement that confers similar rights and 
obligations on the parties to it as if it were in the form of a contract. 

An intangible asset is recognised when: 

• it is probable that the expected future economic benefits or sen/ice potential that 
are attributable to the asset will flow to the municipality; and 

• the cost or fair value of the asset can be measured reliably. 

The municipality assesses the probability of expected future economic benefits or service 
potential using reasonable and supportable assumptions that represent management’s 
best estimate of the set of economic conditions that will exist over the useful life of the 
asset. 

Where an intangible asset is acquired through a non-exchange transaction, its initial cost 
at the date of acquisition is measured at its fair value as at that date. 

Expenditure on research (or on the research phase of an internal project) is recognised 
as an expense when it is incurred. 

An intangible asset arising from development (or from the development phase of an 
internal project) is recognised when: 

• it is technically feasible to complete the asset so that it will be available for use or 
sale; 

• there is an intention to complete and use or sell it; 
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• there is an ability to use or sell it; 

• it wtti generate probable future economic benefits or service potential; 

• there are available technical, financial and other resources to complete the 
development and to use or sell the asset; and 

• the expenditure attributable to the asset during its development can be measured 
reliably. 

An intangible asset is regarded as having an indefinite useful life when, based on all 
relevant factors, there is no foreseeable limit to the period over which the asset is 
expected to generate net cash inflows or service potential. Amortisation is not provided 
for these intangible assets, but they are tested for impairment annually and whenever 
there is an indication that the asset may be impaired. For all other intangible assets 
amortisation is provided on a straight line basis over their useful life. The amortisation 
period and the amortisation method for intangible assets are reviewed at each reporting 
date. 

Reassessing the useful life of an intangible asset with a finite useful life after it was 
classified as indefinite is an indicator that the asset may be impaired. As a result, the 
asset is tested for impairment and the remaining carrying amount is amortised over its 
useful life. 

Internally generated brands, mastheads, publishing titles, customer lists and items simitar 
in substance are not recognised as intangible assets. 

Internally generated goodwill is not recognised as an intangible asset. 

Amortisation is provided to write down the intangible assets, on a straight line basis, to 
their residual values. 

Intangible assets are derecognised: 

• on disposal; or 

• when no future economic benefits or service potential are expected from its use or 
disposal. 

1.1 Financial instruments 

A financial instrument is any contract that gives rise to a financial asset of one entity and 
a financial liability or a residual interest of another entity. 

The amortised cost of a financial asset or financial liability is the amount at which the 
financial asset or financial liability is measured at initial recognition minus principal 
repayments, plus or minus the cumulative amortisation using the effective interest 
method. 

A concessionary loan is a loan granted to or received by an entity on terms that are not 
market related. 

Credit risk is the risk that one party to a financial instrument will cause a financial loss for 
the other party by failing to discharge an obligation. 

Currency risk is the risk that the fair value or future cash flows of a financial instrument 
will fluctuate because of changes in foreign exchange rates. 
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De-recognition is the removal of a previously recognised financial asset or financial 
liability from an entity's statement of financial position. 

A derivative is a financial instrument or other contract with all three of the following 
characteristics: 

• Its value changes in response to the change in a specified interest rate, financial 
instrument price, commodity price, foreign exchange rate, index of prices or rates, 
credit rating or credit index, or other variable, provided in the case of a non- 
financial variable that the variable is not specific to a party to the contract 
(sometimes called the ‘underlying’). 

• It requires no initial net investment or an initial net investment that is smaller than 
would be required for other types of contracts that would be expected to have a 
similar response to changes in market factors. 

• It is settled at a future date. 

The effective interest method is a method of calculating the amortised cost of a financial 
asset or a financial liability (or group of financial assets or financial liabilities) and of 
allocating the interest income or interest expense over the relevant period. The effective 
interest rate is the rate that exactly discounts estimated future cash payments or receipts 
through the expected life of the financial instrument or, when appropriate, a shorter 
period to the net carrying amount of the financial asset or financial liability. When 
calculating the effective interest rate, an entity shall estimate cash flows considering all 
contractual terms of the financial instrument (for example, prepayment, call and similar 
options) but shall not consider future credit losses. The calculation includes all fees and 
points paid or received between parties to the contract that are an integral part of the 
effective interest rate, transaction costs, and all other premiums or discounts. There is a 
presumption that the cash flows and the expected life of a group of similar financial 
instruments can be estimated reliably. However, in those rare cases when it is not 
possible to reliably estimate the cash flows or the expected life of a financial instrument 
(or group of financial instruments), the entity shall use the contractual cash flows over the 
full contractual term of the financial instrument (or group of financial instruments). 

Fair value is the amount for which an asset could be exchanged, or a liability settled, 
between knowledgeable willing parties in an arm's length transaction. 

A financial asset is: 

• cash; 

• a residual interest of another entity; or 

• a contractual right to; 

o receive cash or another financial asset from another entity; or 
o exchange financial assets or financial liabilities with another entity under 
conditions that are potentially favourable to the entity. 

A financial guarantee contract is a contract that requires the issuer to make specified 
payments to reimburse the holder for a loss it incurs because a specified debtor fails to 
make payment when due in accordance with the original or modified terms of a debt 
instrument. 

A financial liability is any liability that is a contractual obligation to: 

• deliver cash or another financial asset to another entity; or 
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• exchange financial assets or financial liabilities under conditions that are 
potentially unfavourable to the entity. 

Interest rate risk is the risk that the fair value or future cash flows of a financial instrument 
will fluctuate because of changes in market interest rates. 

Liquidity risk is the risk encountered by an entity in the event of difficulty in meeting 
obligations associated with financial liabilities that are settled by delivering cash or 
another financial asset. 

Loan commitment is a firm commitment to provide credit under pre-specified terms and 
conditions. 

Loans payable are financial liabilities, other than short-term payables on normal credit 
terms. 

Market risk is the risk that the fair value or future cash flows of a financial instrument will 
fluctuate because of changes in market prices. Market risk comprises three types of risk: 
currency risk, interest rate risk and other price risk. 

Other price risk is the risk that the fair value or future cash flows of a financial instrument 
will fluctuate because of changes in market prices (other than those arising from interest 
rate risk or currency risk), whether those changes are caused by factors specific to the 
individual financial instrument or its issuer, or factors affecting all similar financial 
instruments traded in the market. 

A financial asset is past due when a counterparty has failed to make a payment when 
contractually due. 

A residual interest is any contract that manifests an interest in the assets of an entity 
after deducting all of its liabilities. A residual interest includes contributions from owners, 
which may be shown as: 

• equity instruments or similar forms of unitised capital; 

• a formal designation of a transfer of resources (or a class of such transfers) by the 
parties to the transaction as forming part of an entity’s net assets, either before 
the contribution occurs or at the time of the contribution; or 

• a formal agreement, in relation to the contribution, establishing or increasing an 
existing financial interest in the net assets of an entity. 

Transaction costs are incremental costs that are directly attributable to the acquisition, 
issue or disposal of a financial asset or financial liability. An incremental cost is one that 
would not have been incurred if the entity had not acquired, issued or disposed of the 
financial instrument. 

Financial instruments at amortised cost are non-derivative financial assets or non- 
derivative financial liabilities that have fixed or determinable payments, excluding those 
instruments that: 

• the entity designates at fair value at initial recognition; or 

• are held for trading. 

Financi^ instruments at cost are investments in residual interests that do not have a 
quoted market price in an active market, and whose fair value cannot be reliably 
measured. 
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Financial instruments at fair value comprise financial assets or financial liabilities that are: 

• derivatives: 

• combined instruments that are designated at fair value; 

• instruments held for trading, A financial instrument is held for trading if: 

o it is acquired or incurred principally for the purpose of selling or 
repurchasing it in the near-term; or 

o on initial recognition it is part of a portfolio of identified financial 
instruments that are managed together and for which there is evidence of 
a recent actual pattern of short term profit-taking; 
o non-derivative financial assets or financial liabilities with fixed or 
determinable payments that are designated at fair value at initial 
recognition; and 

o financial instruments that do not meet the definition of financial instruments 
at amortised cost or financial instruments at cost. 

1.8 Leases 

A lease is classified as a finance lease if it transfers substantially all the risks and rewards 
incidental to ownership. A lease is classified as an operating lease if it does not transfer 
substantially all the risks and rewards incidental to ownership. 

When a lease includes both land and buildings elements, the entity assesses the 
classification of each element separately. 

Finance leases - lessee 

Finance leases are recognised as assets and liabilities in the statement of financial 
position at amounts equal to the fair value of the leased property or, if iower, the present 
value of the minimum iease payments. The corresponding liability to the lessor is 
included in the statement of financial position as a finance lease obligation. 

The discount rate used in calcuiating the present value of the minimum lease payments 
is the interest rate implicit in the iease. 

Minimum lease payments are apportioned between the finance charge and reduction of 
the outstanding liability. The finance charge is aliocated to each period during the iease 
term so as to produce a constant periodic rate of on the remaining balance of the liability. 

Any contingent rents are expensed in the period in which they are incurred. 

Operating leases - lessee 

Operating lease payments are recognised as an expense on a straight-line basis over the 
lease term. The difference between the amounts recognised as an expense and the 
contractual payments are recognised as an operating lease asset or liability. 

1.9 Inventories 

Inventories are initially measured at cost except where inventories are acquired through a 
non-exchange transaction, then their costs are their fair value as at the date of 
acquisition. 

Subsequently inventories are measured at the lower of cost and net realisable value. 
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Inventories are measured at the lower of cost and current repiacement cost where they 
are held for; 

distribution at no charge or for a nominal charge; or 

consumption in the production process of goods to be distributed at no charge or for a 
nominal charge. 

Net realisable value is the estimated selling price in the ordinary course of operations less 
the estimated costs of completion and the estimated costs necessary to make the sale, 
exchange or distribution. 

Current replacement cost is the cost the municipality incurs to acquire the asset at the 
reporting date. 

The cost of inventories comprises of all costs of purchase, costs of conversion and other 
costs incurred in bringing the inventories to their present location and condition. 

The cost of inventories of items that are not ordinarily interchangeable and goods or 
services produced and segregated for specific projects is assigned using specific 
identification of the individual costs. 

The cost of inventories is assigned using the weighted average cost formula. The same 
cost formula is used for all inventories having a simiiar nature and use to the municipality. 

When inventories are sold, the carrying amounts of those inventories are recognised as 
an expense in the period in which the related revenue is recognised. If there is no related 
revenue, the expenses are recognised when the goods are distributed, or related 
sen/ices are rendered. The amount of any write-down of inventories to net realisable 
value or current replacement cost and all losses of inventories are recognised as an 
expense in the period the write-down or loss occurs. The amount of any reversal of any 
write-down of inventories, arising from an increase in net realisable value or current 
replacement cost, are recognised as a reduction in the amount of inventories recognised 
as an expense in the period in which the reversal occurs. 

1.10 Employee benefits 

Employee benefits are all forms of consideration given by an entity in exchange for 
service rendered by employees. 

Other long-term employee benefits are employee benefits (other than post-employment 
benefits and termination benefits) that are not due to be settled within twelve months after 
the end of the period in which the employees render the related service. 

A constructive obligation is an obligation that derives from an entity's actions where by 
an established pattern of past practice, published policies or a sufficiently specific current 
statement, the entity has indicated to other parties that it will accept certain 
responsibilities and as a result, the entity has created a valid expectation on the part of 
those other parties that it will discharge those responsibilities. 

Short-term employee benefits 

Short-term employee benefits are employee benefits (other than termination benefits) 
that are due to be settled within twelve months after the end of the period in which the 
employees render the related service. 
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Short-term employee benefits include items such as: 
wages, salaries and social security contributions; 

short-term compensated absences (such as paid annual leave and paid sick leave) 
where the compensation for the absences is due to be settled within twelve months after 
the end of the reporting period in which the employees render the related employee 
service; 

bonus, incentive and performance related payments payable within twelve months after 
the end of the reporting period in which the employees render the related service; and 

non-monetary benefits (for example, medical care, and free or subsidised goods or 
services such as housing, cars and cell phones) for current employees. 

When an employee has rendered service to the entity during a reporting period, the entity 
recognise the undiscounted amount of short-term employee benefits expected to be paid 
in exchange for that service: 

as a liability (accrued expense), after deducting any amount already paid. If the amount 
already paid exceeds the undiscounted amount of the benefits, the entity recognise that 
excess as an asset (prepaid expense) to the extent that the prepayment will lead to, for 
example, a reduction in future payments or a cash refund; and 

as an expense, unless another Standard requires or permits the inclusion of the benefits 
in the cost of an asset. 

The expected cost of compensated absences is recognised as an expense as the 
employees render services that increase their entitlement or, in the case of non- 
accumulating absences, when the absence occurs. The entity measure the expected cost 
of accumulating compensated absences as the additional amount that the entity expects 
to pay as a result of the unused entitlement that has accumulated at the reporting date. 

The entity recognise the expected cost of bonus, incentive and performance related 
payments when the entity has a present legal or constructive obligation to make such 
payments as a result of past events and a reliable estimate of the obligation can be 
made. A present obligation exists when the entity has no realistic alternative but to make 
the payments. 

Post-employment benefits: Defined contribution plans 

Defined contribution plans are post-employment benefit plans under which an entity pays 
fixed contributions into a separate entity (a fund) and will have no legal or constructive 
obligation to pay further contributions if the fund does not hold sufficient assets to pay all 
employee benefits relating to employee service in the current and prior periods. 

When an employee has rendered service to the entity during a reporting period, the 
entity recognise the contribution payable to a defined contribution plan in exchange for 
that service: 

• as a liability (accrued expense), after deducting any contribution already paid. If 
the contribution already paid exceeds the contribution due for service before the 
reporting date, an entity recognise that excess as an asset 

• (prepaid expense) to the extent that the prepayment will lead to, for example, a 
reduction in future payments or a cash refund; and 
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• as an expense, unless another Standard requires or permits the inctusion of the 
contribution in the cost of an asset. 

Where contributions to a defined contribution plan do not fall due wholly within twelve 
months after the end of the reporting period in which the emptoyees render the related 
service, they are discounted. The rate used to discount reflects the time value of money. 
The currency and term of the financial instrument selected to reflect the time value of 
money is consistent with the currency and estimated term of the obligation. 

1.11 Provisions and contingencies 

Provisions are recognised when: 

• the municipality has a present obligation as a result of a past event; 

• it is probable that an outflow of resources embodying economic benefits or service 
potential will be required to settle the obligation; and 

• a reliable estimate can be made of the obligation. 

The amount of a provision is the best estimate of the expenditure expected to be 
required to settle the present obligation at the reporting date. 

Where the effect of time value of money is material, the amount of a provision is the 
present vatue of the expenditures expected to be required to settle the obligation. 

The discount rate is a pre-tax rate that reflects current market assessments of the time 
value of money and the risks specific to the liability. 

Where some or all of the expenditure required to settle a provision is expected to be 
reimbursed by another party, the reimbursement is recognised when, and only when, it is 
virtually certain that reimbursement will be received if the municipality settles the 
obligation. The reimbursement is treated as a separate asset. The amount recognised for 
the reimbursement does not exceed the amount of the provision. 

Provisions are reviewed at each reporting date and adjusted to reflect the current best 
estimate. Provisions are reversed if it is no longer probable that an outflow of resources 
embodying economic benefits or service potential will be required, to settle the obligation. 

Where discounting is used, the carrying amount of a provision increases in each period 
to reflect the passage of time. This increase is recognised as an interest expense. 

A provision is used only for expenditures for which the provision was originally 
recognised. 

Provisions are not recognised for future operating deficits. 

If an entity has a contract that is onerous, the present obligation (net of recoveries) under 
the contract is recognised and measured as a provision. 

A constructive obligation to restructure arises only when an entity: 

• has a detailed formal plan for the restructuring, identifying at least: 

o the activity/operating unit or part of a activity/operating unit concerned; 
o the principal focations affected; 

o the location, function, and approximate number of employees who will be 
compensated for services being terminated; 
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c the expenditures that will be undertaken; and 
o when the plan will be implemented; and 

• has raised a valid expectation in those affected that it will carry out the 
restructuring by starting to implement that plan or announcing its main features to 
those affected by it. 

A restructuring provision includes only the direct expenditures arising from the 
restructuring, which are those that are both: 

■ necessarily entailed by the restructuring; and 

• not associated with the on-going activities of the municipality 

No obligation arises as a consequence of the sale or transfer of an operation until the 
municipality is committed to the sale or transfer, that is, there is a binding arrangement. 

After their initial recognition contingent liabilities recognised in entity combinations that 
are recognised separately are subsequently measured at the higher of: 

• the amount that would be recognised as a provision; and 

• the amount initially recognised less cumulative amortisation. 

Contingent assets and contingent liabilities are not recognised. Contingencies are 
disclosed in note 32. 

A financial guarantee contract is a contract that requires the issuer to make specified 
payments to reimburse the holder for a loss it incurs because a specified debtor fails to 
make payment when due in accordance with the original or modified terms of a debt 
instrument. 

Loan commitment is a firm commitment to provide credit under pre-specified terms and 
conditions. 

The municipaiity recognises a provision for financial guarantees and loan commitments 
when it is probable that an outflow of resources embodying economic benefits and 
service potential will be required to settle the obligation and a reliable estimate of the 
obligation can be made. 

Determining whether an outflow of resources is probable in relation to financial 
guarantees requires judgement. Indications that an outflow of resources may be probable 
are: 


• financial difficulty of the debtor; 

• defaults or delinquencies in interest and capital repayments by the debtor; 

• breaches of the terms of the debt instrument that result in it being payable earlier 
than the agreed term and the ability of the debtor to settle its obligation on the 
amended terms; and 

• a decline in prevailing economic circumstances (e.g. high interest rates, inflation 
and unemployment) that impact on the ability of entities to repay their obligations. 

Where a fee is received by the municipality for issuing a financial guarantee and/or where 
a fee is charged on loan commitments, it is considered in determining the best estimate 
of the amount required to settle the obligation at reporting date. 



Ntabankulu 

local Munidpallty 


Page | 30 




Ntabankutu Local Municipality 

Annual Financial Statements for the financial year ended 30 June 2D16 


Where a fee is charged and the municipality considers that an outflow of economic 
resources ts probable, an municipality recognises the obligation at the higher of: 

• the amount determined using in the Standard of GRAP on Provisions, Contingent 
Liabilities and Contingent Assets; 

• the amount of the fee initially recognised less, where appropriate, cumulative 
amortisation recognised in accordance with the Standard of GRAP on Revenue 
from Exchange Transactions. 

1.12 Commitments 

Items are classified as commitments when an entity has committed itself to future 
transactions that will normally result in the outflow of cash. 

Disclosures are required in respect of unrecognised contractual commitments. 

Commitments for which disclosure is necessary to achieve a fair presentation should be 
disclosed in a note to the financial statements, if both the following criteria are met: 

• Contracts should be non-cancellable or only cancellable at significant cost (for 
example, contracts for computer or building maintenance services); and 

• Contracts should relate to something other than the routine, steady, state 
business of the entity - therefore salary commitments relating to employment 
contracts or social security benefit commitments are excluded. 

1.13 Revenue from exchange transactions 

Revenue is the gross inflow of economic benefits or service potential during the reporting 
period when those inflows result in an increase in net assets, other than increases 
relating to contributions from owners. 

An exchange transaction is one in which the municipality receives assets or services, or 
has Habitities extinguished, and directly gives approximately equal value (primarily in the 
form of goods, services or use of assets) to the other party in exchange. 

Fair value is the amount for which an asset could be exchanged, or a lability settled, 
between kno\A^edgeable, willing parties in an arm’s length transaction. 

1.14 Revenue from non-exchange transactions 

Non-exchange transactions are defined as transactions where the entity receives value 
from another entity without directly giving approximately equal value in exchange. 

Revenue is the gross inflow of economic benefits or service potential during the reporting 
period when those inflows result in an increase in net assets, other than increases 
relating to contributions from owners. 

Fair value is the amount for which an asset could be exchanged, or a liability settled, 
between knowledgeable, willing parties in an arm’s length transaction. 

Measurement 

Revenue is measured at the fair value of the consideration received or receivable, net of 
trade discounts and volume rebates. 
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Fines 

Revenue from the issuing of fines is recognised when: 

• it is probabie that the economic benefits or service potential associated with the 
transaction wiil fiow to the municipaiity; and 

• the amount of the revenue can be measured reiiably. 

The municipality has two types of fines: spot fines and summonses. There is uncertainty 
regarding the probability of the flow of economic benefits or sen/ice potential in respect of 
spot fines as these fines are usuaily not given directiy to an offender. 

Further iegai processes have to be undertaken before the spot fine is enforceable. In 
respect of summonses the public prosecutor can decide whether to waive the fine^ 
reduce it or prosecute for non-payment by the offender. An estimate is made for the 
revenue amount collected from spot fines and summonses based on past experience of 
amounts collected. Where a reliable estimate cannot be made of revenue from 
summonses, the revenue from summonses is recognised when the public prosecutor 
pays over to the entity the cash actually collected on summonses issued. 

Government grants 

Government grants are recognised as revenue when: 

• it is probable that the economic benefits or service potential associated with the 
transaction will flow to the municipality, 

• the amount of the revenue can be measured reliably, and 

• to the extent that there has been compliance with any restrictions associated with 
the grant. 

The municipality assesses the degree of certainty attached to the flow of future economic 
benefits or service potential on the basis of the available evidence. Certain grants 
payable by one level of government to another are subject to the availability of funds. 
Revenue from these grants is only recognised when it is probable that the economic 
benefits or service potential associated with the transaction will flow to the entity. An 
announcement at the beginning of a financial year that grants may be available for 
qualifying entities in accordance with an agreed programme may not be sufficient 
evidence of the probability of the flow. Revenue is then only recognised once evidence of 
the probability of the flow becomes available. 

Restrictions on government grants may result in such revenue being recognised on a 
time proportion basis. Where there is no restriction on the period, such revenue is 
recognised on receipt or when the Act becomes effective, which-ever is earlier. 

When government remit grants on a re-imbursement basis, revenue is recognised when 
the qualifying expense has been incurred and to the extent that any other restrictions 
have been complied with. 
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Unauthorised expenditure 

Unauthorised expenditure means: 

• overspending of a vote or a main division within a vote; and 

• expenditure not in accordance with the purpose of a vote or, in the case of a main 
division, not in accordance with the purpose of the main division. 

Ali expenditure reiating to unauthodsed expenditure is recognised as an expense in the 
statement of financial performance in the year that the expenditure was incurred. The 
expenditure is ciassified in accordance with the nature of the expense, and where 
recovered, it is subsequently accounted for as revenue in the statement of financial 
performance. 

1.15 Fruitless and wasteful expenditure 

Fruitless expenditure means expenditure which was made in vain and would have been 
avoided had reasonable care been exercised. 

All expenditure relating to fruitless and wasteful expenditure is recognised as an expense 
in the statement of financial performance in the year that the expenditure was incurred. 
The expenditure is classified in accordance with the nature of the expense, and where 
recovered, it is subsequently accounted for as revenue in the statement of financial 
performance. 

1.16 Irregular expenditure 

Irregular expenditure as defined in section 1 of the PFMA is expenditure other than 
unauthorised expenditure, incurred in contravention of or that is not in accordance with a 
requirement of any applicable legislation, including - 

(a) this Act; or 

(b) the State Tender Board Act, 1968 (Act No. 86 of 1968), or any regulations 
made in terms of the Act; or 

(c) any provincial legislation providing for procurement procedures tn that 
provincial government. 

National Treasury practice note no. 4 of 2008/2009 which was issued in terms of sections 
76(1) to 76(4) of the PFMA requires the following (effective from 1 April 2008): 

Irregular expenditure that was incurred and identified during the current financial and 
which was condoned before year end and/or before finalisation of the financial 
statements must also be recorded appropriately in the irregular expendiure register. In 
such an instance, no further action is also required with the exception of updating the 
note to the financial statements. 

Irregular expenditure that was incurred and identified during the current financial year 
and for which condonement is being awaited at year end must be recorded in the 
irregular expenditure register. No further action is required with the exception of updating 
the note to the financial statements. 
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Where irregular expenditure was incurred in the previous financial year and is only 
condoned in the following financial year, the register and the disclosure note to the 
financial statements must be updated with the amount condoned. 

Irregular expenditure that was incurred and identified during the current financial year and 
which was not condoned by the Nationai Treasury or the relevant authority must be 
recorded appropriately in the irregular expenditure register. If liability for the irregular 
expenditure can be attributed to a person, a debt account must be created if such a 
person is liable in iaw. immediate steps must thereafter be taken to recover the amount 
from the person concerned. If recovery is not possible, the accounting officer or 
accounting authority may write off the amount as debt impairment and disclose such in 
the relevant note to the financial statements. The irregular expenditure register must also 
be updated accordingly. If the irregular expenditure has not been condoned and no 
person is liable in law, the expenditure related thereto must remain against the reievant 
programme/expenditure item, be disclosed as such in the note to the financial statements 
and updated accordingly in the irregular expenditure register. 

Irregular expenditure is expenditure that is contrary to the Municipal Finance 
Management Act (Act No.56 of 2003), the Municipal Systems Act (Act No.32 of 2000), 
and the Public Office Bearers Act (Act No. 20 of 1998) or is in contravention of the 
economic entity's supply chain management policy, irregular expenditure exciudes 
unauthorised expenditure. Irregular expenditure is accounted for as expenditure in the 
Statement of Financial Performance and where recovered, it is subsequently accounted 
for as revenue in the Statement of Financial Performance. 

L1.7 Budget information 

Municipality are typically subject to budgetary limits in the form of appropriations or 
budget authorisations (or equivalent), which is given effect through authorising legislation, 
appropriation or similar. 

General purpose financial reporting by municipality shall provide information on whether 
resources were obtained and used in accordance with the legally adopted budget. 

The approved budget is prepared on a cash basis and presented by economic 
classification linked to performance outcome objectives. 

The approved budget covers the fiscal period from 01/07/2015 to 30/06/2016. 

The budget for the economic entity includes all the entities approved budgets under its 
control. 

The financial statements and the budget are on the same basis of accounting therefore a 
comparison with the budgeted amounts for the reporting period have been included in the 
Statement of comparison of budget and actual amounts. 

148 Related parties 

The municipality operates in an economic sector currently dominated by entities directly 
or indirectly owned by the South African Government. As a consequence of the 
constitutional independence of the three spheres of government in South Africa, only 
entities within the local sphere of government are considered to be related parties. 
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Management are those persons responsible for planning, directing and controding the 
activities of the municipality, including those charged with the governance of the 
municipality in accordance with legislation, in instances where they are required to 
perform such functions. 

Close members of the family of a person are considered to be those family members who 
may be expected to influence, or be influenced by, that management in their dealings 
with the municipality. 

Only transactions with related parties not at arm's length or not in the ordinary course of 
business are disclosed. 

1,19 Events after reporting date 

Events after reporting date are those events, both favourable and unfavourable, that 
occur between the reporting date and the date when the financial statements are 
authorised for issue. Two types of events can be identified: 

• those that provide evidence of conditions that existed at the reporting date 
(adjusting events after the reporting date); and 

• those that are indicative of conditions that arose after the reporting date (non- 
adjusting events after the reporting date). 

The municipality will adjust the amount recognised in the financial statements to reflect 
adjusting events after the reporting date once the event occurred. 

The municipatity will disclose the nature of the event and an estimate of its financial 
effect or a statement that such estimate cannot be made in respect of all material non- 
adjusting events, where non-disclosure could influence the economic decisions of users 
taken on the basis of the financial statements. 

1. ZO Payable from exchange and non-exchange transactions 

Payables are classified as "liabilities at amortised cost" and are initially recognised at the 
fair value of the present obligation of past events. Subsequent measurement is at 
amortised value if material. 

2. New standards and interpretations 

2.1 Standards and interpretations issued, but not yet effective 

The municipality has not applied the following standards and interpretations, which have 
been published and are mandatory for the municipality’s accounting periods beginning on 
or after 01 July 2015 or later periods: 
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Approved standards but not effective 


Document 

number 

Title 

Summary 

GRAP 20 

, Related party 
disclosure 

Standard objective is to ensure that a reporting 
entity's financial statements contain the 
disclosures necessary to draw attention to the 
possibility that its financial position and surplus or 
deficit may have been affected by the existence of 
related parties and by transactions and 
outstanding balances with such parties. 

GRAP 32 

Service concession 
arrangement: 

Grantor 

The objective of this Standard is to prescribe the 
accounting for service concession arrangements 
by the grantor, a public sector entity. 

GRAP 108 

Statutory 

receivables 

The objective of this Standard is to prescribe 
accounting requirements for the recognition, 
measurement, presentation and disclosure of 
statutory receivables. 

GRAP 109 

i 

i 

Accounting 
principles and 
agents 

The objective of this Standard is to outline 
principles to be used by an entity to assess 
whether it is party to a principal-agent 
arrangement, and whether it is a principal or an 
agent in undertaking transactions in terms of such 
an arrangement. 
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NOTES TO THE FINANCIAL STATEMENTS 

3 . Inventories 


Figures in Rand 

2016 

2015 



Restated* 

Consumables 

525 724 

251 660 

Land 

240 740 

243 580 


766 464 

495 240 


The RDP houses which were being part of the Inventory in the prior years were taken 
over by the Department of Human Settiements for rehabiiitation before handing them to 
the beneficiaries. The Municipality wrote off the RDP houses inventory amounting to R4 
784 540 and the land to be utilised to build the RDP Houses had been accounted as part 
of Inventory. 

4. Receivables From Exchange Transactions 


2016 



Gross Receivables 

Allowance for 
impairment 

Net Receivables 

Sundry receivables 

522 274 

(521 274) 

1 000 

Refuse receivables 

1 301 123 

(1 160 400) 

140 723 

Rental 

623 183 

(303 870) 

319313 

Total 

2 446 580 

(1 985 544) 

461 036 


2015 



Gross Receivables 

Allowance for 
impairment 

Net Receivables 

Sundry receivables 

426 558 


426 558 

Refuse receivables 

1 047 660 

(952 390) 

95 270 

Rental 

557 291 

(261 372) 

295 919 

Total 

2 031 510 

(1 213 762) 

817 747 


Sundry receivables consist of amounts recognised for interest charged on arrear 
consumer receivable and receivables on traffic fines. 

The allowance for impairment toss of R49 500 which is included in the allowance for 
impairment loss for sundry receivables arose as a result of a receivable that was 
classified as a contingent asset in the previous years. This amount was recognised as a 
prior year error during the current reporting period. Management assessed the likelihood 
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recovering this receivable and decided that there is evidence of impairment and decided 
to recognise an aliowance for impairment of this amount. 

Trade and other receivables allowance for impairment 

The current year contribution towards allowance for impairment amounted to H771 782 
This amount is made up of the foiiowing: 

Rentals 42 498 

Sundry Receivables 521 274 

Refuse 208 010 

771 782 


In calculating the ailowance impairment for receivabies the foiiowing were considered: 

• The payments received from receivables for the year 

• The age of the debt 

• Current and 30 days were not considered 

• Receivables who were over 60 days old were considered to be past due date but 
were not impaired. 

The municipality assessed the balances that were 60 days old for recoverability and 
believes that they are of good credit quality. The creation and the release of the 
impairment loss for receivables have been included in the Statement of Financial 
Performance. 

Reconciliation of the allowance for impairment of trade and other receivables 


Opening Balance 

Impairment loss created 

Closing Balance 

Total 

Rentals 

Refuse 

Sundry 

1 213 762 

261 372 

952 390 

- 

771 782 

42 498 

208 010 

521 274 

1 985 544 

303 870 

1 160 400 

521 274 


Age Analysis 
2016 



Total 

-Refuse 

Sundry 

receivable 

Rental 

Current-30 days 

111 510 

22 879 


88 631 

31-60 days 

95 498 

22 273 


73 225 

61-90 days 

63 202 

24 035 


39 167 

91-120 days 

63 867 

25 070 


38 797 

121-150 days 

64 297 

25 500 


38 797 
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151-180 days 

64 610 

26 898 


37 712 

> 180 days 

1 985 850 

1 156 722 

522 274 

306 854 


2 448 834 

1 303 376 

522 274 

623183 


201S 



Total 

Sundry 

receivable 

Refuse 

Rental 

Current-30 days 

34 885 


20 090 

14 795 

31-60 days 

79 214 


19 770 

59 444 

61-90 days 

81 397 


20 633 

60 764 

91-120 days 

76184 


15 420 

60 764 

121-150 days 

80 346 


20132 

60 214 

151 -180 days 

77 674 


17 460 

60 214 

>180 days 

1 570 685 

426 558 

903 958 

240 169 


2 000 385 

426 558 

1 017 463 

556 362 


S. Receivables from non-exchange transactions 

2016 



Gross Receivables 

Allowance for 
impairment 

Net Receivables 

Rate receivables 

10 170 454 

(9 432 435) 

738 019 

Customer Interest 

1 988 477 

(1 809 534) 

178 943 

Councillor's allowance 

593 004 

(593 004) 

- 

Traffic fines 

843 950 

(789 200) 

54 750 


13 595 885 

(12 624173) 

971 712 


2015 



Gross Receivables | 

Allowance for 
impairment 

1 Net Receivables | 
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Rate receivables 

8 630 563 

(8 114 498) 

516 065 

Customer Interest 

1 506 975 

(1 458 669) 

128 287 

Councillor’s allowance 

593 004 


593 004 






10 810 542 

(9 573 187) 

1 237 355 


Receivables from non-exchange transactions past due date but not 
considered for allowance for impairment 

Receivables from non-exchange transactions which were 60 days oid were not 
considered for allowance for impairment. 

The current year contribution to allowance for impairment loss amounted to R3 050 986. 
This amount is made up of the following: 


Rates 1 317 934 

Interest 350 845 

Fines 789 200 

Councillors Allowance 593 004 

Total Allowance 3 050 983 


Please refer to note 4 for the explanation of the calculation of aliowance of impairment 
loss. 

The creation and the release of the allowance for impairment for receivables have been 
included in the Statement of Financiai Performance. 


Reconciliation of the allowance for impairment of trade and other receivables 



Totals 

Rates 

Interest 

Fines 

Councillor’s 

Allowance 

Opening Balance 
Impairment loss created 

9 573 187 

8114 498 

1 458 689 

- 

. 

3 050 983 

1 317 934 

350 845 

789 200 

593 004 

Closing Balance 

12 624170 

9 432 432 

1 809 534 

789 200 

593 004 


Included in the receivabies from non-exchange transaction is amount of R593 004 which 
relates to councillor allowance. 


Age Analysis 
2016 



Total 

Rate 

receivable 

Customer 

Interest 

Councillors' 

allowance 

Fines 

Current-30 days 

303 721 

293 675 

10 046 
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31-60 days 

309 815 

295 808 

14 007 



61-90 days 

307 853 

263 322 

44 531 



91-120 days 

62 052 

16 185 

45 867 



121-150 days 

208 572 

162 661 

45 911 



151-100 days 

349 516 

307100 

42 416 



> 180 days 

12 051 779 

8 829 200 

1 785 625 

593 004 

843 950 


13 593 308 

10 167 951 

1 988 403 

593 004 

843 950 


£01 S 



Te^a1 

Rate 

receivable 

Customer 

Interest 

Councillors' 

allowance 

Current-30 days 

176 857 

132 497 

44 360 


31-60 days 

192 090 

147 551 

44 539 


61-90 days 

191 023 

146 373 

44 650 


91-120 days 

83 657 

50 369 

33 288 


121-150 days 

188 434 

144 790 

43 644 


151-180 days 

184 971 

142 405 

42 566 


>180 days 

9 785 544 

7 868 684 

1 333 856 

593 004 


10 802 576 

8 622 669 

1 586 903 

593 004 


6. VAT receivable 


Figures in Rand 

2016 

2015 

Restated* 

The VAT receivable consists of the following 

Input VAT receivable 

Output VAT 

28 196 662 
(17 658 450) 

24 435 477 
(17 424 871) 


10 538 212 

7 010 606 
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7, Cash and Cash equivalents 


Figures in Rand 

2016 

2015 

Restated* 

Cash and cash equivalent consist of 



Petty Cash 

6 210 

4 759 

Cashier's Collection 

83182 

14 391 

Bank balances 

1 739 100 

8 884 

Investment balances 

7 433 335 

1 859 322 


9 261 827 

1 887 356 
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The municipality had the following bank accounts: 


Account description 

June 2016 

Bank stateme 

June 2015 

int balances 

June 2014 


c 

June 2016 

rash Book bala 

June 2015 

nces 

June 2014 

Main Account: Current account - FNB 

1 739 09B 

8 861 

3 852 666 


1 739 098 

8 801 

3 852 866 

Direct Deposit Clearing 

- 

3 

- 


- 

3 

- 

Meeg Ntabankulu 

- 

- 

- 


- 

- 

- 

Investment Balance 

48 

48 

- 


48 

48 

- 

Operations 

1 003 

* 

2 253 137 


1 000 

- 

2 253137 

Vat Call Account 

Back to School 

6 262 916 

414 508 

601 000 

" 


6 282 916 

414 508 

601 000 

: 

Institutional 

- 

‘ 

118 476 


- 

- 

110 476 

FEB Account 

800 

1 000 

100 499 


1 000 

1 000 

100 499 

Municipal Support Institutional 

1 000 

1 000 

- 


1 000 

1 000 

- 

MPCC Call Account 

-17 

(17) 

- 


-17 

(17) 

- 

Free Basic Services Grant 

1 003 

1 003 

- 


1 003 

1 003 

- 

INEP- FNB Call Account 

1 000 

1 000 

- 


1 000 

1 000 

- 

FMG 

1 000 

1 000 

1 782 


1 000 

1 000 

1 782 

MIG 

1 000 

1 000 

1 000 


1 000 

1 000 

1 000 

MSIG 

1 000 

1 000 

1 148 


1 000 

1 000 

1 148 

DEDEAT 

1 000 

34 544 

* 


1 000 

34 544 

- 

DSRAC 

236 475 

1 642 

- 


236 475 

1 642 

- 

EPWP 

1 000 

1 000 

1 005 


1 000 

1 000 

1 005 

Thina Sinako 

486 602 

84 151 

63819 


486 602 

84 151 

63 619 

Traffic Fines 

1 000 

1 102 884 

- 


1 000 

1 102 884 

- 

Vukani Mangqamza 

1 000 

3115 

2 987 


1 000 

3 115 

2 987 

DBSA LOAN 

1 000 

23 952 

- 


1 000 

23 952 

- 

FNB Call Account 

- 

- 

655 342 


- 

- 

655 342 

FNB Call Account 

- 

- 

1 391 960 


- 

- 

1 391 950 

FNB Call Account 

- 

- 

839192 


- 

- 

839 192 

FNB Call Account 

- 

- 

16 066 


- 

- 

16 066 


9172 43S 

1 868 206 

9 319 269 


9 172 633 

1 868 206 

9 319 269 
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8. Investment Property 



2016 

2015 


Cost / Valuation 

Cost / Valuation 

Investment Property 

27 101 130.54 

25 055 031 


Reconciliation of investment property 



2016 

2015 

Restated* 

Opening balance - 1 July 2014 

25 055 031 

10 374131 

Prior year errors 

- 

7 879 354 

Additions during the year 

2 046 099 

- 

Fair value adjustment 

- 

6 801 546 

Closing balance 

27101 130 

25 055 031 


During the current reporting period various errors were identified in the investment 
property account. The errors were quantified and adjustments were processed. The 
properties were transferred from inventory to investment property. The property was 
erroneousiy categorised as inventory in the prior years and valued at lower of cost or 
current replacement cost was transferred to investment property as at 30 June 201 5. 
Subsequently it was measured at fair value in accordance to the municipality’s 
investment property policy. 

During the current year, the fair value calculation was not done as management is of the 
view that there are no significant changes in market values. 
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Reconciliation of Property Plant and Equipment - 2016 
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Intangible Assets 


Figures in Rand 


2016 



2015 



Cost 

Accumulated 

amortisation 

Carrying 

amount 

Cost 

Accumulated 

amortisation 

Carrying 

amount 

Computer software 

288 787 

261 023 

27 764 

288 787 

229 227 

B9 560 

Total 

288 787 

261 023 

27 764 

288 787 

229 227 

59 560 


Reconciliation of intangible assets - 2016 



Opening 

Balance 

Additions 

Amortisation 

Prior year 
adjustment 

Carrying amount 

Computer 

software 

59 560 


(31 797) 


27 764 

Total 

59 560 


(31 797) 


27 764 


Reconciliation of intangible assets * 2015 



Opening 

Balance 

Additions 

Amortisation 

Prior year 
adjustment 

Carrying amount 

Computer 

software 

93 424 

28 765 

(55 834) 

(6 795) 

59 560 

Total 

93 424 

28 765 

(55 834) 

(6 795) 

59 560 


11. DBSA Loan 

The municipality obtained a loan from the Development Bank of South Africa at a rate of 
9% per annum repayable in instalments linked to the receipt of the iNEP grant by the 
municipality. The duration of the loan was 2 years. The repayments were funded by the 
Integrated Eiectrification Program (tNEP) grant that the municipality receives from 
National Government. In terms of the contract al) amount received were suppose be paid 
to the DBSA. 


Figures in Rand 


2016 

2015 

Restated* 

Current Liabilities 




At amortised cost 


20 609 991 

18 718162 





Non-Current Liabilities 




At amortised cost 


- 

11 958 385 
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12, Finance lease obligation 


Figures in Rand 


2016 

2015 1 

Restated* I 

Minimum lease payments due 




Within 1 year 


420 273 

148 510 

in the second to fifth year 


332 665 

148 342 


It is the municipality's policy to iease office equipment (printing equipment) under finance 
ieases. The current leases are for a period not exceeding 5 years, with the lessor 
collecting the equipment at the end of the iease. Guaranteed fixed instalments are 
included in the iease for the fuii lease term with a fixed interest rate. 

The general maintenance and repairs of the leased equipment are undertaken by the 
iessor on a separate contract with the payable monthly instalment linked to the rate of 
usage of the equipment by the municipality. 

The prime rate at the commencement of the lease agreement was used to determine the 
finance costs, originai cost and obiigation. 

13. Payables 




2016 

2015 1 

Figures in Rand 



Restated* I 

Trade payables from exchange transactions 


12 457 695 

— 

6 520 607 

Payables from non-exchange transactions 


2 230 110 

371 830 


14. Accrued Expenses 


Figures in Rand 


2016 

2015 

Restated* 

Accrued leave pay 


3 651 204 

2 984 138 

Accrued bonus 


1 131 515 

1 061 368 

Total 


4 782 720 

4 045 506 


15. Unspent conditional grants and receipts 


Figures in Rand 


2016 

2015 

Restated* 
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1 

Spatial Planning (ANDM) I 

270 433 j 

1 463117 

1 Municipal Infrastructure grant 


(0.73) 

1 

Free Basic Services Electricity 


(0.42) ! 

; (0-42) 

' Finance management 


(0.22) 1 

1 (0-22) 

^ Sports Arts and Culture (DSRAC) 


- 1 

1 233 176 

DEDEAT 


167 380 : 

422 906 

Independent Electoral Commission 


2 000 000 

- 

EPWP 


(1 755) 

(9) 



2 436 056 

1 119189 


These amounts are invested in a ling^fenced investment untii utilised 
16. Provisions 


Figures In Rand 


2016 

2015 

Restated* 

Reconciliation of provisions 




Opening balance 


10 004 568 

5175 900 

Utilisation 


(7 611 958) 

4 828 668 

Unwinding 


898 377 


Closing Balance 


3 290 987 

10 004 568 1 


Although the municipaiity has already obtained a licence for the tandfill site, the landfill site is 
not operational. 

17. Long service awards 


i Figures in Rand 


2016 


2015 

Restated* 

Non - current portion 

Current Portion 


1 450 334 

191 520 


961 643 

338 492 

Total 


1 641 854 , 


1300135 


At 30 June 201 6 1 42 employees were eligible for long service awards. The curreni service cost 
for the ensuing year is estimated to be R1 641 854 (2014/2015: R1 300 135). At the valuation 
date the long service award liabitity of the municipality was unfunded, no dedicated assets were 
sel aside to meet this liability. As a result, the valuer did not value any long service award related 
assets during his valuation. The key assumptions for the valuation for the 2015/2016 financial year 
are as lollows: 
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2016 

2015 

Discount rate 

8.8 

8.16 

CPI 

6.51 

5.96 

Salary Increase percentage 

7.51 

6.96 

Net discount rate 

1.2 

1.12 

Mortality 

SA 85-90 

SA 85-90 

Normal retirement age 

63 

63 


18. Service charges 


Figures in Rand 


2016 

2015 

Restated* 

Refuse removal 


302 885 

232 708 


19. Rental of facilities and equipment 


Figures in Rand 


2016 

2015 

Restated* 

Venue hire and lease of office premises 


927 639 

947 830 


20. Interest received 


Figures in Rand 


2016 

2015 

Restated* 

Interest Charged on trade and other receivables 

Interest earned on investment 


448 472 

1 954 644 

520 846 

1 708 731 

Total 


2 403 116 

2 229 577 | 


21. Property rates 


Figures in Rand 


2016 

2015 

Restated* 

Property rates 


4 707 812 

2 721 629 
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Valuation on land and buildings are performed every 5 years. The general valuation came into 
effect on 1 July 2012. 

The next general valuation will be implemented on 1 July 2017, Interim valuations are 
processed on an annual basis to take into account changes in individual property values due 
to alterations and subdivisions. 

The following are the property categories and their current rates charge: 


Residential property 

0,004 1 

Business property 

0.004 I 

Public infrastructure 

0.001 1 

Government properties 

0.0015 1 


Rebates are granted to religious and non-profit entities 


22. Government grants and subsidies 


Figures in Rand 


2016 

2015 1 

Restated* I 

Operating Grants 




Equitabie Share 


98 512 000 

79 930 000 1 
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Finance Management Grant Finance 

GRANT REALIZED -MSIG 

Expanded Public Works (EPWP) 

EPWP Community Services 

DSRAC 

Spatial Planning (ANOM) 

DEDEA 

LGSETA & DPLGTA 

Precinct Plan Grants 


1 800 000 

930 000 

1 031 000 

436 680 

484 968 

100 000 

255 526 

192 684 

1 800 000 

934 000 

1 093 040 

820 936 

779 096 

28 540 

146 362 

149 542 

Total Operating Grants 


103 742 858 

85 681 516 

Capital Grants 

Provincial Treasury Internal Streets 

Electrification Grant - Finance 

Municipal Infrastructure Grant(MIG) 


26 498 073 

39 400 000 

26 395 001 

34 500 000 

21 577 000 



92 293 074 

56 077 000 

Total Grants 


196 035 932 

141 758 516 

Conditional and unconditional grants 

1 



Included in the above total grants are the following grants received: 




Conditional grants received 

Unconditional grants received 

1 

97 523 932 

98 512 000 

61 828 516 

79 930 000 

Total Grants 

□ 

196 035 932 

141 758 516 


Grant Reconciliation 
MIG 


Balance unspent at beginning of the financial period 
Receipts for the year 

Conditions met-transferred to revenue 

26 395 000 
(26 395 000) 

21 577 000 
(21 577 000) 


- 

- 

Gazetted amount 

26 395 000 

25 577 000 

INEP 



Balance unspent at beginning of the financial period 
Receipts for the year 

Conditions met-transferred to revenue 

39 400 000 
(39 400 000) 

34 500 000 
(34 500 000) 


- 

- 

Gazetted amount 

30 000 000 

30 000 000 
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FMG 


Balance unspent at beginning of the financial period 

Receipts for the year 

1 800 000 

1 800 000 

Conditions met-transferred to revenue 

(1 800 000) 

(1 800 000) 


- 

- 

Gazetted amount 

1 800 000 

1 800 000 

MSIG 



Batance unspent at beginning of the financial period 

Receipts for the year 

Conditions met-transferred to revenue 

930 000 
(930 000) 

934 000 
(934 000) 


- 

- 

Gazetted amount 

930 000 

934 000 

EPWP 



Balance unspent at beginning of the financial period 

Receipts for the year 

Conditions met-transferred to revenue 

(9) 

1 031 000 
(1 031 000) 

820 927 
(820 936) 

Gazetted amount 

(9) 

1 031 000 

(9) 

1 298 000 

DSRAC 



Balance unspent at beginning of the financial period 

Receipts tor the year 

Conditions met-transferred to revenue 

233 176 

250 000 
(484 968) 

762 272 

250 000 
(779 096) 


(1 792) 

233 176 

Conditions to be met- remain liabilities (see note 1 5) 

(1792) 

233 176 

The over expenditure of R1 792 was financed from equity share. 



Precinct Plan Grant 



Balance unspent at beginning of the financial period 

Receipts for the year 

Conditions met-transferred to revenue 

463 117 

(192 684) 

91 657 

400 000 
(28 540) 


270 433 

463117 
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Conditions to be met- remain liabilities (see note 1 5) 

270 433 

463 117 

The unspent grant is sitting in the main account. 

DEDEAT 

Balance unspent at beginning of the financial period 

422 906 

644 483 

Correction of Error 


(75 214) 

Receipts for the year 

- 

- 

Conditions met-transferred to revenue 

(255 526) 

(146 363) 


167 380 

422 906 

Conditions to be met- remain liabilities (see note 15) 

167 380 

422 906 

lEC 

Balance unspent at beginning of the financial period 

* 

- 

Receipts for the year 

2 000 000 

4 

Conditions met-transferred to revenue 

2 000 000 

4 

Conditions to be met- remain liabilities (see note 15) 

PROVINCIAL TREASURY INTERNAL STREETS 

Balance unspent at beginning of the financial period 

- 

- 

Receipts for the year 

26 498 073 

4 - 

Conditions met-transferred to revenue 

(26 498 073) 

4 - 


Conditions to be met- remain liabilities (see note 1 5) 


23. Personnel related costs 


Figures in Rand 


2016 

2015 

Restated* 

Basic 


29 413 580 

24 355 441 

Bonus 


2 415 938 

2 01 1 671 

Medical Aid - Company contributions 


2 318 817 

1 952 341 

UIF 


260 102 

229 911 

SDL 


398 084 

333 671 

Defined Contribution Plans 


3 340 738 

3 153 498 

Long service awards 


66 940 


Car Allowance 


3 306 295 

2 861 172 

Housing benefits and allowances 


2 301 851 

2 106 319 

Standby Allowances 


232 338 

415 408 


Ntabankulu 

Local Municipality 


Page | 52 


Ntabankuly Local Municipality 

Annual Financial Statements for the financial year ended 30 June 2016 


Telephone aSowances 

Contribution to bargaining council 

j 

67 369 

14 034 

57 892 

12 177 

Total 


44136 086 

37 409 501 

24. Remuneration of Councillors 




Figures tn Rand 


2016 

2015 

Restated* 

Councillois 


8 606 738 

8 380 663 

Councilloirs peosion contribution 


834 293 

813 603 

Total 


9 441 031 

9194 266 


25, Auditors Fees 


Figures in Rand 


2016 

2015 

Restated* 

Auditors remuneration 


3 427 281 

3 504 271 


Figures in Rand 


2016 

2015 

Restated* 

Outstanding Audit fees 




Current year audit fees 


3 427 281 

3 626 319 

Amount paid for the year 


(739 470) 

(592 313) 

Audit fees payable 


2 687 811 

3 034 006 


26. Depreciation and amortisation 


Figures in Rand 


2016 

2015 1 

Restated* 1 

Property, Plant and Equipment 


15 446140 

13 597 964 | 


27. Finance Costs 


Figures in Rand 


2016 

2015 1 

Restated* 1 

Interest paid 


2145 027 , 

997 887 [ 
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28. Allowance for Impairment - Receivables 


1 Figures in Rand 


2016 

2015 

Restated* 

1 Contribution to the allowance for the 

1 impairment of receivables 


3 822 766 

625 820 
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29. General Expenses 


Figures in Rand 


2016 

2015 

Restated* 

Internal Audit fees 


2 234 151 

434 860 

Advertising 


726 031 

520 068 

Asset Valuation 


449 659 

- 

Bank charges 


109 326 

97 575 

Capacity Buildmg 


763 628 

1 347 149 

Consulting and professional fees 


3 237 581 

2 295 472 

Electricity 


662 498 

740 188 

Revenue Enhancement Strategy 


1 362196 

- 

EPWP Expenses 


t 866 384 

996 588 

Financial Management Expenses 


1 408 007 

2 572 748 

Fuel and oil 


1 313195 

1 664 016 

IDP Expenses 


2 505 721 

1 936 358 

IT Expenses 


306 580 

408 666 

Indigent subsidy 


6 728 757 

8 912102 

Insurance 


508 623 

594 840 

LED project expenditure 


140 679 

453 975 

Land Use Management 


106 574 

55 040 

Cleaning Materials 


231 786 

304 806 

Saiga Levy 


552 220 

462 939 

Contribution Employee Related Provisions 


1 718 048 

833 339 

Precinct PFan Grant 


169 021 

L 

Supply Chain Management Training 


169 585 

- 

General Valuation Rolt 


361 213 

: 288 447 

Traffic & Road Safety 


120 371 ' 

I 117 835 

Sport & Recreation - Strategic 


369 82S ' 

164 880 

Tourism -Strategic 


276 062 

900 

Business Support 


233 843 


Spartial Development Framework 


404 648 

28 540 

Employee Wellness Programme 


144 762 

57 815 

Back to School Program 


445 056 

- 

Library senrices 


506 488 

775 750 

Marketing and communication 


949 823 

979 776 

Municipal systems improvement (MSiG) expenditure 


1 078 031 

848 262 

Occupational hearth and safety I 

406 994 

223 851 

Operational expenses 

1 

1 

637 053 

1 166 047 

Postage and Courier 


- 

1 618 

Printing and stationery 


371 885 

903 968 

Project expenditure 


2 103 514 

1 570 844 

Pubi^c amenities 

' 245 268 

308 525 
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Refuse bags and bins 


193 000 

207 000 

Royalties and licence fees 


72 306 

140 446 

Salaries and administration for PMU department 


1 298 970 

1 163 098 

Security (guarding of municipal offices) 


1 981 451 

1 332 693 

Telephone and fax 


2 787 643 

2 450 574 

Travel - Local 


3 243 590 

2 624 252 

Special Programmes Strategic 


1 058 369 

424 632 

Ward Committee Sitting Allowance 


1 946 551 

1 979 650 

Waste management 


154 819 

305 071 

Asset Write offs 


40 330 149 

(36 032 657) 

Inventory Write offs 


- 

4 784 540 

Total general expenses 


88 993 933 

11 447 087 


30. Fair value adjustments 


Figures in Rand 


2016 

2015 

Restated* 

Investment property 


- 

6 801 546 
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31. Net Cash flows from operating activities 


Figures in Rand 


2016 

2015 

Restated* 

Surplus 


38 534 042 

76 289 585 

Adjustment for: 


59 556 904 

(32 118 919) 

Depreciation and impairment of intangible assets 


15 446 140 

13 542 130 

Loss on sale of assets and liabilities 


362 350 

34 775 

Fair value adjustments 


- 

(6 801 546) 

Impairment deficit * RDP Houses 


- 

1 655 385 

Transfer of RDP Houses 


40 330 149 

(36 032 657) 

Allowance for debt impairment 


3 822 766 

625 820 

Movements in provisions - Landfill 


180 

(4 826 668) 

- Leave 


(626 040) 

(383 102) 

- Bonus 


221 359 

66 944 

Changes in working capital: 


4 833 359 

6 768 460 

Inventories 


2 648 844 

15 415 765 

Receivables from exchange transactions 


356 711 

723 619 

Receivables from non-exchange transactions 


2 785 343 

(1 077 882) 

Other receivables from non-exchange transactions 


(265 643) 

261 230 

Payables from exchange transactions 


1 518 790 

(1 656 981) 

VAT 


(3 527 552) 

(6 419 397) 

Unspent conditional grants and receipts 


1 316 866 

(475 894) 

Net cash flows from operating activities 


102 924 304 

50 939 126 


32. Commitments 


Figures in Rand 


2016 

2015 

Restated* 





Approved Capital expenditure 




Approved and contracted for 


63 389 376 

48 221 596 

Approved but not yet contracted for 


- 

- 

Approved operational expenditure 




Approved and contracted for 


5 165 524 

5 618 032 

Approved but not contracted for 


- 

- 



68 554 900 

53 839 628 
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33. Contingencies 


Plaintiff/App [leant 

Reference 

Case 

number 

2016 

2015 

Drodar Trading CC 

L 

628/12 

585 000 

600 000 

Drodar Trading CC 

ii. 

627/12 

685 000 

500 000 

Phumuzile Ntintili 

iii 

968/12 

220 000 

150 000 

Phumzile Ntintili 

iv 

883/12 

270 000 

200 000 

WildCoast Debt Collectors 

V 

4323/12 

104 500 

- 

Brainwave Projects 848 CC 

Vi 

1019/13 

665 000 

- 

Four Municipal Traffic Officers 

vii 

Unknown 

56 000 

5105 

SAMWU 

viii 

Unknown 

3 816 278 

3 696 278 

Siphokazi Cekwana 

ix 

Unknown 

7 150 000 

- 

Somdaka Funerals 

X 

Unknown 

315 000 

- 

Hlaliso Investments 

xi 

Unknown 

647 600 

- 

Avuyile Mnyangwana 

xii 

41/03/2016 

25 000 

- 

Lindokuhle Khumalo and Siphelete 
Khumalo 

xiii 

Unknown 

285 000 

• 

Lindokuhle Khumalo and Siphelele 
Khumalo 

xiv 

B315/2015 

265 000 

- 

Ingenious Information Systems 
IMATU 

XV 

Unknown 

294 833 

35 000 

99 467 

South African Revenue Authority 

xvi 

N/A 

3 922 801 


G. Spalding trading as Solvexa 

xvii 

1277/2015 

- 

829 274 

Total contingent liabilities 



19 342 012 

6 080 124 


i. Drodar Trading CC vs NLM (Case number 628/12) 


The Applicant had entered into an agreement with the first and the second respondent. 
The agreement was that the Applicant was going to supply the second respondent with 
the building material and the First respondent was going to affect payment within 60 days 
or alternatively within a reasonable time upon presentation of the invoice after delivery of 
the said material. The Applicant complied with its obligations. However, payment was not 
made within the agreed period. 

The Notice of Withdrawal in relation to this matter has been forwarded to us by our former 
legal team. This matter is now at a stage where we were served with Notice of Court 
Order by email from Jolwana Mgidlana Inc. 

The estimated capital claim is R500 000. 

ii. Drodar Trading CC vs NLM (Case number 627/12) 

An Applicant entered in to an agreement with the first and the second Respondents, the 
agreement was that the Applicant will supply the second Respondent with the building 
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material and the first Resporrdent wffi effect payment within 60 days or alternatively 
within a reasonable time upon presentation of the invoice. The Applicant complied with 
its obligations however, the first Respondent failed to effect payment within the agreed 
period. 

Notice to oppose was filed in the Court of law and upon an advice by Senior Counsel, we 
decided not to oppose the matter. 

This matter was being handled by Jolwana Mgidlana tnc, we have since terminated the 
mandate from them and requested the handover of this matter to our newly appointed 
firm of Attorneys. However, the handover has not yet been done pending settiement of of 
costs relating to this matter. We have been advised by Jolwana Mgidlana Inc that there is 
compiling court order to discover some documents which they did not mention pending 
the abovementioned settlement. 

We have since been senred with the Notice of Service of Court Order. It was emailed to 
us to keep in our records. 

The estimated total cost is R600 000 

iii. Phumzilc Ntintili Case number 968/12 

The plaintiff entered into an alleged contract with the defendant (Ntabankulu Local 
Municipality) wherein the defendant failed to perform as was required by the contract. It 
has since been made a court case and legal costs are estimated at R 220 000 

iv. Phumzilc Ntintili Vs NLM Case number 883/12 


P. Ntintili the Applicant allegedly entered into a contract of employment with the first 
defendant (NLM) and that alleged agreement was never honoured by the defendant. 

Pleadings were closed on this matter and it needed to be set down for trial. However, the 
Applicant did not apply for set down. In November 2015 this matter was set down on the 
opposed roll but the Applicant failed to attend the proceedings. 

We have noticed that we have tost interest in this matter and we require that it be closed 
as the Plaintiff himself seems to have lost interest. There are no new developments 
herein 

The estimated total cost is R270 000 

V- WildCoast Debt Collectors vs NLM Case Number 4323/12 

The applicant being (NLM) erroneously paid R50 000, 00 instead of R500, 00 to the 
defendant. Pleadings were exchanged on this matter and the judgement was finally 
handed down on the 30th of November 2012 in favour of the Municipality. However the 
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amount owing was not paid into the Municipality’s account as per the Courts decision. A 
writ of Execution to attach property was then granted. 

Sale did take place herein but the attached property could not be sold as the attendance 
was not good at all. An alternative date will be located. This matter requires closure as 
there is no movement and J.M Inc was advised of this by the former legal advisor Mr 
Bavu. 

The estimated total cost is R 104 500 

vL Brainwave Projects 848 CC vs NLM case number 1019/13 


The Respondent (NLM) had entered into a lease agreement with the defendant and the 
agreement was that the Applicant would develop a shopping complex, a taxi rank and 
sports field on the land, a portion of the land wherein the Applicant was obliged to 
develop a petrol station on the land. The Respondent was obliged to give the Applicant 
vacant land in an attempt to enable him to go ahead with the development. The Applicant 
contended that they were not given vacant possession of Erf 254 Ntabankulu as per the 
agreement by the Respondent, the premises were occupied by Eastern Cape Provincial 
Government and this situation perseveres to date. 

Judgment was handed down on the 03rd of October 2014 in favour of the Plaintiff. 
However we have handed over the matter to newly appointed legal firm 
Mbabane&Sokutu Inc 

The estimated total cost is R665 000 

vji. Four Municipal Traffic Officers vs NLM (Case number unknown) 


On the 3rd of September at about lOhIO Traffic Officer Mbasa and Mahonga were on 
duty in uniform when a white VW Golf was stopped to inspect it. Upon inspection it was 
picked up that the driver had no valid Driver's licence, he was in possession of an expired 
PDP. Driver was informed by Traffic Officer Mbasa that his vehicle was being impounded 
for him to pay spot cash fine. Driver agreed and he was accompanied by Traffic Officer 
Mbasa and Mahonga to the Municipality but to their surprise the driver drove away with 
them in the car to Phuthi direction and he informed them that he was sick and tired of 
paying these fines he was taking them with him to Bhonxa village. Luckily they were 
noticed by traffic officer Jiba who tried to assist in stopping the vehicle but the vehicle 
chase by traffic officer Jiba at last they managed to corner the vehicle at Bhonxa where 
the driver was taken to SAPS and charged accordingly. Since then a case was opened 
by the driver for assault. 

Charges for assault were laid against the four Municipal Traffic Wardens. 

The Matter was handed over to Senior Prosecutor for Public Prosecutions for a decision 
whether to prosecute or not. There have not been any developments in this matter. 

The estimated total cost is R665 000 

viii. SAMWU vs NLM (Case number 4S7/201S) 
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Non-payment of the Provident fund. This matter set on the 19th of November 2015 in 
Court and the Municipai Emptoyees Pension Fund requested to be joined as party in the 
proceedings and that request was granted, however. The new developments pertaining 
to this matter and the date for the next hearing are yet to be confirmed from Human 
Resource Office. 

The estimated total cost is R3 816 278 

ix. Siphoknzi Cekwana vs NLM (Case number unknown) 

This is a claim for the injury which took place when the plaintiff attended a public function 
organized by the Municipality when a tent feii and injured the plaintiff. The plaintiff is 
aiieging that she was injured as a resuit of the failure of the Municipality to ensure that 
the tent was correctly set up. We have filed an exception objecting to their particulars of 
claim for being vague and embarrassing. The plaintiff is in the process of amending her 
particulars of claim. 

The estimated total cost is R7 150 000 

X. Somdaka Funerals vs NLM (Case number unknown) 

NLM had entered into a lease agreement with Somdaka funeral parlour and eventually an 
offer to purchase the property was made between the parties. Mr Somdaka failed to pay 
the purchase price as per the agreement, as well as the rent. Eviction letter was sent 
Somdaka after he failed to pay rent and that’s when he made an offer to purchase the 
property in question. 

An order for eviction of Mr Somdaka awaits resolution by Council as per Advocate 
Khunju’sadvice. 

We have received a letter from Mr Somdaka’s lawyers requesting a meeting with us on 
the 5th or the 7th of August 201 5 to discuss the settlement of the following Erfs: 

Erf 332 and Erf 334 Erf 333 

The purpose of the meeting is to adopt a collaborative approach between the Municipality 
and Mr Somdaka to resolve any dispute/ administration glitch pertaining to the 
aforementioned property. 

The meeting between Mr Somdaka's lawyers and NLM did take place and the resolution 
was that, an independent valuator be chosen to evaluate the property in question and 
they have requested us to contact our old evaluator and that has not been done as yet 
because of the unavailability of the contact details of the valuator. The matter has been 
handed over to Mbabane&Sokutu Inc. 

The estimated total cost is R315 000 

xi. Hlaliso Investments vs NLM 


NLM entered into an agreement with Hlatiso Investments for the provision of Material for 
the building of the Hawker Stalls and Hlaliso claims payment of the costs incurred as a 
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result of installing Roller Shutter doors and the related material. Letter of Demand was 
sent to us and we responded. 

Hlallso Investments sent a letter to the Municipality challenging the cancellation of the 
contract. On perusal of the exchange of correspondents on the file, it transpired that the 
contract was validly cancelled by the Municipality due to non-performance on the part of 
Hlaliso Investments, our attorneys then prepared a letter and sent it to Olwethu Siqithi 
Attorneys advising them that the contract was correctly cancelled and they have not 
replied as yet, we still await their response. We await advice from Sokutu & Mbabane Inc 
for any new developments. 

The estimated total cost is R647 600 

xiL Avuyile Mnyangwana vs NLM (Case number 41/03/2016) 


Mr Mnyangwana was awarded Municipal premises for business purposes. The unlawfully 
Sublette the premises to one Miss Ndesi who paid him a monthly rental amount of R3700 
and when he was advised of his unlawful acts, he fraudulently wrote a letter evicting Miss 
Ndesi and the letter was as if It was written by the Municipality. 

A letter cancelling the agreement was drafted and hand delivered to Mr Mnyangwana, 

The agreement between Mr Avuyile Mnyangwana and the Municiplality has been 
terminated and the charges of fraud have been laid against Mr Mnyangwana and the 
matter is under Police investigation and we have not been advised of the developments 

The estimated total cost is R25 000 

xifl, Lindokuhle Khumalo and Siphcleic Khunialo NLM (Case number unknown) 


The Khumalos are trading on the side walk next to Lewis Stores, they were informed of 
the unlawfulness of their actions but none the less continued to trade and as a result of 
that they were arrested and detained, they is now claim damages to the value of R200, 
000 . 00 . 

This is a claim for unlawful detention and arrest which has only been notified through a 
letter of demand. We have responded to a letter of demand and the plaintiffs have 
subsequently changed attorneys who have issued another letter of demand on a slightly 
different cause of action. Our legal team has responded to second demand letter as well 
and they await summons and are preparing to file a notice to defend. 

On the 10th of February 2016, we were served with summons from Maqam and 
Associates acting on behalf of the Khumalos and we were cited as the 1 st Defendant. 
There no new developments as yet. 

The estimated total cost is R285 000 

vtv, Lindokuhle Khumalo and Siphelele Khumalo NLM (Case number 
B315/2015) 

The Khumalos are trading on the side walk next to Lewis Stores, they were informed of 
the unlawfulness of their actions but none the less continued to trade and as a result of 
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that they were arrested and detained. On their release they went back to the same spot 
where they were advised that it was not open for business and continued to trade, when 
they were told once again that what they were doing was in contravention to our 
Municipal By-laws, they laid a charge they applied for a protection order against our 
Municipal Official for harassment. 

The same individuals as appearing above have taken Mr Same a Municipal Traffic 
Official to court based on the Prevention of Harassment Act alleging that he is harassing 
them when he removes them from conducting street trading in an area not allocated to 
them. The matter appeared in court on the 22nd of January 2016 and it was postponed to 
the 5th day of February 2016 for their attorneys. 

On the 10th of February 2016, Mr Same was served with summons from Maqam and 
Associates acting on behalf of the Khumalos and cited as the 2nd Defendant. There no 
new developments as yet. 

The estimated total cost is R265 000 

KV. Ingenious Information Systems vs NLM (Case number unknown] 


The matter was received at the time when ptaintifTs attorneys were threatening to take 
default judgment. Upon consultation with the relevant officials of the Municipality we 
discovered that the money purportedly owed by the Municipality to the plainliff was paid 
and summons seems to have been issued because of the breakdown in communication 
between plaintiff and its attorneys. We filed a plea in order to prevent default judgment. 
The matter became quiet after that and we have also not proceeded with it since we take 
a view that plaintiff may have abandoned it. We recommend that the matter be left where 
it is since to proceed with it might be costly for the Municipality whereas the plaintiffs may 
have abandoned it after having seen our plea. 

The estimated total cost is R294 833.19. 

xvi. Value Added Tax 


The Municipality was under an audit on previous year vat returns submissions and the 
audit report was issued by BARS with their findings. The audit report indicate that there is 
a possibility that vat of R3 922 800.78 relating to previous year's vat submissions may be 
disallowed. The Municipality is still in the process of engaging with BARS with regard to 
the possible liability that may arise« 
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35. Prior period errors 


Statement of financial position 

As previously 
reported 

Correction of errors 

Restated 

Reference 

Current Assets 





Inventories 

10 582 250 

(10 067 010) 

495 240 

1 

Receivable from exchange 
transactions 

(69 203) 

886 950 

817 747 

2 

Receivable from non- exchange 
transactions 

1 133159 

104196 

1 237 355 

Vat receivables 

6 914 146 

96 460 

7 010 606 

4 

Cash and cash equivalents 

1 895 774 

(6134) 

1 889 640 

5 

Non-Current Assets 





Investment property 

10 374 131 

14 680 900 

25 055 031 

1 

Property, plant and equipment 

240 319 293 

32 285 406 

272 604 699 


Intangible Assets 

122 189 

(62 628) 

59 561 

6 

Current Liabilities 





Finance lease obligation 

- 

(148 510) 

(148 510) 

10 

DBSA Loan 

(18 052 174) 

(665 986) 

(18 718 162) 

7 

Payables from exchange 
transactions 

(7 055 868) 

535 261 

(6 520 607) 

4 

Payables from non-exchange 
transactions 


(371 830) 

(371 830) 


Unspent conditional grants and 
receipts 

(1 575 663) 

456 473 

(1 119190) 

6 

Accrued Expenses 

- 

(4 045 506) 

(4 045 506) 

9 

Long service awards 


(961 643) 

(961 643) 


Non-Current Liabilities 





Finance lease obligation 

- 

(148 342) 

(148 342) 

10 

Long service awards 

(876 736) 

538 244 

(338 492) 

11 






Net Assets 





Accumulated Surplus 

(221 782 394) 

(33 049 968) 

(254 832 362) 


Statement of financial performance 

Prior Year Audited 
Balance 

Adjustment 

Adjusted 

Balance 


Personnel related costs 

39 430 636 

(1 941 135) 

37 489 501 

12 

Auditors fees 

3 626 319 

(122 048) 

3 504 271 


Depreciation and impairment of 
intangible assets 

11 517 815 

2 024 315 

13 542130 

6 

Impairment loss - Inventory 

9 105 300 

(7 449 915) 

1 655 385 


Finance costs 

298 428 

699 459 

997 887 

13 

Contribution to the Allowance for the 
impairment of receivables 

1 406 674 

(780 854) 

625 820 

2 

General expenses 

42 380 277 

(30 933 190) 

1 1 447 087 

14 

Fair value adiustment 

1 348 146 

5 453 400 

6 801 546 

3 

Licences and permits 

(130 571) 

(736 326) 

(866 697) 

15 

Rendering of services 

- 

(34 248) 

(34 248) 

Other income 

(407 292) 

(96 323) 

(503 615) 

Fines 

(1 191 146) 

866 897 

(324 249) 
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Certain comparative figures had been remapped to enhance presentation. Material 
amendments to prior years due to error or reclassification are explained below; 

1. Inventory assessment was done and a portion of land had been reclassified from 
inventory to investment property. Adjustment on RDP houses transferred to department 
of Human Settlement was taken into account by expensing them in the Income 
statement. 

2. Receivables balances for Rates, Rentals, Customer Interest and Refuse were revised 
by agreeing them to the aging balances. The impairment of receivables was revised 
resulting in adjustment in Contribution to the allowances. 

3. Investment property was re-valued resulting in fair value adjustment. 

4. Accruals were understated in the prior year resulting in prior year adjustment to 
payables and vat receivables. 

5. Bank balances emanating from prior years not backed by the actual cash in the bank 
had been reversed. 

6 Assets previously disclosed as intangible assets had been reversed and the assets in 
the register does not meet the definition of intangible assets. 


7. Correction of prior year's DBSA short term portion did not include the interest accrued. 

8. Conditional grant liability was previously overstated as the amount received and 
utilised in prior years was recognised as revenue by decreasing the liability. 

9. Provision for leave pay previously overstated had been adjusted. 

1 0. Assets which met the definition of finance lease had been capitalised both the finance 
lease assets and liability were understated 

11. The Long Service Awards provision was previously understated. The correction of 
this understatement has resulted in an increased provision for Long Service Awards 
provisions 

12. Subsistence and Travelling incorrectly classified under basic salaries had been 
reclassified. 

13. The interest on DBSA loan accrued at year end was not accounted in the prior. The 
adjustment resulted in increase in payables and increase in interest. 

14. Expenditure reclassified and remapped resulting in an increase in General 
expenditure and audit fees. 

15. Re-grouping of re revenue ledger accounts which were incorrectly grouped in prior 
year. The net effect on the regrouping is nil on the overall revenue. 

36. Risk management 

The accounting officer provides written principles for overall risk management, as well as 
written policies covering specific areas, such as credit risk, use of non-derivative financial 
instruments, and investment of excess liquidity. 
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Liquidity risk 

The municipality's risk to liquidity is a result of the funds available to cover future 
commitments. The municipality manages liquidity risk through an on-going review of 
future commitments. 

Cash flow forecasts are prepared and adequate utilised borrowing facilities are 
monitored. 

Payables from exchange transactions with an amount of R 12 457 521 (2015; 6 520 607) 
are exposed to liquidity risk. 

Credit risk 

Credit risk consists mainly of cash deposits, cash equivalents and trade receivables. The 
municipality only deposits cash with major banks with high quality credit standing and 
limits exposure to any one counter-party. 

Trade receivables comprise a widespread customer base. Management evaluated credit 
risk relating to customers on an on-going basis. If customers are independently rated, 
these ratings are used. Otherwise, if there is no independent rating, risk control assesses 
the credit quality of the customer, taking into account its financial position, past 
experience and other factors. No credit limits were exceeded during the reporting period, 
and management does not expect any deficits from non-performance by these 
counterparties. 

Financial assets exposed to credit risk at the end of the year were as follows; 


Financial instrument 


2016 

2015 

Receivables from exchange transactions 


461 036 

817 747 

Receivables from non-exchange transactions 


971 712 

1 237 355 

Cash and cash equivalents 


9 261 827 

1 887 356 


Market risk 

The municipality is not exposed to this risk due to the nature of its operations. 

Interest rate risk 

As the municipality has no significant interest-bearing assets, the municipality’s income 
and operating cash flows are substantially independent of changes in market interest 
rates. 

37. Going concern 

The financial statements have been prepared on the basis of accounting policies 
applicable to a going concern. This basis presumes that funds wilt be available to finance 
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future operations and that the realisation of assets and settlement of liabilities, contingent 
obligations and commitments will occur in the ordinary course of business. 

38. Events after the reporting date 


Non • Adjusting Event after reporting date 

Due to the municipal elections that occurred on 03 August 2016, a new council was 
appointed in the municipality. The names of the members of recently appointed executive 
council and traditional leaders are available at the council offices at Ntabankuiu. 

This event does not require any adjustment to the reported figures at financial year end. 

In August 201 6 the municipality received a revised VAT assessment which contained a 
VAT liability of R3 922 800.78. The Municipality is still in the process of engaging with 
SARS with regard to the possible liability that may arise. The transaction had been 
treated as contingent liability. 

39. Unauthorised expenditure 



2016 

2015 

Unauthorised expenditure (opening balance) 

Unauthorised expenditure (Current year) 

Less: Prior Year error adjustment 

Less: Amount written off 

72 773 106 

36 312 065 

36 823 144 

47 337 660 

- 

(10 876 619) 

(36 312 065) 


73 284185 

72 773106 


40. Fruitless and wasteful expenditure 



2016 

2015 

Fruitless and wasteful expenditure (opening 
balance) 

Fruitless and wasteful expenditure (For the year) 

Amount written off 

7 347 061 

7 295 643 

1 025 355 

51 418 

(7 347 061) 


1 025 355 

7 347 061 


The fruitless and wasteful expenditure of R7 347 061 for 2014/1 5 financia 


council and a decision was taken to write a letter to treasury for condonation. 


year was presented to 


The fruitless and wasteful expenditure of R1 025 355 for 2015/16 financial year is in the process of 
being investigated. The result of the investigation will be presented to the council for consideration. 
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41. Irrej^ular expenditure 



2016 

2015 

Opening balance 

259 922 530 

31 166 599 

Less: amount written off by Council 

(241 292 931) 



18 629 599 


Add; Irregular Expenditure - current year 

17 209 204 

97 471 196 

Less: Irregular Expenditure incorrectly written off 

(2 349 844) 


Balance 

33 488 959 

128 637 795 

Add: Reversal of amount previously written off 
without following prescripts 


131 284 735 


- 

259 922 530 

Less: Amount written off by Council 

(13 733 745) 

* 

Closing balance 

19 755 214 

259 922 530 


42. Additional disclosure in terms of Municipal Finance Management Act 


Figures in Rand 


2016 

2015 

PAYE, UIF and SDL 

Opening balance 

Current year subscription/fee 

Amount paid 


485 186 

8 869 824 

(8 335 840) 

485 186 : 

Closing balance 


1 019 170 

485 186 

Pension and Medical Aid deductions 

Opening balance 

Current year subscription/fee 

Amount paid 


10 703 243 
(9 730125) 

5 422 924 
(5 422 924) 

Closing balance 


973 118 

- 

VAT 

VAT receivable 


10 538 212 

7 010 606 

VAT output payables and VAT input receivables are shown in note 6. 

All VAT returns have been submitted by the due date throughout the year 
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42. Deviation from supply chain management regulations 

Paragraph 12(1)(d)(i) of Government Gazette No. 27636 issued on 30 May 2005 states 
that a supply chain management policy must provide for the procurement of goods and 
services by way of a competitive bidding process. 

Paragraph 36 of the same gazette states that the accounting officer may dispense with 
the official procurement process in certain circumstances, provided that he records the 
reasons for any deviations and reports them to the next meeting of the council and 
includes a note to the financial statements. 

43. Related parties 


Transactions with related parties were concluded at arm's length. The following are the 
related transactions were tenders were awarded to bidders related to the employees of 
the municipality; 


Employee 

Position 

Supplier Name 

Mr S Matiwane 

Director 

Zamangwanya Trading Cc 

Ms V.N Bam 

VIP Protector 

Bam Virginia Nonkululo 

Mr M. Sopete 

Administrator 

Bmf Big Construction Trading 
Enterprise 


Refer to note 44 for remuneration of directors 
44. Directors' remuneration 


Executive - 2016 


Emoluments 


other benefits 

Contribution to 

UIF, Medical Aid and 
Pension Fund 

Total 

Ms S Mankahta 


746 481 


160 509 

163 071 

1 070 061 

Mr S Matiwane 


570 501 


336 250 

2 033 

908 784 

Ms N Ncflaku 


570 501 


336 250 

2 033 

908 784 

Ms C Qotoyi 


864 316 


152 885 

2 033 

1 019 234 

Ms T Jako-Wutu 


570 501 


336 250 

2 033 

908 784 

Mr S Node 


492 324 


336 250 

80 209 

908 783 



3 814 624 


1 658 394 

251 412 

5 724 430 
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Executive - 2015 


Emoluments 


Other benefits 

Contribution to 

UiF, Medical Aid and 
Pension Fund 

Total 

Ms S Mankahia 


828 264 


151 424 

29 803 

1 009 491 

Mr S Matiwane 


538105 


317217 

2 022 

857 344 

Ms N Ndlaku 


538 105 


317 217 

2 022 

857 344 

Ms C Qotoyi 


815 289 


144 231 

2 022 

961 542 

Ms T Jako-Wutu 


513 854 


317 217 

26 272 

857 343 

Mr S Nodo 


502 014 


317217 

38112 

857 343 


3 735 631 1 564 523 100 253 5 400 407 
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Report of the auditor-general to the Eastern Cape 
provincial legislature and the council on Ntabankulu 
Local Municipality 


Report on the financial statements 
Introduction 

1. I have audited the financial statements of the Ntabankulu Local Municipality set out on 
pages xx to xx, which comprise the appropriation statement, statement of financial position 
as at 30 June 2016, the statement of financial, statement of changes in net assets, cash 
flow statement and statement of comparison of budget and actual amounts for the year 
then ended, as well as the notes, comprising a summary of significant accounting policies 
and other explanatory information. 

Accounting officer’s responsibility for the financial statements 

2. The accounting officer is responsible for the preparation and fair presentation of these 
financial statements in accordance with South African Standards of Generally Recognised 
Accounting Practice (SA standards of GRAP)] and the requirements of the Municipal 
Finance Management Act of South Africa, 2003 (Act No. 56 of 2003) (MFMA and the 
Division of Revenue Act of South Africa, 2014 (Act No. 1 of 2015) (DoRA), and for such 
internal control as the accounting officer determines is necessary to enable the preparation 
of financial statements that are free from material misstatement, whether due to fraud or 
error. 


Auditor- general’s responsibility 

3. My responsibility is to express an opinion on these financial statements based on my audit. 

I conducted my audit in accordance with International Standards on Auditing. Those 
standards require that I comply with ethical requirements, and plan and perform the audit to 
obtain reasonable assurance about whether the financial statements are free from material 
misstatement. 

4. An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements. The procedures selected depend on the auditor's 
judgement, including the assessment of the risks of material misstatement of the financial 
statements, whether due to fraud or error. In making those risk assessments, the auditor 
considers internal control relevant to the entity’s preparation and fair presentation of the 


financial statements in order to design audit procedures that are appropriate in the 
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the 
entity’s internal control. An audit also includes evaluating the appropriateness of accounting 
policies used and the reasonableness of accounting estimates made by management, as 
well as evaluating the overall presentation of the financial statements. 

5. I believe that the audit evidence I have obtained is sufficient and appropriate to provide a 
basis for my qualified audit opinion. 


Basis of qualified opinion 
Irregular expenditure 

6. The municipality did not have adequate systems to identify and disclose all irregular 
expenditure incurred during the year as required by section I25(2){d)(i) of the MFMA. The 
irregular expenditure disclosed in note 41 to the financial statements is understated in 
respect of amounts incurred and identified during the audit process of R5 million. Due to 
the lack of systems it was impracticable to determine the full extent of the understatement 
of the irregular expenditure disclosed as R19,8 million in note 41 to the financial 
statements. 

Unauthorised expenditure 

7. Sufficient appropriate audit evidence could not be obtained for unauthorised expenditure 
incurred in the prior year and included in the current year’s opening balance. Due to the 
unavailability of documentation to support this balance, I was unable to confirm these 
amounts by alternative means. Consequently, I was unable to determine whether any 
adjustments were necessary to the current year unauthorised expenditure of R73,3 milion 
(201 5: R72.8 million) as disclosed in note 39 to the financial statements. 

Statement of comparison of budget and actual amounts 

8. GRAP 1 - Presentation of financial statements and GRAP 24 - Presentation of budget 
information in the financial statements requires that a full set of financial statements 
includes a comparison of budget and actual amounts. The following differences were 
identified: 

• there were differences between the budget and the adjustment budget approved by 
council to the approved budget amounts and final budget amounts disclosed in the 
statement of comparison of budget and actual amounts and 

• there were differences between the amounts disclosed in the statement of financial 
performance and the actual amounts disclosed in the statement of comparison of 
budget and actual amounts. 

As a result, the statement of comparison of budget and actual amounts is misstated by 
R20,1 million (2015 : R9,7million). 


Net cash flows from operating activities 

9. GRAP 2- cash flow statements requires the disclosure of a reconciliation of the 
surplus/deficit with the net cash flow from operating activities. A re-performance of the 
reconciliation as disclosed in note 31 to the financial statements revealed differences 
between the amounts disclosed and the underlying supporting records. As a result, the 
reconciling amounts within note 31 to the financial statements are misstated by R7,8 million 
(2015; R37,8 million). 

Commitments 

10. The municipality did not have an adequate and complete contract management system in 
place for the identification and recognition of contracted commitments. As a result 
commitments as disclosed in note 32 to the financial statements is understated by RIO 
million (2015: R3.9 million). 

General expenses 

1 1 . The municipality incorrectly allocated a prior period error adjustment emanating from 
property, plant and equipment to general expenses instead of accumulated surplus. 
Consequently, general expenses as disclosed in note 29 to the financial statements is 
overstated by R2,6 million and the comparative amount is understated by R36 million and 
accumulated surplus is understated by the R33,4 million. 

Qualified opinion 

1 2. In my opinion, except for the possible effects of the matters described in the basis for 
qualified opinion paragraphs, the financial statements present fairly, in all material respects, 
the financial position of the Ntabankulu local municipality as at 30 June 2016 and its 
financial performance and cash flows for the year then ended, in accordance with SA 
standards of GRAP and the requirements of the MFMA and DoRA. 


Emphasis of matters 

13. 1 draw attention to the matters below. My opinion is not modified in respect of these 
matters. 

Restatement of corresponding figures 

14. As disclosed in note 35 to the financial statements, the corresponding figures for 30 June 

2015 have been restated as a result of errors discovered during the year ended 30 June 

2016 in the financial statements of the municipality at, and for the year ended, 30 June 
2015. 


Fruitless and wasteful expenditure 

15. As disclosed in note 40 to the financial statements. Fruitless and wasteful expenditure 
amounting to R 1 million was incurred by the municipality during the year ended 30 June 
2016. This was due to interest and penalties incurred on late payment of suppliers. 



Allowance for impairment for receivables from non- exchange 

16. As disclosed in note 5 to the financial statements, the municipality has made allowances for 
material impairments for receivables from non-exchange transactions amounting to R12,6 
million which are related to receivables that were not considered recoverable. This 
impairment is due to poor collection practices. No write-off against the impairment 
provisions have been made during the year. 

Report on other legal and regulatory requirements 

17. In accordance vwth the Public Audit Act of South Africa, 2004 (Act No. 25 of 2004) and the 
general notice issued in terms thereof, I have a responsibility to report findings on the 
reported performance information against predetermined objectives of selected objectives 
presented in the annual performance report, compliance with legislation and internal 
control. The objective of my tests was to identify reportable findings as described under 
each subheading but not to gather evidence to express assurance on these matters. 
Accordingly, I do not express an opinion or conclusion on these matters. 


Predetermined objectives 

18. 1 performed procedures to obtain evidence about the usefulness and reliability of the 
reported performance information of the selected objective KPA 2: Basic Service Delivery 
and Infrastructure Development on pages x to x presented in the annual performance 
report of the municipality for the year ended 30 June 2016 

19. 1 evaluated the usefulness of the reported performance information to determine whether it 
was presented in accordance with the National Treasury’s annual reporting principles and 
whether the reported performance was consistent with the planned objectives, I further 
performed tests to determine whether indicators and targets were well defined, verifiable, 
specific, measurable, time bound and relevant, as required by the National Treasury's 
Framework for managing programme performance information (FMPPI), 

20. 1 assessed the reliability of the reported performance information to determine whether it 
was valid, accurate and complete. 

21 . The material findings in respect of the selected objectives are as follows: 

Basic service delivery and infrastructure Development 

Usefulness of reported performance information 

22. 1 did not identify any material findings on the usefulness of the reported performance 
information for KPA 2: Basic Service Delivery and Infrastructure Development. 


Reliability of reported performance information 

23. The FMPPI requires auditees to have appropriate systems to collect, collate, verify and 
store performance information to ensure reliable reporting of actuai achievements against 
pianned objectives, indicators and targets. The reported achievements against planned 
targets of important indicators were not reliable when compared to the source information 
or evidence provided. 

Additional matter 

24. I draw attention to the following matter: 


Achievement of planned targets 

25. Refer to the annual performance report on page(s) x to x; for information on the 

achievement of the planned targets for the year. This information should be considered in 
the context of the material findings on the reliability of the reported performance information 
in paragraphs 23 of this report. 


Compliance with legislation 


26. 1 performed procedures to obtain evidence that the municipality had complied with 

applicable legislation regarding financial matters, financial management and other related 
matters. My material findings on compliance with specific matters in key legislation, as set 
out in the general notice issued in terms of the PAA, are as follows; 

Budgets 

27. Expenditure was incurred in excess of the approved budget, in contravention of section 
87{8)oftheMFMA. 

Annual financial statements, performance and annual reports 

28. The financial statements submitted for auditing were not prepared in all material respects in 
accordance with the requirements of section 122 of the MFMA. Material misstatements 
identified by the auditors in the submitted financial statements were not adequately 
corrected, which resulted in the financial statements receiving a qualified audit opinion. 

Procurement and contract management 

29. Contracts were awarded to bidders based on preference points that were not allocated and 
calculated in accordance with the requirements of the Preferential Procurement Policy 
Framework Act and its regulations. 



30. Contracts were awarded to bidders who did not submit a declaration on whether they are 
employed by the state or connected to any person employed by the state, as required by 
SCM regulation 13(c). 

31 . Contracts were extended without tabling the reasons for the proposed amendment in the 
council of the municipality, as required by section 1 16(3) of the MFMA 

32. The performance of contractors was not monitored on a monthiy basis, as required by 
section 1 16(2)(b) of the MFMA. 

33. Other SCM role players whose close family members had a private or business interest in 
contracts awarded by the municipality participated in the process relating to that contract, in 
contravention of SCM regulation 46(2)(f). 

Expenditure management 

34. Reasonable steps were not taken to prevent unauthorised expenditure, irregular 
expenditure and fruitless and wasteful expenditure, as required by section 62(1 )(d) of the 
MFMA. 

Asset Management 

35. An adequate management, accounting and information system which accounts for assets 
was not in place, as required by section 63(2)(a) of the MFMA. 

36. An effective system of internal control for assets (including an asset register) was not in 
place, as required by section 63(2)(c) of the MFMA. 


Internal control 


37. 1 considered internal control relevant to my audit of the financial statements, annual 

performance report and compliance with legislation. The matters reported below are limited 
to the significant internal control deficiencies that resulted in the basis for qualified opinion, 
the findings on the annual performance report and the findings on compliance with 
legislation included in this report. 

Leadership 

38. Leadership did not adequately implement their action plan to address prior year audit 
findings in respect of financial management, performance reporting and compiiance with 
laws and regulations. As a result the internal control deficiencies were not adequately 
addressed and resulted in repeat findings. 

39. The leadership did not institute all the disciplines necessary to enable effective oversight 
that promoted efficiency and effectiveness in financial management, service delivery 
reporting and compliance with laws and regulations, thus not setting the correct tone for the 
credibility of all reports generated by the administration. This was evidenced by the material 
findings on the financial statements, annual performance information and compliance with 
laws and regulations. 


Financial and performance management 

40. Management did not design and implement daily and monthly financial control in order to 
ensure that financial statements and annual performance reports are supported by 
accurate and complete underlying records. 

41 . Adequate Internal controls have not been implemented over the monthly financial and 
performance reporting processes, including year-end reporting, as a number of balances 
and disclosures in the financial statements are dependent on manual reconciliations and 
schedules at year end. 

42. The annual performance report was not supported by complete, relevant and accurate 
information. This is as a result of an inadequate record management system that is not 
systematically and regularly monitored by management. 

Governance 

43. Although the audit committee discharged its duties with respect to the risk areas of financial 
reporting, performance reporting and compliance with laws and regulations, material 
misstatements were still noted due to management not implementing the recommendations 
of internal audit and audit committee. 


East London 
30 November 2016 
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CIRCULAR 


NO. 1 OF 2014 (MUNICIPAL ANNUAL REPORT) 

TO: All Executive Mayors/Mayors 
CC: Speakers 

Municipal Managers 
Strategic Managers 
IDP/PMS Co-ordinators 

RE; REQUEST FOR THE CONSIDERATION OF KEY PERFORMANCE INDICATORS 
IN THE DEVELOPMENT OF THE ANNUAL REPORT 


PURPOSE 

The purpose of this communique is to request the Executive Mayors and Mayors of all 
municipalities to closely monitor the processes towards the development, tabling and adoption 
of municipal annual reports. This request Is triggered by the poor quality reports that have 
been submitted by municipalities for 2012/13 financial year. 


BACKGROUND 

The department of Cooperative Governance and Traditional Affairs has noticed with concern 
the quality of annual reports that are developed by municipalities. This is largely as a result of 
guiding circulars from National Treasury which seem to focus mainly on finanpiah^eporting and 
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neglecting the performance information reflection, thereby denying the MEC for local 
government an opportunity to report on the performance of municipalities in terms of Section 
47 of MSA.” 


The annual reports that are submitted by municipalities to the MEC for local government are 
developed in compliance with section 46 of MSA and chapter 12 of MFMA respectively, 

The provincial department together with the National Department of Cooperative Governance 
developed indicators that seek to assist municipalities to provide information that will assist the 
MEC to report on municipal performance. All municipalities were woii<-shopped on these 
indicators for purposes of reporting on their performance. During the assessment of the reports 
for 2012/13 financial year it has been obsenred that municipalities have not taken these 
indicators into consideration when reporting hence their reports are lacking crucial 
performance information. 

The following is the list of indicators that were agreed upon and on how the performance 
information should be populated:- 

jSHa pteri^r g anlsatiO rt^l Transformation and I nstitutiohal Deveio pmenty 


Annual performance as per key performance indicators in municipal transformation and 
organizational development 


1 

Indicator name 

Total number 

of people 

(planned for) 
during the 

year under 

review 

Achievement 

level during 
the year 

under review 

Achievement 

percentage during 
the year 

Comments on the 

gap 

1 

Vacancy rate for all approved 
and budgeted posts; 






Percentage of appointment In 
strategic positions ( Municipal 

6 

6 

100% 

No gap 
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Total number Achievement Achievement 


Comments on the 


of people level during percentage during gap 

(planned for) the year the year 

during the under review 

year under 

review 



Manager and Section 57 
Managers) 


Percentage of Section 57 
Managers including Municipal 
Managers who attended at least 
1 skill development training 
course within the FY 


Percentage of Managers In 
Technical Services with a 
professional qualification 


Level of PMS effectiveness In Performance Management System Framework was developed; It was 



100% 

The plan prioritised 

two Directors in the 
year 2015/2016. 

lOOK 

No gap 


the DM - (DM to report) 


Implemented to Directors, The Municipality embarked on cascading the 


Level of effectiveness of PMS in I framework to the lower levels 2013/2014. Various workshops have been 


the LM - (LM to report) 


undertaken to employees and Councillors' in the financial year 2013/2014. 

In 2014/2015 It was implemented to Directors and Managers and was 
further cascaded to Officers in the financial year 2015/2016. 

Ntabankufu Local Municipality has reviewed its Performance Management 
System Framework in 2015/2016 financial year and Institutional Score card 
adopted by Council on the 27 May 2015, to integrate municipality's 
strategic objectives into the performance management process. 

The institutional score card has been adopted by council in May 2015 which 
includes Integrated Development Plan priorities, service delivery and budget 
Implementation plan 2015/2016 (SDB1P) and Individual performance 
contracts and plans. 

Directorates develop their monthly plans and report monthly through 
management meetings. Quarterly performance reports and reviews have 
been done through Council Standing Committees. Mid- year performance 
reporting and reviews have been done through Council Standing 
Committees and annual reporting and review have been done through the 
MPAC and adopted by the Council. 
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1 

Indicator name 

Total number 

of people 

(planned for] 
during the 

year under 

review 

Achievement 

level during 

the year 

under review 

Achievement 

percentage during 
the year 

Comments on the 

gap 



Performance agreements 2015/2016 have been signed by all Directors and 
were submitted to Department of Local Government & Traditional Affairs. 
Performance agreements for Managers reporting to Directors and Officers 
reporting to Managers have been signed. First, Second and third Quarter 
performance evaluations for 2015/2016 have been conducted. Performance 
Management System policy was again reviewed in 2015/2016 and was 
adopted by Council in May 2016 for implementation in the next financial 

year. 

Annual Performance evaluations for 2014/2015 have been conducted after 
the adoption of the Annual Report with Oversight in March 2016 to all 
Directors and Managers. 

1 

Adoption and implementation of 
HRD plan including WSP 

2015/2016 WSP was prepared, adopted and submitted to the LG5ETA. 

a. 

Percentage of staff that have 
undergone a skills audit 
(including competency profiles) 
within the current 5 year term 

164 

8 . 

Percentage of staff 

that have 

undergone a skills 
audit (including 
competency 

profiles) within the 
current 5 year 

term 

164 

9 

Percentage of councillors who 
attended a skill development 
training within the current 5 
year term 

36 

9 

Percentage of 

councillors who 

attended a skill 

development 
training within the 

current 5 year 

term 

36 

10 

Percentage of staff complement 
with disability 

12 

10 

Percentage of staff 
complement with 
disability 

12 
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Indicator name 

Total number 

of people 

(planned for) 
during the 

year under 

review 

Achievement 

level during 
the year 

under review 

Achievement 

percentage during 
the year 

Comments on the 

gap 

11 

Percentage of female employees 

164 

11 

Percentage of 

female employees 

164 

12 

Percentage of employees that 

are 

aged 35 or younger 

164 

12 

Percentage of 
employees that 

are 

aged 35 or 

younger 

164 


Clffapter: Ba slc^eivjce deliver^^^^ hiqhlig Rts? ( KRl^-2 ^ 


Annual performance as per key performance indicators in water services 


This part is the function of the Alfred Nzo District Municipality. 



Indicator name 

Total number of 

household/customer 
expected to benefit 

Estimated 

backlogs 

(actual 

numbers) 

Target set 

for the FY 

under 

review 

(actual 

numbers) 

Number of 

HK/customer 

reached 

during the FY 

Percentage 

of 

achievement 

during the 

year 

1 

Percentage of 

households with 

access to potable 

water 

NA 

NA 

NA 

NA 

NA 

2 

Percentage of 

indigent households 

with access to free 

basic potable water 

NA 

NA 

NA 

NA 

NA 

3 

Percentage of clinics 
with access to potable 

NA 

NA 

NA 

NA 

NA 
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water 






4 

Percentage of schools 
with access to potable 

water 

NA 

NA 

NA 

NA 

NA 

S 

Percentage of 

households in formal 

settlements using 

buckets 

NA 

NA 

NA 

NA 

NA 


Annual performance as per key performance indicators in Electricity services 



Indicator name 

Total number of 
household/customer 
expected to benefit 

Estimated 

backlogs 

(actual 

numbers) 

Target set 

for the f. 

year under 

review 

(actual 

numbers) 

Number of 

HH/customer 

reached 

during the FY 

Percentage of 

achievement 

during the year 

1 

Percentage of 

households with 

access to electricity 

services 

27,481 

IS 631 

580 

580 

2 % 

2 

Percentage of indigent 

households with 

access to basic 

electricity services 

365 

365 

1708 

365 

21 

3 

Percentage of 
indigent households 

with access to free 

alternative energy 

sources 

5 581 

10 002 

5 581 

5 581 

58 
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Annual performance as per key performance Indicators in sanitation services 
This part is the function of the Alfred Nzo District Municipality. 



Indicator name 

1 

Total number of 

household/custo 
mer expected to 

benefit 

Estimated 

backlogs 

(actual 

numbers) 

Target set 

for the f. 

year under 

review 

Number of 

HH/custom 

er reached 

Percentage 

of 

achievement 

during the 

year 

Percentage of 
households with access 

to sanitation services 

NA 

NA 

NA 

NA 

NA 

Percentage of indigent 

households with access 

to free basic sanitation 

services 

NA 

NA 

NA 

NA 

NA 

Percentage of clinics 

with access to sanitation 

services 

NA 

NA 

' NA 

NA 

NA 

Percentage of schools 

with access to sanitation 

services 

NA 

NA 

NA 

NA 

NA 

i 



Annual performance as per key performance indicators in road maintenance services 



Total number of 



Percentage of 

households without 
access to gravel or 


of 27481 


Estimated 

backlogs 

(actual 

numbers) 

Target set 

for the f. 

year under 

review 

(Actual 

numbers) 

Number of 

HH/customer 

reached 

during the FY 

Percentage 

of 

achievement 

during the 

year 

IB 109 

1853 

1853 

6J% 





f 2 
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graded roads 






2 

Percentage of road 

infrastructure 

requiring upgrade 

11 225 

9 372 

IPD 

IPD 

0%; 

3 

Percentage of planned 
new road 

infrastructure actually 

constructed 

1BS3 

16 256 

1B53 

1853 

6.7% 

4 

Percentage of capital 
budget reserved for 
road upgrading and 

maintenance 

effectiveiy used* 

RSOOOOO 000 

342,650,000 

1 

14,323,120 

14,323,120 

2.8% 


Annual performance as per key performance indicators in waste management services 



Indicator name 

Total number of 

household/customer 
expected to benefit 

Estimated 

backlogs 

(actual 

numbers) 

Target set 

for the r. 

year under 

review 

Number of 

HH/customer 

reached 

Percentage 

of 

achievement 

during the 

year 

1 

Percentage of 

households with 

access to refuse 

removal services 

24 397 households 

23 754 

households 

643 

households 

320 

households 

8% 

2 

Existence of waste 

management plan 

The municipalitv is implementing an Integrated Waste Management Plan (IWMP). 

The IWMP was reviewed and adopted by the Council and it was also submitted to 
the MEC for DEDEAT for gazetting. 
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Annual performance as per key performance indicators in housing and town planning 
services 



Indicator name 





Percentage of 
households living In 
informal 
settlements 


Percentage of 
informal 
settlements that 
have been provided 
with basic services 


Percentage of 
households in 
formal housing that 
conforms to the 
minimum building 
standards for 
residential houses 


Existence of an 
effective indigent 
policy 


Total number of 

Estimated 

Target set 

Number of 

Percentage 

household/customer 

backlogs 

for the f. 

1 

HH/customer 

of 

expected to benefit 

(Actual 

year 

reached 

achievement 


numbers) 

under 


during the 



review 


year 

0,0004 

56 

56 

56 

56 



THE INEORMATION SHOULD BE REFLECTED IN A NARRATIVE FORM 

The Indigent Policy is reviewed every year before the beginning of the financial 
year The current threshold for the qualifying indigent beneficiaries is R1500 per 
household. The municipality is subsidising the foltowing services to the qualified 
indigent applicants:- 

• Electricity -SOkwt 

• Paraffin - 51 

• Solar - maintenance 

■ Refuse collection - S0% rebate 

• Rates -S09& rebate 
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5 

Existence of an 

approved SDF 

The SDF was developed and adopted by council In 2012. The SDF cover 
Environment^ Tourism corridors, Nodal development zones and LEO existing and 
proposed projects. 

6 

Existence of Land 

Use Management 
System (LUM5) 

The land use scheme was adopted by council In 2012. This scheme consists of 
regulations, town planning register, zoning and land use plans* 


CHABTER-lMUNIC IP'AL LOCAL EGQNOMrCDEVEL^PMENT^^ 

mm 

Annual performance as per key performance Indicators In LED 



Indicator name 

Target set 
for the year 

Achievement level 

during the year 
(absolute figure) 

1 

Achievement percentage 
during the year 

m 

Existence of LED unit 

20 

14 

70% 

2 

Percentage of LED Budget spent on 

LED related activities. 

R400 000 

MOO 000 

lOOK 

3 

Existence of LED strategy 

The LED strategy has been adopted by the councli in 2015/16 and 
is on its implementation. 

4 

Number of LED stakeholder forum 

meetings held 

4 

3 

75% 

5 

Plans to stimulate second economy 

5 

5 

100% 

1 6 

1 

Percentage of 5MME that have 
benefited from a 5MME support 

program 

40 

More than 40 

5MME benefited 

from Catering, 
supply and delivery 
of services, Joint 
venturing with 
developed 
companies. 

More than 100% 

7 

Number of job opportunities created 
through EPWP 

100 

158 

More than 100% 











































RE: REQUEST FOR THE CONSIDERATION OF KEY PERFORMANCE INDICATORS 


IN THE DEVELOPMENT OF THE ANNUAL REPORT 



Indicator name 

Target set 

for the year 

Number of job opportunities created 
through PPP 

0 


during the year 


(absolute figure) 



C>iiapYer:MUNieiP^ALnNANeiALjVI^LriTAN ^ 

Annual performance as per key performance indicators in financial viability 


Indicator name 



the total operational budget 



of total actual revenue 



percentage of the total actual 
budget 


Target set for the 
year R(OOO) 

Achievement 

level during the 
year R(OOO) 

Achievement 

percentage during 
the year 

100% (R112 905 

591) 

R102 082 826) 

90% 

Target set for the 
year (35%) R(OOO) 

Achievement 

level during the 
year R(OOO) 

Achievement 

percentage during 
the year vs the 
operational budget 

49% {R55 859 995) 

R53 807 285 

47% 

Target set for the 
year [ 20 % or less) 
R(OOO) 

Achievement 

level during the 
year R(OOO) 

Achievement 

percentage during 
the year vs the 

actual revenue 

9% (R21 100000) 

4% (R8 087 985) 

96% 

Target set for the 
year (80% and 
more) R(OOO) 

Achievement 

level during the 
year R(OOO) 

' Achievement 

percentage during 
the year 

8% (R18 286 627) 

R16 065 070 

7% 
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Target set for the 
year R[000} 

Achievement 

level during the 
year R(OOO) 

Achievement 

percentage during 
the year 

5 

Rate or municipal consumer debt 

reduction 

5%(R550 000) 

RS72 352 

104% 

6 

Percentage of MIG budget 
appropriately spent 

100%(R26 395 500} 

R2G 395 500 

100% 

7 

Percentage oF MSI6 budget 
appropriately spent 

R930,000 

930,000 

100% 

8 

AG Audit opinion 

Unqualified Audit 

Opinion 

Quatifted Audit 

Opinion 

80% 

9 

Functionality of the Audit 

Committee 

04 meetings 

2015/2016 

scheduled for the 

sitting the Audit 

Committee 

6 audit 

committee 

meetings sat in 

the financial 

year 2015/2016 

200% 

10 

Submission of AF5 after the end 

of flnandal year 

31 August 2016 

31 August 2016 

100% 


Siu Ster: (SeODlGQVERNANCEjAI^RU^I C F^R tlCMF^IQN^ 


Indicator name 

Target set for the year 

Achievement 

level during the 
year (absolute 
figure) 

Achievement 

percentage 
during the year 

% of ward committees 
established 

Ward committees were established 
during 2011/12. This was done 
according to the ward committee 
functioning policy that requires the 
establishment of ward committees to 
cover five years period 

100% 

lOOK 

% of ward committees that are 
functional 

Monitor and report on ward 
committees' performance 

100% 

100% 

Existence of an effective 
system to monitor COWs 

The municipality does not have the effective system to monitor CDWs 
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No 

Indicator name 

Target set for the year 

Achievement 

level during the 
year (absolute 
figure] 

Achievement 

percentage 
during the year 

4 

Existence of an IGR strategy 

Ntabankulu Intergovernmental Relations Strategy in line with 
Intergovernmental Relations Framework Act, Act 13 of 2005 was adopted by 
Council in 2012 with its clusters as follows: 

• Local Economic Development Cluster 

• Local Communications Forum Cluster 

• Institutional Development and Organizational Transformation Cluster 

• Community Services Cluster 

• Budget and Treasury Cluster 

• Basic Services Delivery Cluster 

Objectives and Functioning of the Intergovernmental Relations Cluster and 
its clusters are clearly outlined in the terms of reference adopted in 2015 by 
Ntabankulu local Municipality as follows; 

• Coherent Planning and development 

« Coordination and alignment of the strategic and performance plans 
& priorities; objectives and strategies of the municipality 

• Coordinating any matter of strategic importance which affects the 
interests of municipality's stakeholders 

5 

Effective of IGR structural 
meetings 

The Municipality's IGR structures are functional and sit on a regular basis per 
its Terms of Reference. The IGR structures sat three IGR Sessions in the 
financial year 2015/2016. 

However challenges were experienced in terms of representation of Sector 
Departments. This has resulted In lack of information circulating between the 
Municipality and Sector Departments and between the government 
institutions and community. The Municipality reviewed its IGR Terms of 
reference and were adopted by Council on the 27'*' May 2016 for 
implementation in the next financial year. 

6 

Existence of an effective 
communication strategy 

The strategy was adopted in 2012 and is reviewed annually. The strategy 
consist of action plan, mediums of communication and communication 
levels. 

7 

Number of mayoral imbizos 
conducted 

2 IDP Outreach Programmes 

2 IDP Outreach 

Programmes 

conducted 

100% 

8 

Supply Chain Management 

Supply Chain Management unit Is 
operational, and the Supply Chain 

Policy has been reviewed and adopted 
by the Council on 30th of May 2015. 

The Supply chain unit is established 
and fully functional with alf the Bid 
Committees functional 

8 

Supply Chain 
Management 
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Indicator name 



Target set for the year 


Achievement 


Achievement 


FREE BASIC SERVICES AND 
INDIGENT SUPPORT 



Existence of a fraud 
prevention mechanism 


level during the percentage 

year (absolute during the year 

figure) 


The Municipality complies with the 
5CM policy and with the legislations, 
circulars and gazette. The 
procurement plan has been developed 
for 2015/2016. 

The document management is being 
improved. Awards above R30 000 
were reported to Council and National 
Treasury on quarterly basis. The data 
base is updated timeously on an 
electronic supply data base system. 

The Municipality does not have any 
long term contract awarded during the 
current financial year. The procedure 
manual has been reviewed and will be 
tabled to the Management for 
comments. The training for the 
Supply Chain practitioners is budgeted 
for and will be carrying out during the I 
2016/2017 financial year. I 


The indigent policy was reviewed and 9 FREE BASIC 

adopted by the Council in May 2015, SERVICES AND 

the policy is at implementation stage INDIGENT 

with 365 beneficiaries on electricity, SUPPORT 

S 581 beneficiaries on alternative 

energy (paraffin) and 203 for solar 

energy. The indigent steering 

Committee being constituted of 

traditional leaders, Budget and 

Treasury Port Folio Head, Ward 

Committee, Community Development 

Workers and two additional 

community members, has been 

established with the main purpose of 

verifying the list of indigent 

applications and recommending the 

indigent register to the Council for 

approval 


Fraud and corruption prevention policy has been developed and submitted 
to Cogta for Inputs and comments; the policy was tabled to the EXCO, Audit 
Committee and to Council for approval on the 27 May 2016. 
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It should also be noted that in November 2013 a circular letter was written to all municipal managers 
requesting them to consider incorporating these above key performance indicators to enable the 
annual reports to reflect on the performance information. Unfortunately this has not been considered 
and this resulted in the annual reports of municipalities lacking crucial performance Information. 

As the political head of the department I wish to request your good selves to pay close attention to the 
quality of the information that is provided in the reports before the adoption of annual reports. I also 
wish to draw your attention to the fact that these reports are the basis for me and the Minister to 
develop quality consolidated reports on the performance of municipalities within a financial year as 
stipulated in sections 47 and 48 of MSA respectively. 

RECOMMENDATION 

It is recommended that when municipalities develop their annual reports in accordance with circular 63, 
they should also consider reflecting performance information based on the indicators as advised herein. 

I humbly all Executive Mayors and Mayors request as political leaders in the local space, to ensure 
before signing off the annual reports, that these reports contain the information required in terms of the 
Key Performance Indicators. 

Yours in Cooperative Governance 


F.D. Xasa 

Member of the Executive Council 

Department of Local Government & Traditional Affairs 

Date: 




